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This document presents an analysis of the UNI Faculty & Staff Campus Climate Survey. The 
survey was distributed to UNI faculty and staff the third week of April, Spring 2000. A total of 570 
individuals responded to the survey. The major participating groups and the percent of the 
population responding are noted below. 
Major Participating Groups 
Respondents Total Percent 
Faculty 230 647 35.55% 
Professional & Scientific 164 468 35.04% 
Merit 1"39 631 22.03% 
In addition, 15 individuals classified as "Other" responded as did 22 who chose not to identify their 
employment status. It should also be noted that 130 individuals did not indicate their sex. Thus the 
total response to individual items will frequently be greater than the sum of male/female responses. 
The UNI Faculty & Staff Campus Climate Survey was developed to accompany the UNI Student 
Climate Survey that is administered to students participating in advanced registration for the Spring 
Semester. Individual items were grammatically altered to reflect the shift from students to faculty and 
staff as the target respondents. The essence of the survey items was maintained to the extent possible 
to permit contrasting the results of the surveys. 
The UNI Student Climate Survey was last given Fall 1999. Each of the 9,632 students participating 
in the survey answered I of27 randomly selected questions. About 358 students responded to each 
item. Respondents to the UNI Faculty & Staff Campus Climate Survey were asked to respond to all 
27 items. 
Purpose Statement: 
This report should be considered a diagnostic attempt to obtain a general overview of faculty and 
staff perceptions at an academic and social level. Readers should utilize this survey as a guide to 
undertake additional research and analysis targeted at a more specific group. For a full and accurate 
understanding of the topics contained within this survey, more analysis and research will have to be 
conducted. This report should be considered an internal document only. 
Methodology: 
Data collected from the surveys were entered into a database and analyzed. Because individual 
respondents were not identified, demographic partitioning is restricted to the major groupings noted 
on the survey instrument. A copy of the survey is presented as Exhibit I. 
Results: 
Table I provides some general observations based on the summary responses of faculty, staff and 
students. These observations are intended to stimulate further research and analysis. Table II 
presents a summary of the extent of general agreement with each of the survey items for each of the 
major participating groups and includes summary data from the student survey conducted earlier. 
Table III presents an analysis of individual items focused on the patterns of response found within 
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SA = Strongly Agree A= Agree NO/DNA = No opinion/Does not apply 
D = Disagree SD = Strongly disagree 
Faculty and staff encourage students to participate in clubs and organizations directly related 
to their major or professional preparation. 
Faculty and staff encourage students to participate in clubs and organizations outside those 
directly related to their major or professional preparation. 
Faculty and staff encourage students to participate in university-related cultural activities 
(e.g., music, theatre, art, literature/poetry readings, etc.). 
Faculty and staff encourage students to participate in university-related intellectual activities 
(e.g., guest speakers, symposia, conferences, etc.). 
Faculty and staff encourage students to participate in university-related recreational activities 
(e.g., intramurals, wellness activities, etc.) 
Faculty and staff give high quality advising to UNI students. 
Faculty and staff have developed high quality mentoring relationships with students. 
Faculty and staff participate in activities sponsored by students, clubs, and organizations. 
Faculty collaborate with students on academic or extracurricular activities. 
Faculty encourage students to collaborate with them on academic or extracurricular activities. 
I feel a sense of belonging to the university community. 
I feel valued as a member of the UNI community. 
I am pleased with the number of new and close friendships I have developed at UNI. 
I have had opportunities through UNI to communicate with people from other cultures. 
Faculty include information on multiple cultures and points of view in their classrooms. 
Faculty effectively prepare UNI students to be contributing members of a 
multicultural/multinational world. 
I have experienced positive social interactions with faculty, staff, or students who have 
different backgrounds or beliefs than my own. 
I have observed prejudicial remarl<s or behaviors directed toward faculty, staff, or students 
based on race, ethnicity, sex, age, sexual orientation, religious beliefs, physical disability, or 
socioeconomic status. 
I feel isolated at UNI. 
UNI values all its members regardless of race. ethnicity, sex, age, sexual orientation, 
religious beliefs, physical disability, or socioeconomic status. 
I have experienced a prejudicial remark or behavior on campus tied to my race, ethnicity, sex, 
age, sexual orientation, religious beliefs, physical disability, or socioeconomic status. 
The UNI campus is friendly and welcoming to all faculty, staff, and students. 
The expression of diverse points of view is encouraged. 
Faculty and staff are treated fairly. 
UNI promotes high ethical standards. 
UNI faculty and staff exhibit high ethical standards. 
UNI students exhibit high ethical standards. 
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General observations based on levels of general agreement as found in Table II: 
1) Faculty, staff and stu{jents perceive UNI as a friendly environment 
although groups differ in their responses to individual items. 
Item 22. The UNI campus is friendly and welcoming to all students, faculty, and 
staff. 62.88% of faculty, 76.07% of P&S staff, 80.43% of Merit staff and 71.63% 
of students agree with this statement. 
Item 13. I am pleased with the number of new and close friendships I have developed 
at UNI. 50.88% of faculty, 69.81% of P&S staff, 82.48% of Merit staff and 55.28% 
of students agree. 
Item 11. I feel a sense of belonging to the university community. 65.07% of faculty, 
77.91% of P&S staff, 73.91% of Merit staff and 56.79% of students agree. 
Item 12. I feel valued as a member of the UNI community. 62.88% of faculty, 
69.94% of P&S staff, 69.34% of Merit staff and 54.17% of students express agreement. 
2) Faculty, staff and students perceive UNI as a fair and ethical 
environment. 
Item 24. Faculty and staff are treated fairly. 63.27% of faculty, 57.67% of P&S staff 
and 52.55% of Merit staff agree with this statement. 70.08% of students perceived 
that they were treated fairly by faculty and staff. 
Item 25. UNI promotes high ethical standards. 65.04% of faculty, 68.10% of P&S 
staff, 75.54% of Merit staff and 53.91% of students express agreement. 
Item 26. UNI faculty and staff exhibit high ethical standards. 65.35% of faculty, 
68.52% of P&S staff, 67.88% of Merit staff and 63.16% of students agree. 
Item 27. UNI students exhibit high ethical standards. 53.95% of faculty, 66.46% of 
P&S staff, 58.70% of Merit staff and 55.99% of students generally agree with this 
statement. 
3) Faculty, staff and students perceive UNI as an environment that promotes 
multicultural/multinational education and experiences. 
Item 20. UNI values all its members regardless of race, ethnicity, sex, age, sexual 
orientation, religious beliefs, physical disability, or socio-economic status. 58.95% of 
faculty, 66.46% of P&S staff, 69.57% of Merit staff and 60.22% of students are in general 
agreement. 
Item 17. I have experienced positive social interactions with faculty, staff or students 
who have different backgrounds or beliefs than my own. 79.57% of faculty, 85 .80% of 
P&S staff, and 84.06% of Merit staff express agreement. Toe original question on the 
student survey asked only about student experience with other students. 60.17% of 
students expressed general agreement. 
3 
4) While UNI's commitment to diversity is perceived as strong, disparities in 
experience exist. 
Item 21. I have experienced a prejudicial remark or behavior on campus tied to my 
race, ethnicity, sex, age, sexual orientation, religious beliefs, physical disability, or 
socio-economic status. 27.07% of faculty, 18.13% of P&S staff, 24.82% of Merit staff 
and 15 .54% of students generally agree. 
Item 18. I have observed prejudicial remarks or behaviors directed toward faculty, 
staff or students based on race, ethnicity, sex, age, sexual orientation, physical 
disability, religious beliefs, or socio-economic status. 39.74% of faculty, 37.65% of P&S 
staff and 36.96% of Merit staff express general agreement. On the original student survey 
the item referred only to behavior directed at students. 17 .93% of respondents expressed 
general agreement. 
Item 16. Faculty effectively prepare UNI students to be contributing members of a 
multicultural/multinational world. 49.13% of faculty are in general agreement with this 
statement. 55.31 % of students agree. What continues to be of interest is that roughly half 
of both faculty and students either disagree with this statement or are neutral/no opinion. 
5) The perception of the quality of advising and relationships between 
f acuity and students is mixed. 
Item 6. Faculty and staff give high quality advising to UNI students. 67.54% of 
faculty, 51.85% of P&S staff, 61.31% of Merit staff and 52.94% of students express agree 
Item 7. Faculty and staff have developed high quality mentoring relationships 
with students. 62.88% of faculty, 62.96% of P&S staff and 54.35% of Merit staff 
express general agreement. 43.73% of students agree with the statement that they 
have had a high quality mentoring relationship with faculty or staff. 
Item 10. Faculty encourage students to collaborate with them on academic or 
extracurricular activities. 68.28% of faculty respondents generally agree with this 
statement. 43.49% of students indicate that they have been encouraged to collaborate with 
faculty. 
Concludin1: comments: 
The general perception of the environment at UNI is positive. Nonetheless, there are 
areas of concern where further analysis and thoughtful interpretation are needed to 
improve on the existing situation. Administrative units are encouraged to review the 
responses presented in this document and to consider measures that would increase 
the quality of the work, social and educational environments at UNI. Individuals 
familiar with particular work environments may find the changes from 1999 to 2000 












General Agreement by Major University Groups 
1999 & 2000 
1 . Faculty and staff encourage students to participate in clubs and organizations 
directly related to their major or professional preparation. 
1999 2000 
Faculty 83.33% 85.65% 
P&S 63.16% 72.84% 
Merit 50.76% 65.22% 
Students 40.24% 40.28% 
80.00% I-z 60.00% w 
(.) 
a:: 40.00% 






a 1999 a 2000 
4 
2. Faculty and staff encourage students to participate in clubs and organizations 
outside those directly related to their major or professional preparation. 
1999 2000 
Faculty 26.74% 35.37% 
1- 40.00% 
P&S 36.84% 39.38% ffi 30.00% 
Merit 24.49% 33.33% ~ 20.00% 







a 1999 a 2000 
Students 
4 
3. Faculty and staff encourage students to participate in university-related 
cultural activities (e.g., music, theatre, art, literature/poetry readings, etc.) 
1999 2000 
Faculty 47.08% 50.87% 1- 60.00o/. 
P&S 50.00% 54.66% z 
Merit 43.15% 57.97% 
~ 40.00% 
ffi 20.00°1. 







• 1999 a 2000 
4 
4 . Faculty and staff encourage students to participate in university-related 
intellectual activities (e.g. , guest speakers, symposia, conferences, etc .) 
1999 2000 
Faculty 69.38% 71.74% 
P&S 66.32% 67.90% 
Merit 53.57% 68.84% 












a 1999 a 2000 
4 
5. Faculty and staff encourage students to participate in university-related 
recreational activities (e.g .. intramurals , wellness activities , etc.) 
1999 2000 Graph 5 
Faculty 33.85% 30.87% 60.00% P&S 
P&S 52.11% 49.07% !z 50.00% Faculty UJ 40.00% 
Merit 48.47% 54.35% ~ 30.00% 




1 2 3 
General Agreement 
• 1999 • 2000 
6. Faculty and staff give high quality advising to UNI students . 
1999 2000 
Faculty 61.87% 67.54% 
P&S 56.15% 51.85% 
Merit 54.87% 61.31 % 
Students 55.16% 52.94% 
~ 60.00% 
Facul 








• 1999 • 2000 
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4 
7 . Faculty and staff have developed high quality mentoring relationships 
with students . 
1999 2000 
Faculty 66.80% 62.88% 
P&S 55.79% 62.96% 
Merit 51.28% 54.35% 












• 1999 • 2000 
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8. F acuity and staff participate in activities sponsored by students , clubs. 
and organizations . 
1999 2000 
Faculty 44.96% 48.26% 
1- 50.00% 
P&S 34.57% 39.38% Z 40.00% w 
Merit 43.81 % 46.38% u 30.00% ffi 20.00% 





















9. Faculty collaborate with students on academic or extracurricular activities . 
1999 2000 
Faculty 68.00% 66.81% 
P&S 45.99% 45.34% 
Merit 34.03% 45.26% 
Students 45.16% 46.52% 
!z 60.00% 








a 1999 a 2000 
4 
10. Faculty encourage students to collaborate with them on academic or 
extracurricular activities. 
1999 2000 Graph 10 
Faculty 63.04% 68.28% 
P&S 35.29% 34.38% !z 60.00% w 
Merit 31.12% 40.15% u 40.00% 0:: 
Students 44.21% 43.49% ~ 20.00% 
0.00% 
1 2 3 
General Agreement 
a 1999 • 2000 
11 . I feel a sense of belonging to the university community . 
1999 2000 
Faculty 66.15% 65.07% 
P&S 76.84% 77.91% 
Merit 75.63% 73.91% 










a 1999 • 2000 
12. I feel valued as a member of the UNI community. 
1999 2000 
Faculty 59.14% 62.88% 
P&S 72.11% 69.94% 
Merit 69.39% 69.34% 
Students 54.60% 54.17% 
!z 60.00% Facul 













13. I am pleased with the number of new and close friendships I have 
developed at UNI. 
1999 2000 
Faculty 56.42% 50.88% 
P&S 77.89% 69.81% 
Merit 78.17% 82.48% 
Students 62.31% 55.28% 
1- 80.00% 








W 1999 W 2000 
14. I have had opportunities through UNI to communicate with people 
from other cultures. 
1999 2000 Graph 14 
Faculty 77.82% 67.69% 
P&S 81.05% 74.07% 
.... z 60.00% UJ 
Merit 81.63% 86.33% ~ 40.00% 
Students 47.48% 46.50% 
UJ 20.00% 0. 
0.00% 
1 2 3 
General Agreement 
a 1999 • 2000 
15. Faculty include information on multiple cultures and points of view 
in their classrooms. 
1999 2000 Graph 15 
Faculty 51.76% 55.02% 60.00% Facul 
P&S 23.28% 20.50% 
.... 
ffi 40.00% 
Merit 16.06% 25.93% (.) ffi 20.00% 
Students 42.34% 50.28% 0. 
0.00% 
1 2 3 
General Agreement 




16. Faculty effectively prepare UNI students to be contributing members 
of a multicultural/multinational world. 
1999 2000 
Faculty 49.22% 49.13% 
P&S 30.69% 34.16% 
Merit 34.87% 36.50% 
Students 53.10% 55.31% 
60.00% Faculty .... z w 40.00% 
(.) 























17. I have experienced positive social interactions with f acuity, staff , 
or students who have different backgrounds or beliefs than my own. 
1999 2000 
Faculty 83.66% 79.57% 
I-P&S 84.21% 85.80% z w 
Merit 78.46% 84.06% (.) Ct'. 












• 1999 • 2000 
4 
18. I have observed prejudicial remarks or behaviors directed toward faculty, 
staff or students based on race, ethnicity, sex, age, sexual orientation, 
religious beliefs, physical disabili , or socioeconomic status. 
1999 2000 Graph 18 
Faculty 38.91% 39.74% 
P&S 42.63% 37.65% 
Merit 34.36% 36.96% 
Students 18.26% 17.93% 
19. I feel isolated at UNI. 
1999 2000 
Faculty 22.09% 19.65% 
P&S 8.51% 14.81% 
Merit 16.33% 11.59% 
Students 11.61% 11.70% 




















• 1999 • 2000 
4 
4 
20. UNI values all its members regardless of race, ethnicity, sex, age, 
sexual orientation, religious beliefs, physical disability, or socioeconomic status. 
1999 2000 
Faculty 59.22% 58.95% 
P&S 73.54% 66.46% ~ 60.00% w 
Merit 60.00% 69.57% u 40.00% Ct'. 








• 1999 • 2000 
4 
21. I have experienced a prejudicial remark or behavior on campus tied to 
my race, ethnicity, sex, age, sexual orientation, religious beliefs, physical 
disability or socioeconomic sta_tu_ s....:... _________________ _ 
1999 2000 Graph 21 
Faculty 25.68% 27.07% 
P&S 18.62% 18.13% 
Merit 19.90% 24.82% 
Students 8.28% 15.54% 





1 2 3 
General Agreement 
• 1999 • 2000 
22. The UNI campus is friendly and welcoming to all f acuity, staff, 
and students. 
1999 2000 Graph 22 
Faculty 69.92% 62.88% 1- 80.00% Faculty 
P&S 81.58% 76.07% m so.00% 
Merit 76.02% 80.43% ~ 40.00% 
Students 70.15% 71 .63% ~ 20.00% 
0.00% 
1 2 3 
General Agreement 
• 1999 • 2000 
23. The expression of diverse points of view is encouraged. 
1999 2000 
Faculty 57.42% 58.95% 
Faculty 
P&S 67.37% 59.01 % ~ 60.00% w 
Merit 68.21% 69.57% o 40.00% a::: 
Students 55.29% 54.44% ~ 20.00% 
0.00% 
1 
24. Faculty and staff ~re treated fairly . 
1999 2000 
Faculty 60.70% 63.27% 80.00% 
Facul 
P&S 66.13% 57.67% ~ 60.00% w 
Merit 52.82% 52.55% o 40.00% a::: 






















25. UNI promotes high ethical standards. 
1999 2000 
Faculty 63.57% 65.04% 80.00% 
Faculty 
P&S 80.42% 68.10% 
I-z 60.00% 
w 
Merit 67.01% 75.54% ~ 40.00% 






W 1999 W2000 
26. UNI f acuity and staff exhibit high ethical standards. 
1999 2000 
Faculty 65.89% 65.35% 
P&S 79.37% 68.52% ~ 60.00% w 
Merit 65.98% 67.88% o 40.00% c:: 
Students 62.69% 63.16% ~ 20.00% 
0.00% 
1 
27. UNI students exhibit high ethical standards. 
1999 2000 
Faculty 53.49% 53.95% 
P&S 65.08% 66.46% ~ 60.00% 
Faculty 
w 
Merit 56.12% 58.70% l> 40.00% c:: 











* Percent of respondents choosing either Agree or Strongly Agree. 






Summary of Responses 
1) Faculty and staff encourage students to participate in clubs and organizations 
directly related to their major or professional preparation. 85.65% of faculty agree with 
this statement. 
2) Faculty and staff encourage students to participate in clubs and organizations 
outside those directly related to their major or professional preparation. Only 35.37% 
of faculty express agreement. 44.44% of Educational & Student Services (ESS) staff 
agree. (This is an increase of 10% over 1999 for ESS staff.) 
3) Faculty and staff encourage students to participate in university-related cultural 
activities (e.g., music, theatre, art, literature/poetry readings, etc.) 50.87% of faculty 
agree. 58.62% of ESS staff express agreement. physical disability, 
4) Faculty and staff encourage students to participate in university-related intellectual 
activities (e.g., guest speakers, symposia, conferences, etc.) 71.74% of faculty express 
agreement. 72.41 % of ESS staff are in agreement. 
5) Faculty and staff encourage students to participate in university-related recreational 
activities (e.g., intramurals, wellness activities, etc.) 30.87% of faculty express 
agreement. 55.17% of ESS staff agree with this statement. 
Note: The level of agreement by ESS staff on the first five items has generally increased 
from 1999 levels. Whether this is a result of increased effort, better access to information 
about campus activities or other factors is unknown. It does, however, raise the question 
of the extent and timeliness of faculty and staff awareness of such activities. 
6) Faculty and staff give high quality advising to UNI students. 67 .54% of faculty agree. 
62.07% of ESS staff express agreement. 
7) Faculty and staff have developed high quality mentoring relationships with students. 
53.19% ofmaJe faculty agree with this statement. 72.84% of female faculty agree. 
8) Faculty and staff participate in activities sponsored by students, clubs, and 
organizations. 48.26% of faculty agree. 46.32% of P&S staff agree. The actual percent of 
faculty and staff who participate in such activity is unknown. 
9) Faculty collaborate with students on academic or. extracurricular activities. 66.81 % of 
faculty agree. 47.92% ofESS staff agree. 
10. Faculty encourage students to collaborate with them on academic or extracurricular 
activities. 68.28% of faculty express agreement. 39.31 % of ESS staff agree. 
44.14% ofESS staff chose Neutral/No Opinion. This reinforces the observation 












11) I feel a sense of belonging to the university community. Approximately 26% of 
faculty disagree with this statement. 65.07% of faculty agree. 75.51 % ofESS staff agree. 
However, only 59.26% of staff in the area of Administration and Finance agree. Looking 
at the responses by P&S staff, 77.91 % express agreement. 
12) I feel valued as a member of the UNI community. Overall, 66.67% express 
agreement with this statement. 
13) I am pleased with the number of new and close friendships I have developed at UNI. 
55.35% of men express agreement. 69.96% of women agree. 50.88% of faculty, 69.81% 
of P&S staff, and 82.48% of Merit staff are in general agreement with this statement. Responses 
to this and other similar items indicates that socialization varies by area and by sex. 
14) I have had opportunities through UNI to communicate with people from other cultures. 
74.38% of all employees responding expressed agreement. 
15) Faculty include information on multiple cultures and points of view in their classroom. 
55.02% of faculty agree. 65.25% ofESS staff chose Neutral/No Opinion on this item. 
As is the case with Items 9 & 10, a systematic sharing of information between faculty and 
ESS staff would appear to have potential benefits. 
16) Faculty effectively prepare UNI students to be contributing members of a 
multicultural/multinational world. Only 49.13% of faculty express agreement with this 
item. 27.38% of ESS staff agree. 46.19% of ESS staff chose Neutral/No Opinion. 
This item reinforces the observation on the potential benefits of information sharing 
between faculty and ESS staff. It should also be noted that the overall level of 
agreement by faculty is quite low given the importance of international awareness. 
This is also the pattern observed in 1999. 
17) I have experienced positive social interactions with faculty, staff, or students who 
l have different backgrounds or beliefs than my own. 82.33% of all respondents agree 
-d with this statement. 
18) I have observed prejudicial remarks or behaviors directed toward faculty, staff, or 
students based on race, ethnicity, sex, age, sexual orientation, religious beliefs, 
physical disability, or socio-economic status. 39.74% of faculty, 37.65% of P&S staff 
& 36.96% of Merit staff agree. 56.79% of female faculty agree while only 24.21% 
of male faculty agree. Male/female responses overall were: females 43.53% in agreement 
versus 30.43% of males. 
19) I feel isolated at UNI. 19.65% of faculty agree with this statement. Overall, 16.28% agree. 
20) UNI values all its members regardless of race, ethnicity, sex, age, sexual orientation, 
religious beliefs, physical disability, or socio-economic status. Overall, 63.30% agree. 
66.32% of male faculty agree. 48.15% of female faculty express agreement. 
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21) I have experienced a prejudicial remark or behavior on campus tied to my race, 
ethnicity, sex, age, sexual orientation, religious beliefs, physical disability, or 
socio-economic status. Overall, 17.50% of males agree, as do 29.35% of females. 
for faculty, 15.79% of males agree, as do 43.21 females. 12.77% of P&S males 
agree. 25 .3 0% of female P &S staff express agreement. 20. 62 % of female Merit staff 
express agreement. 44.44% of male Merit staff expressed agreement. 
22) The UNI campus is friendly and welcoming to all faculty, staff, and students. Overall, 
70.85% agree. 
23) The expression of diverse points of view is encouraged. Overall, 61.46% agree. 
58.95% of faculty agree. 59.01% of P&S staff agree. 64.21% of male faculty agree. 
51.85% of female faculty agree. 
24) Faculty and staff are treated fairly. Overall, 58.54% agree with this statement. 
27.77% of all faculty and staff chose either Disagree or Strongly Disagree. 
60.70% of faculty agree. 57.67% of P&S staff agree as do 52.55% of Merit staff. 
39.62% of Administration and Finance staff express disagreement on this item. Responses to this 
item indicate that an examination of workplace practices and environment may be 
desirable in some areas. 
25) UNI promotes high ethical standards. 68.03% agree overall. 
26) UNI faculty and staff exhibit high ethical standards. Overall, 66.37% agree with 
this statement. · 
27) UNI students exhibit high ethical standards. Overall, 58.26% express agreement. 
59.57% of male faculty agree. 47.50% of female faculty agree. 66.46% of P & S staff agree. 








Faculty and staff encourage students to participate in clubs and organizations 
directly related to their major or professional preparation. 
Faculty & Staff Climate Survey 
QUESTION#1 
DIF M-F Generally 
Aaree 
0.35% 4.24% 20.32°/4 51.94% 23.14°/o 100.00% To.u::,-,. 
MEN 0 7 26 90 38 161 3.99 2.27% 
0.00% 4.35% 16.15% 55.90% 23.60% 100.00•,4 79.50% 
WOMEN 1 13 59 144 60 277 3.90 
0.36% 4.69% 21.30% 51.99% 21.66% 100.00°/4 DIFFERENCE 73.65% 
Academic Affairs CATEGORY 
0.00% 4.94% 15.12% 52.16°/4 27.78% 100.00% 79.94% 
MEN 0 5 17 61 30 113 4.03 0.84% 
0.00°/4 4.42% 15.04% 53.98% 26.55% 100.00% 80.53% 
WOMEN 0 8 22 76 37 143 3.99 
0.00°/4 5.59% 15.38% 53.15°/4 25.87°/4 100.00% 79.02% 
acu 3' 11.05% 
0.00•,4 4.35% 10.00% 53.48% 32.17% 100.00% 85.65°/o 
MEN 0 5 9 54 27 95 4.08 DIF M-F • DIFFERENCE 
0.00% 5.26% 9.47°/4 56.84% 28.42% 100.00% BETWEEN AVG RESPONS 85.26% 
WOMEN 0 3 7 46 25 81 4.15 1.57% OF MALES AND FEMALEf 
0.00•,4 3.70% 8.64% 56.79% 30.86% 100.00% 87.65% 
MINIMUM 
0.00% 2.13°,4 63.83% 
MEN 0 0 3.63 
0.00% 0.00•,4 DIF CATEGORY • 50.00% 
WOMEN 0 1 3.71 2.46% DIFFERENCES BETWEEN 
0.00% 4.76% AVG RESPONSES OF 66.67% 
rt 1.32% SUMMARY ITEMS IN 
0.00% 11.36% 22.73°/o 43.18% 22.73% 100.00% CATEGORY. 65.91°/4 
MEN 0 0 0 1 1 2 4.50 18.75% 
0.00% 0.00% 0.00% 50.00% 50.00% 100.00% 
RESPONSE CATEGO ~iW!OO¾ WOMEN 0 4 9 16 9 38 3.79 
0.00% 10.531/4 23.68% 42.11% 23.68% 100.00% 65.79% 
er 16.38% 
0.00% 0.00% 0.00% 66.67% 33.33°/4 100.00% 1. Strongly Disagree 100.00% 
MEN 0 0 0 0 0 0 
NIA NIA NIA NIA NIA NIA 2. Disagree 0.00% 
WOMEN 0 0 0 2 1 3 4.33 
0.00% 0.00% 0.00% 66.67% 33.33°/o 100.00-/4 3. Neutral or No Opin 100.00% 
Educational & Student Services 
4. Agree 
0.69% 4 .14% 23.45% 53.10°/o 1a.62•,4 100.00% 71.72°/4 
MEN 0 1 5 18 5 29 3.93 3.51% 5. Strongly Agree 
0.00% 3.45% 17.24% 62.071/4 17.24% 100.00% 79.31% 
WOMEN 1 5 21 46 16 89 3.80 
1.12% 5.62% 23.60% 51.69% 17.98% 100.00% 69.66% 
9 16 8 25.53% 
0.00•,4 3.75% 15.00% 61.25°/4 20.00% 100.00% 81.25% 
MEN 0 0 4 17 3 24 3.96 0.76% 
0.00•,4 0.00% 16.67% 70.83% 12.50% 100.00% 83.33% 
WOMEN 0 3 6 24 9 42 3.93 
0.00°/4 7.14% 14.29% 57.14% 21.43% 100.00% 78.57% 
el'I 0 27 10 5 18.29% 
1.69% 1.69% 33.90% 45.76°/4 16.95% 100.00% 62.71°/o 
MEN 0 0 1 0 2 3 4.33 16.46% 
0.00°/4 0.00% 33.33% 0.00% 66.67°,4 100.00•,4 66.67% 
WOMEN 1 1 13 22 6 43 3.72 
2.33% 2.33% 30.23% 51.16°/4 13.95°/4 100.00% 65.12% 
J MINIMUM 0.00% 33.33% 33.33% 16.67% 16.67% 100.00% 33.33% MEN 0 1 0 1 0 2 3.00 
o.oo•;. 50.00% 0.00% 50.00% o.oo•;. 100.00•,4 50.00% 
WOMEN 0 1 2 0 1 4 3.25 8.33% 
0.00°/4 25.00% 50.00% 0.00% 25.00°/4 100.00•,4 25.00% 
Administration & Finance 
1.85% 1.85% 37.04°/o 46.30% 12.96% 100.00°/4 59.26% 
MEN 0 0 3 7 1 11 3.82 1.82•,4 
0.00•,4 0.00% 27.27°,4 63.64°/4 9.09°/4 100.00•,4 72.73% 
WOMEN 0 0 10 10 4 24 3.75 
0.00% 0.00% 41.67°/o 41.67% 16.67% 100.00°/o 58.33°/4 
2.94% 
0.00•,4 0.00•,4 45.45% 36.36% 18.18% 100.00% 54.55°/4 
MEN 0 0 2 2 0 4 3.50 
0.00°/4 0.00% 50.00% 50.00% o.oo•;. 100.00% 50.00°,4 
WOMEN 0 0 6 4 3 13 3.77 7.69% 
0.00% 0.00% 46.15% 30.77% 23.08% 100.00% 53.85% 
•rt MINIMUM 
3.45% 3.45% 31.03% 51.72% 10.34% 100.00°/4 62.07% 
MEN 0 0 1 3 1 5 4.00 7.32% 
0.00% 0.00% 20.00% 60.00°/4 20.00% 100.00% 80.00% 
WOME.N 0 0 4 6 1 11 3.73 
0.00% 0.00% 36.36% 54.55% 9.09% 100.00% 63.64% 
er 1.27% 
0.00% 0.00% 33.33% 66.67% 0.00•,4 100.00% 66.67°/4 
MEN 0 0 0 2 0 2 4.00 
0.00% 0.00•,4 0.00% 100.00% 0.00% 100.00% 100.00% 
WOME.N 0 0 0 0 0 0 
NIA N/A NIA NIA NIA NIA 0.00% 
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Faculty and staff encourage students to participate in clubs and organizations 
directly related to their major or professional preparation. 
RSPNS 1 RSPNS 2 RSPNS 3 RSPNS 4 RSPNS 5 TOTAL AVG OIF M-F DIFFERENCE 
Advancement & Exec Asst to President CATEGORY 
Total 0 0 4 15 3 22 3.95 I 
0.00% . 0.00% 18.18°/4 68.18°/4 13.64% 100.00% 
MEN 0 0 0 3 0 3 4.00 3.45'/4 
0.00% 0.00% 0.00% 100.00% 0.00% 100.00% 
WOMEN 0 0 4 9 2 15 3.87 
0.00% 0.00% 26.67% 60.00% 13.33% 100.00% 
P&S 0 0 2 9 2 13 4.00 20.00% 
0.00% 0.00% 15.38% 69.23% 15.38% 100.00% 
MEN 0 0 0 3 0 3 4.00 3.23% 
0.00% 0.00% 0.00'/4 100.00% 0.00% 100.00% 
WOME.N 0 0 2 5 1 8 3.88 
0.00% 0.00'/4 25.00% 62.50% 12.50% 100.00% 
Merit 0 0 0 5 1 6 4.17 25.00% 
0.00% 0.00°/4 0.00% 83.33% 16.67% 100.00% 
MEN 0 0 0 0 0 0 
NIA NIA NIA N/A NIA NIA 
WOMEN 0 0 0 4 1 5 -4.20 
0.00% 0.00'/4 0.00% 80.00% 20.00% 100.00% 
Other 0 0 2 1 0 3 3.33 MINIMUM 
0.00% 0.00% 66.67°/4 33.33°/4 0.00% 100.00% 
MEN 0 0 0 0 0 0 
NIA NIA NIA NIA NIA NIA 
WOMEN 0 0 2 0 0 2 3.00 
0.00% 0.00% 100.00% 0.00% 0.00% 100.00% 
TOTALS: Maior Personnel Cateaories - Facultv - P&S - Merit - Other 
Faculty 0 10 23 123 74 230 4.13 17.02% 
0.00'/4 '4.35% 10.00°/4 53.48% 32.17% 100.00% 
MEN 0 5 9 54 27 95 4.08 
0.00% 5.26% 9.47% 56.84% 28.42% 100.00% 
WOMEN 0 3 7 46 25 81 4.15 1.57% 
0.00% 3.70% 8.64°/4 56.79% 30.86% 100.00% 
P&S 0 4 40 91 27 162 3.87 9.54% 
0.00% 2.47% 24.69% 56.17°/4 16.67'/4 100.00% 
MEN 0 0 14 28 5 47 3.81 
0.00% 0.00% 29.79°/4 59.57% 10.64°/4 100.00'/4 
WOMEN 0 4 20 45 15 84 3.85 0.96% 
0.00% 4.76°/4 23.81% 53.57'/4 17.86% 100.00% 
Merit 2 7 39 66 24 138 3.75 6.03% 
1.45°/4 5.07% 28.26°/4 47.83% 17.39°/4 100.00•,4 
MEN 0 0 2 4 4 10 4.20 11.31% 
0.00% 0.00% 20.00% 40.00% 40.00°/4 100.00°/4 
WOMEN 1 5 26 48 17 97 3.n 
1.03°/4 5.15% 26.80°/4 49.48% 17.53% 100.00% 
Other 0 2 5 6 2 15 3.53 MINIMUM 
0.00% 13.33°/4 33.33°/4 40.00°/4 13.33% 100.00% 
MEN 0 1 0 3 0 4 3.50 
0.00°/4 25.00°/4 0.00% 75.00% 0.00% 100.00% 
WOMEN 0 1 4 2 2 9 3.56 1.59% 
0.00°/4 11 .11% 44.44% 22.22% 22.22% 100.00°/4 
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Faculty & Staff Climate Survey 







OIF M-F "' DIFFERENCE 
BETWEEN AVG RESPONS 100.00•,4 
OF MALES ANO FEMALES 
75.00% 
100.00% 
OIF CATEGORY • 0.00% 
DIFFERENCES BE'TWEEN 
AVG RESPONSES OF 100.00% 
SUMMARY ITEMS IN 
CATEGORY. 33.33°/4 
0.00% 
RESPONSE CATEGO ~IES 
0.00% 




3. Neutral or No Opin on 
87.65% 
4. Agree 














Faculty and staff encourage students to participate in clubs and organizations Faculty & Staff Climate Survey 
outside those directly related to their major or professional preparation. QUESTION#2 
DIF M-F Generally 
Aaree 
1.42% 16.70% 46.71°.4 29.66% 5.51% 100.00% 3/>. l/ ,o 
MEN 4 29 74 46 7 160 3.14 
2.50% 18.13°.4 46.25% 28.75°.4 4.38% 100.00% 33.13°.4 
WOMEN 2 50 130 80 14 276 3.20 1.65% 
0.72% 18.12% 47.10% 28.99°.4 5.07% 100.00'.4 DIFFERENCE 34.06% 
Academic Affairs CATEGORY 
1.55% 20.81% 45.96°.4 26.71% 4.97°.4 100.00% 31.68% 
MEN 4 21 53 31 3 112 3.07 
3.57% 18.75% 47.32°.4 27.68°.4 2.68°.4 100.00°.4 30.36% 
WOMEN 0 37 65 34 7 143 3.08 0.18% 
0.00•.4 25.87% 45.45°.4 23.78% 4.90°.4 100.00°.4 28.67% 
acu 18.07".4 
21.83% 40.61% 29.69°.4 5.68% 100.00°.4 35.37'.4 
MEN 20 38 29 3 94 3.07 OIF M-F • DIFFERENCE 
21.28°.4 40.43°.4 30.85% 3.19% 100.00°.4 BETWEEN AVG RESPONS 34.04% 
WOMEN 23 33 20 5 81 3.09 0.39'.4 OF MALES ANO FEMALES 
28.40% 40.74°.4 24.69% 6.17% 100.00% 30.86% 
16.58% 
0.00% 15.22% 63.04% 17.39°.4 4.35% 100.00•.4 21.74% 
MEN 0 0 15 1 0 16 3.06 
0.00% 0.00°.4 93.75% 6.25% 0.00% 100.00% OIF CATEGORY• 6.25% 
WOMEN 0 6 8 6 1 21 3.10 1.07°.4 DIFFERENCES BETWEEN 
0.00% 28.57% 38.10°.4 28.57% 4.76°.4 100.00% AVG RESPONSES OF 33.33% 
• 15.06% SUMMARY ITEMS IN 
0.00% 18.18% 59.09% 20.45% 2.27% 100.00% CATEGORY. 22.73% 
MEN 0 1 0 1 0 2 3.00 
. ) 0.00% 50.00% 0.00% 50.00% 0.00% 100.00% RESPONSE CATEGO IU~OO¾ WOMEN 0 6 24 7 1 38 3.08 2.63% 
0.00•.4 15.79°.4 63.16°.4 18.42'.4 2.63% 100.00% 21.05% ., MINIMUM 
0.00% 66.67% 0.00% 33.33°.4 0.00% 100.00% 1. Strongly Disagree 33.33% 
MEN 0 0 0 0 0 0 
NIA NIA NIA NIA NIA NIA 2. Disagree 0.00% 
WOMEN 0 2 0 1 0 3 2.67 
0.00'.4 66.67% 0.00% 33.33% 0.00% 100.00% 3. Neutral or No Opin 33.33°.4 
Educational & Student Services 
4. Agree 
1.39% 13.19°.4 40.97".4 36.81% 7.64% 100.00% 44.44% 
MEN 0 4 11 11 3 29 3.45 4.64% 5. Strongly Agree 
0.00% 13.79% 37.93% 37.93% 10.34% 100.00% 48.28% 
WOMEN 2 13 36 31 6 88 3.30 
2.27% 14.n¾ 40.91% 35.23% 6.82% 100.00% 42.05°.4 
22.41% 
0.00% 16.46% 30.38% 43.04% 10.13% 100.00•.4 53.16°.4 
MEN 0 3 9 11 1 24 3.42 
0.00% 12.50% 37.50% 45.83% 4.17% 100.00% 50.00% 
WOMEN 0 8 10 18 5 41 3.49 2.08% 
0.00% 19.51% 24.39% 43.90% 12.20% 100.00% 56.10°.4 
er1t 2 3 33 19 2 5 15.45% 
3.39% 5.08% 55.93% 32.20% 3.39% 100.00% 35.59°.4 
MEN 0 0 1 0 2 3 4.33 38.02% 
0.00% 0.00% 33.33% 0.00% 66.67% 100.00% 66.67% 
WOMEN 2 3 25 13 0 43 3.14 
4.65% 6.98°.4 58.14% 30.23% 0.00% 100.00% 30.23°.4 
J MINIMUM 0.00•.4 50.00% 33.33°.4 0.00% 16.67% 100.00% 16.67'.4 MEN 0 1 1 0 0 2 2.50 
0.00'.4 50.00% 50.00°.4 0.00% 0.00% 100.00% 0.00% 
WOMEN 0 2 1 0 1 4 3.00 20.00% 
0.00% 50.00'.4 25.00% 0.00% 25.00% 100.00% 25.00°.4 
Administration & Finance 
1.85% 5.56% 57.41°.4 27.78% 7.41% 100.00% 35.19'.4 
MEN 0 1 6 3 1 11 3.36 0.91°.4 
0.00% 9.09% 54.55% 27.27% 9.09'.4 100.00% 36.36% 
WOMEN 0 0 17 6 1 24 3.33 
0.00'.4 0.00% 70.83% 25.00% 4.17°.4 100.00°.4 29.17% 
27.84% 
0.00°.4 0.00% 9.09% 100.00% 31.82% 
MEN 0 0 0 4 3.00 
0.00% 0.00•.4 0.00% 100.00% 0.00% 
WOMEN 0 0 1 13 3.38 12.82% 
0.00•.4 0.00% 7.69% 100.00% 30.TT0.4 
n 25.43% 
3.45% 6.90'.4 48.28% 34.48'.4 6.90% 100.00% 41 .38% 
MEN 0 0 1 3 1 5 4.00 22.22'.4 
0.00•.4 0.00•.4 20.00% 60.00'.4 20.00°.4 100.00% 80.00% 
WOMEN 0 0 8 3 0 11 3.27 
0.00% 0.00% 72.73% 27.27°.4 0.00% 100.00°.4 27.27".4 
er MINIMUM 
0.00°.4 33.33% 66.67".4 0.00% 0.00% 100.00% 0.00% 
MEN 0 1 1 0 0 2 2.50 
0.00% 50.00% 50.00% 0.00% 0.00% 100.00•.4 0.00% 
WOMEN 0 0 0 0 0 0 
NIA NIA NIA NIA NIA NIA 0.00•.4 
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Faculty and staff encourage students to participate in clubs and organizations 
outside those directly related to their major or professional preparation. 
RSPNS 1 RSPNS 2 RSPNS 3 RSPNS 4 RSPNS 5 TOTAL AVG OIF M-F DIFFERENCE 
Advancement & Exec Asst to President CATEGORY 
Total 0 1 13 8 0 22 3.32 I 
0.00•1. 4.55% 59.og•;. 36.36°1. 0.00% 100.00% 
MEN 0 1 2 0 0 3 2.67 
0.00% 33.33% 66.67% 0.00% 0.00% 100.00•.4 
WOMEN 0 0 9 6 0 15 3.40 27.50% 
0.00% 0.00% 60.00% 40.00% 0.00% 100.00% 
P&S 0 1 8 4 0 13 3.23 MINIMUM 
0.00•.4 7.69% 61.54·;. 30.11•;. 0.00% 100.00% 
MEN 0 1 2 0 0 3 2.67 
0.00% 33.33% 66.67°1. 0.00% 0.00% 100.00°;. 
WOMEN 0 0 4 4 0 8 3.50 31.25% 
0.00•1. 0.00•1. 50.00% 50.00% 0.00% 100.00% 
Merit 0 0 3 3 0 6 3.50 8.33% 
0.00% 0.00% 50.00% 50.00•;. 0.00% 100.00¼ 
MEN 0 0 0 0 0 0 
NIA NIA NIA NIA NIA N/A 
WOMEN 0 0 3 2 0 5 3.40 
0.00% 0.00% 60.00°1. 40.00% 0.00% 100.00% 
Other 0 0 2 1 0 3 3.33 3.17% 
0.00% 0.00% 66.67% 33.33% o.oo•.4 100.00% 
MEN 0 0 0 0 0 0 
NIA NIA N/A N/A NIA N/A 
WOMEN 0 0 2 0 0 2 3.00 
0.00% 0.00% 100.00% 0.00% 0.00% 100.00% 
TOTALS: Maior Personnel Cateaories - Facultv - P&S - Merit - Other 
Faculty 5 50 93 68 13 229 3.15 I 9.83% 
2.18% 21.83% 40.61°.4 29.69% 5.68% 100.00°.4 
MEN 4 20 38 29 3 94 3.07 
4.26% 21.29•;. 40.43% 30.85% 3.19% 100.00% 
WOMEN 0 23 33 20 5 81 3.09 0.39% 
0.00•1. 28.40% 40.74% 24.69% 6.17% 100.00".4 
P&S 0 21 76 51 12 160 3.34 16.42% 
0.00•.4 13.13% 47.50°1. 31.88°1. 7.50% 100.00".4 
MEN 0 4 30 12 1 47 3.21 
0.00% 8.51% 63.83% 25.53% 2.13% 100.00•;. 
WOMEN 0 14 31 31 7 83 3.37 5.00% 
0.00•.4 16.87°.4 37.35% 37.35°1. 8.43% 100.00% 
Merit 3 13 76 41 s 138 3.23 12.74% 
2.17% 9.42°.4 55.07% 29.71% 3.62% 100.00% 
MEN 0 1 2 4 3 10 3.90 24.03% 
0.00% 10.00% 20.00% 40.00°.4 30.00% 100.00°.4 
WOMEN 2 9 60 25 1 97 3.14 
2.06°1. 9.28% 61.86·1. 25.77% 1.03°1. 100.00% 
~ 
0 6 6 2 1 15 2.87 MINIMUM 
0.00% 40.00% 40.00% 13.33°.4 6 .67°1. 100.00•;. 
N 0 2 2 0 0 4 2.50 
0.00% 50.00% 50.00% 0.00% 0.00% 100.00% 
EN 0 4 3 1 1 9 2.89 15.56% 
0.00°.4 44.44% 33.33% 11.11% 11.11'.4 100.00% 
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QUESTION # 2 Continued 







BETWEEN AVG RESPONS 0.00% 
OF MALES AND FEMALE~ 
50.00°.4 
50.00°.4 
DIF CATEGORY., 0.00% 
DIFFERENCES BETWEEN 
AVG RESPONSES OF 40.00% 
SUMMARY ITEMS IN 
CATEGORY. 33.33% 
0.00% 
RESPONSE CATEGO ~IES 
0.00% 






















Faculty and staff encourage students to participate in university-related cultural 
activities (e.g., music, theatre, art, literature/poetry readings, etc.) 




1.95% 13.98°/4 31.15°.4 42.65% 10.27'.4 100.00% :,~.:,"~ 
MEN 6 30 53 60 12 161 3.26 
3.73% 18.63% 32.92% 37.27% 7.45% 100.00°/e 44.72°/4 
WOMEN 3 36 80 126 32 277 3.53 8.39% 
1.08% 13.00% 28.88% 45.49% 11.55% 100.00% DIFFERENCE 57.04% 
Academic Affairs CATEGORY 
0 
2.17% 50.15% 
MEN 4 3.22 
3.54% 42.48°/4 
' WOMEN 1 3.46 7.46% 
0.70°/e 55.24% 
ICU 1.57% 
2.17% 17.83% 29.13% 41.74% 9.13% 50.87% 
MEN 4 20 28 38 s 3.21 OIF M-F • DIFFERENCE 
4.21% 21.05% 29.47% 40.00% s.2s•1. BETWEEN AVG RESPONS 45.26% 
WOMEN 0 13 22 37 9 3.52 9.59% OF MALES ANO FEMALE~ 
0.00% 16.05°.4 27.16% 45.68% 11.11% 56.79°.4 
MINIMUM 
0.00% 17.39% 39.13'.4 6.52% 43.48°/4 
MEN 0 1 10 1 3.31 0.82% 
0.00% 6.25% 62.50% 6.25% OIF CATEGORY• 31.25°.4 
WOMEN 0 6 4 1 3.29 DIFFERENCES BETWEEN 
0.00•.4 28.57'.4 19.05% 4.76°.4 AVG RESPONSES OF 52.38°/4 
en 1.81% SUMMARY ITEMS IN 
4.55°/4 11.36% 31.82'.4 45.45% 6.82% 100.00% CATEGORY. 52.27% 
MEN 0 0 2 0 0 2 3.00 
o.oo•,<, 0.00°.4 100.00% 0.00% 0.00°.4 100.00°/e 
RESPONSE CATEGO mfB0% WOMEN 1 5 12 17 3 38 3.42 14.04°.4 
2.63% 13.16% 31.58% 44.74% 7.89% 100.00% 52.63% 
er 10.24% 
0.00°/e 0.00% 33.33% 66.67% 0.00% 100.00% 1. Strongly Disagree 66.67% 
MEN 0 0 0 0 0 0 
l 
NIA NIA NIA NIA NIA NIA 2. Disagree 0.00% 
WOMEN 0 0 1 2 0 3 3.67 
0.00% 0.00% 33.33% 66.67% 0.00% 100.00•1. 3. Neutral or No Opin 66.67% 
Educational & Student Services 
0 4. Agree 
1.38% 13.79% 26.21% 44.83% 13.79% 100.00% 58.62% 
MEN 0 7 6 11 5 29 3.48 5. Strongly Agree 
0.00% 24.14°/e 20.69% 37.93% 17.24°,4 100.00•1. 55.17% 
WOMEN 2 11 24 38 14 89 3.57 2.59% 
2.25% 12.36% 26.97°.4 42.70% 15.73% 100.00% 58.43% 
5 17 38 10 8 24.85% 
0.00% 18.75% 21.25% 47.50% 12.so•.4 100.00% 60.00% 
MEN 0 6 4 10 4 24 3.50 
0.00% 25.00% 16.67% 41.67% 16.67% 100.00•1. 58.33% 
WOMEN 0 7 10 20 5 42 3.55 1.36% 
0.00•,4 16.67'!. 23.81% 47.62% 11.90% 100.00% 59.52'.4 
•rrt 2 2 19 27 9 5 29.21% 
3.39% 3.39% 32.20% 45.76% 15.25% 100.00•,4 61.02% 
MEN 0 0 1 1 1 3 4.00 9.55% 
0.00% 0.00% 33.33°,4 33.33°/e 33.33°.4 100.00% 66.67% 
WOMEN 2 2 13 18 8 43 3.65 
4.65'!. 4.65% 30.23% 41.86% 18.60°1. 100.00% 60.47% 
I MINIMUM 0.00•.4 50.00% 33.33% 0.00% 16.67% 100.00% 16.67% -, MEN 0 1 1 0 0 2 2.50 
0.00% 50.00% 50.00% 0.00% 0.00% 100.00% 0.00% 
WOMEN 0 2 1 0 1 4 3.00 20.00% 
0.00% 50.00•.4 25.00% 0.00% 25.00% 100.00% 25.00% 
Administration & Finance 
1.85°1. 3.70% 44.44% 37.04'!. 12.96% 100.00% 50.00% 
MEN 1 0 4 5 1 11 3.45 
9.09% 0.00°1. 36.36% 45.45°1. 9.09°,4 100.00% 54.55% 
WOMEN 0 1 12 8 3 24 3.54 2.52'/4 
o.oo•/4 4.17% 50.00% 33.33% 12.50% 100.00% 45.83% 
32.95% 
0.00% 4.55% 50.00% 31.82% 13.64% 45.45% 
MEN 0 0 3 1 0 3.25 
0.00% 0.00% 75.00% 25.00•.4 0.00% 25.00°.4 
WOMEN 0 1 6 4 2 3.54 8.88% 
0.00% 7.69% 46.15% 30.77% 15.38% 46.15% 
en 37.07% 
0.00% 3.45°.4 41.38% 41.38% 13.79°.4 100.00% 55.17'.4 
MEN 0 0 1 3 1 5 4.00 12.82% 
0.00% 0.00% 20.00% 60.00% 20.00•,4 100.00% 80.00% 
WOMEN 0 0 6 4 1 11 3.55 
0.00% 0.00•1. 54.55% 36.36% 9.09% 100.00•.4 45.45% 
er MINIMUM 
33.33% 0.00% 33.33% 33.33% 0.00•,4 100.00% 33.33% 
MEN 1 0 0 1 0 2 2.50 
50.00% 0.00•,4 0.00% 50.00% 0.00% 100.00•.4 50.00°/4 
WOMEN 0 0 0 0 0 0 
NIA NIA NIA NIA N/A NIA 0.00% 
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Faculty and staff encourage students to participate in university-related cultural 
activities (e.g., music, theatre, art, literature/poetry readings, etc.) 
RSPNS 1 RSPNS 2 RSPNS 3 RSPNS 4 RSPNS 5 TOTAL AVG OIF M-F DIFFERENCE 
Advancement & Exec Asst to President CATEGORY 
Total 0 1 4 14 3 22 3.86 I 
0.00% 4.55% 18.18% 63.64% 13.64% 100.00% 
MEN 0 1 0 2 0 3 3.33 
0.00% 33.33% 0.00% 66.67°.4 0.00% 100.00% 
WOMEN 0 0 4 9 2 15 3.87 16.00% 
0.00% 0.00% 26.67°.4 60.00% 13.33·.4 100.00% 
P&S 0 1 2 ·5 2 13 3.85 4.90% 
0.00-.4 7.69% 15.38°.4 61.54% 15.38% 100.00% 
MEN 0 1 0 2 0 3 3 .33 
0.00% 33.33% 0.00% 66.67°.4 0.00% 100.00% 
WOMEN 0 0 2 5 1 8 3.88 16.25°.4 
0.00% 0.00% 25.00% 62.50°.4 12.so•.4 100.00% 
Merit 0 0 1 4 1 6 4.00 9.09°/4 
0.00% 0.00% 16.67".4 66.67°.4 16.67% 100.00% 
MEN 0 0 0 0 0 0 
NIA NIA NIA NIA NIA NIA 
WOMEN 0 0 1 3 1 5 4.00 
0.00% 0.00•.4 20.00% 60.00°.4 20.00% 100.00% 
Other 0 0 1 2 0 3 3.67 MINIMUM 
0.00% 0.00% 33.33% 66.67°.4 0.00% 100.00•.4 
MEN 0 0 0 0 0 0 
NIA NIA NIA 'NIA NIA NIA 
WOMEN 0 0 1 1 0 2 3.50 
0.00•.4 0.00% 50.00% 50.00% 0.00% 100.00% 
TOTALS: Maior Personnel Cateaories - Facultv - P&S - Merit - Other 
Faculty 5 41 67 96 21 230 3.38 7.82% 
2.11•;. 17.83% 29.13°.4 41.74% 9.13% 100.00% 
MEN 4 20 28 38 5 95 3.21 
4.21% 21.05% 29.47".4 40.00% s.26•;. 100.00% 
WOMEN 0 13 22 37 9 81 3.52 9.59% 
0.00% 1s.os•;. 27.16°.4 45.68°.4 11.11% 100.00% 
P&S 0 25 48 70 18 161 3.50 11.80•.4 
0.00% 15_53•.4 29.81% 43.48°.4 11.18% 100.00% 
MEN 0 8 17 17 5 47 3.40 
0.00% 17.02% 36.17% 36.17".4 10.64% 100.00% 
WOMEN 0 14 22 39 9 84 3.51 3.16°.4 
0.00% 16.67·.4 26.19°.4 46.43% 10.71% 100.00•.4 
Merit 4 8 46 63 17 138 3.59 14.48% 
2.90% 5.80% 33.33°.4 45.65% 12.32% 100.00% 
MEN 0 0 4 4 2 10 3.80 6.53% 
0.00% 0.00% 40.00°.4 40.00% 20.00'.4 100.00% 
WOMEN 3 7 32 42 13 97 3.57 
3.09% 7.22% 32.99°.4 43.30% 13.40% 100.00% 
Other 1 3 5 5 1 15 3.13 MINIMUM 
6.67% 20.00% 33.33'.4 33.33% 6.67% 100.00% 
MEN 1 1 1 1 0 4 2.50 
25.00% 25.00% 25.00% 25.00% 0.00% 100.00% 
WOMEN 0 2 3 3 1 9 3.33 33.33°.4 
0.00% 22.22% 33.33'.4 33.33% 11.11% 100.00'.4 
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Faculty & Staff Climate Survey 
QUESTION # 3 Continued 







BETWEEN AVG RESPONS 66.67% 
OF MALES ANO FEMALE~ 





AVG RESPONSES OF 80.00% 
SUMMARY ITEMS IN 
CATEGORY. 66.67% 
0.00% 
RESPONSE CATEGO RIES 
50.00% 




3. Neutral or No Opin on 
56.79'.4 
4. Agree 















Faculty and staff encourage students to participate in university-related intellectual Faculty & Staff Climate Survey 
activities (e.g., guest speakers, symposia, conferences, etc.) QUEST/ON#4 
DIFM-F Generally 
Aqree 
1.06·.4 6.89% 23.85°.4 52.47% 15.72% 100.00% 1:111 • .<u,o 
MEN 4 10 39 n 31 161 3.75 o.so•.4 
2.48% 6.21% 24.22% 47.83°.4 19.25% 100.00% 67.08% 
WOMEN 2 24 S9 1S3 39 2n 3.73 
0.12•.4 8.66% 21.30% 55.23% 14.08% 100.00% DIFFERENCE 69.31·!. 
Academic Affairs CATEGORY 
0 
0.62% 8.02% 22.84% 51.23% 17.28% 100.00% 68.s2•.4 
MEN 1 7 30 52 23 113 3.79 1.81% 
0.88% 6.19•.4 26.55% 46.02% 20.35% 100.00% 66.37% 
WOMEN 1 16 26 79 21 143 3.72 
0.70% 11.19% 18.18°.4 55.24°.4 14.69% 100.00•;. 69.93% 
acu 8.82•.4 
0.43% 8.26% 19.57°.4 50.00% 21.74% 71.74% 
MEN 1 7 19 46 22 3.8S 0.34% DIF M-F • DIFFERENCE 
1.05°.4 7.37°.4 20.00% 48.42% 23.16% BETWEEN AVG RESPONS 71.58% 
WOMEN 0 9 13 41 18 3.84 OF MALES AND FEMALE~ 
0.00•.4 11.11•.4 16.05% S0.62°.4 22.22•.4 72.84°.4 
MINIMUM 
0.00% 8.51% 38.30°.4 44.68°.4 8.51% 100.00% 53.19% 
MEN 0 0 9 6 1 16 3.50 2.08% 
0.00% 0.00•.4 56.25% 37.50°.4 6.25% 100.00% DIF CATEGORY• 43.75% 
WOMEN 0 4 5 11 1 21 3.43 DIFFERENCES BETWEEN 
0.00% 19.os•t. 23.81°.4 52.38% 4.76% 100.00% AVG RESPONSES OF 57.14% 
e 7 2 44 3.5 1.67% SUMMARY ITEMS IN 
2.27% 6.82% 25.00% 61.36% 4.55% 100.00% CATEGORY. 65.91% 
MEN 0 0 2 0 0 2 3.00 
0.00% 0.00% 100.00% 0.00% 0.00% 100.00% RESPONSE CA TEGO ~,ff>¾ WOMEN 1 3 8 24 2 38 3.61 20.18% 
2.63% 7.89% 21.05% 63.16% 5.26°.4 100.00% 68.42% 
er 
0.00% 0.00•.4 0.00°.4 100.00°.4 0.00% 
13.25% 
100.00% 1. Strongly Disagree 100.00¾ 
MEN 0 0 0 0 0 0 
NIA NIA NIA NIA NIA NIA 2. Disagree 0.00% 
WOMEN 0 0 0 3 0 3 4.00 
0.00% o.oo•t. 0.00•.4 100.00% 0.00% 100.00% 3. Neutral or No Opin 100.00% 
Educational & Student Services 
Ola 4. Agree 
0.69% 6.90°.4 20.00% 55.86°.4 16.55% 100.00% 72.41% 
MEN 0 2 s 16 6 29 3.90 3.83% 5. Strongly Agree 
0.00".4 6.90°!. 17.24°.4 55.17% 20.69% 100.00°.4 75.86% 
WOMEN 1 7 18 50 13 89 3.75 
1.12•.4 7.87% 20.22% 56.18°.4 14.61% 100.00•.4 70.79% 
0 3.8 9.64°.4 
0.00% 10.00% 15.00°.4 56.25°.4 18.75% 100.00¼ 75.00% 
MEN 0 2 4 14 4 24 3.83 1.90°.4 
0.00% 8.33°.4 16.67% 58.33% 16.67% 100.00°.4 75.00% 
WOMEN 0 5 6 25 6 42 3.76 
0.00•.4 11.90% 14.29% 59.52°.4 14.29% 100.00•.4 73.81°.4 
rlt 1 2 14 33 9 59 3.8 8.47°.4 
1.69% 3.39% 23.73% 55.93% 1s.25•.4 100.00•.4 71.19% 
MEN 0 0 1 0 2 3 4.33 14.31% 
0.00% 0.00°.4 33.33% 0.00% 66.67% 100.00% 66.67°.4 
WOMEN 1 2 9 24 7 43 3.79 
J 
2.33°.4 4.65% 20.93% 55.81°.4 16.28'.4 100.00•.4 72.09% 
t MINIMUM 
0.00% 0.00°.4 50.00°.4 50.00% 0.00% 100.00% 50.00% 
MEN 0 0 0 2 0 2 4.00 23.08% 
0.00% 0.00% 0.00% 100.00% 0.00°.4 100.00% 100.00% 
WOMEN 0 0 3 1 0 4 3.25 
0.00•.4 0.00% 75.00% 25.00% 0.00°.4 100.00•.4 25.00% 
Administration & Finance 
1.85% 3.70% 33.33% 50.00% 11.11% 100.00% 61.11% 
MEN 1 0 3 5 2 11 3.64 
9.09°.4 0.00% 27.27% 45.45% 18.18% 100.00% 63.64% 
WOMEN 0 1 9 11 3 24 3.67 0.83°.4 
0.00% 4.17% 37.50% 45.83% 12.50% 100.00% 58.33% 
38.07% 
0.00°.4 4.55% 31.82°.4 54.55% 9.09°.4 100.00•.4 63.64°.4 
MEN 0 0 2 1 1 4 3.75 3.72°.4 
0.00% 0.00% so.oo•;. 25.00•.4 25.00% 100.00°.4 50.00% 
WOMEN 0 1 4 7 1 13 3.62 
0.00% 7.69°.4 30.TT% 53.85% 7.69°.4 100.00°.4 61.54% 
39.66°.4 
0.00% 3.4S0.4 34.48°.4 48.28% 13.79°.4 100.00°.4 62.07% 
MEN 0 0 1 3 1 5 4.00 7.32°.4 
0.00°.4 0.00% 20.00°.4 60.00% 20.00% 100.00% ao.00•.4 
WOMEN 0 0 s 4 2 11 3.73 
0.00°.4 0.00% 45.45°/4 36.36°.4 18.18°.4 100.00¼ 54.55°1. 
er MINIMUM 
33.33% 0.00•.4 33.33°.4 33.33°.4 0.00•.4 100.00•.4 33.33% 
MEN 1 0 0 1 0 2 2.50 
50.00% 0.00% 0.00% 50.00•.4 0.00•.4 100.00% 50.00% 
WOMEN 0 0 0 0 0 0 
NIA NIA NIA NIA NIA NIA 0.00% 
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Faculty and staff encourage students to participate in university-related intellectual 
activities (e.g., guest speakers, symposia, conferences, etc.) 
RSPNS 1 RSPNS 2 RSPNS 3 RSPNS 4 RSPNS 5 TOTAL AVG OIF M-F DIFFERENCE 
Advancement & Exec Asst to President CATEGORY 
Total 0 1 3 16 2 22 3.86 
0.00% 4 .55% 13.64% 72.73% 9.09% 100.00% 
MEN 0 1 0 2 0 3 3.33 
0.00% 33.33% 0.00% 66.67% 0.00% 100.00% 
WOMEN 0 0 3 10 2 15 3.93 18.00".4 
0.00% 0.00•.4 20.00% 66.67°.4 13.33% 100.00•.4 
P&S 0 1 1 10 1 13 3.85 15.38".4 
0.00% 7.69% 7.69% 76.92".4 7.69% 100.00% 
MEN 0 1 0 2 0 3 3.33 
0.00% 33.33% 0.00% 66.67% 0.00% 100.00% 
WOMEN 0 0 1 6 1 8 4.00 20.00% 
0.00% 0.00% 12.50% 75.00% 12.50% 100.00% 
Merit 0 0 0 5 1 6 4 .17 25.00% 
0.00% 0.00% 0.00% 83.33% 16.67% 100.00'.4 
MEN 0 0 0 0 0 0 
NIA NIA NIA NIA NIA NIA 
WOMEN 0 0 0 4 1 5 4.20 
0.00% 0.00% 0.00% 80.00% 20.00% 100.00% 
Other 0 0 2 1 0 3 3.33 MINIMUM 
0.00% 0.00'.4 66.67'.4 33.33% 0.00% 100.00•.4 
MEN 0 0 0 0 0 0 
NIA NIA NIA NIA NIA NIA 
WOMEN 0 0 2 0 0 2 3.00 
0.00% 0.00•.4 100.00% 0.00•.4 0.00% 100.00% 
TOTALS: Maior Personnel Cateaories - Facultv - P&S - Merit - Other 
Faculty 1 19 45 115 50 230 3.84 13.04% 
0.43'.4 8.26'.4 19.57'.4 50.00% 21.74% 100.00% 
MEN 1 7 19 46 22 95 3.85 0.34% 
1.05% 7.37'.4 20.00% 48.42% 23.16% 100.00% 
WOMEN 0 9 13 41 18 81 3.84 
0.00% 11.11% 16.05'.4 50.62% 22.22% 100.00•.4 
P&S 0 14 38 88 22 162 3.73 9.66°.4 
0.00% 8.64'.4 23.46% 54.32°.4 13.58% 100.00% 
MEN 0 3 15 23 6 47 3.68 0.06% 
0.00% 6.38% 31.91% 48.94% 12.TT¾ 100.00% 
WOMEN 0 10 16 49 9 84 3.68 I 0.00% 11.90% 19.05% 58.33'.4 10.11•,4 100.00% 
Merit 2 6 35 79 16 138 3.73 9.76°.4 
1.45% 4.35% 25.36% 57.25% 11.s9•.4 100.00% 
MEN 0 0 4 3 3 10 3.90 4.50% 
0.00°.4 0.00°.4 40.00% 30.00% 30.00°.4 100.00°.4 
WOMEN 2 5 22 56 12 97 3.73 
2.06% 5.15".4 22.68% 57.73% 12.37'.4 100.00¾ 
Other 1 0 6 8 0 15 3.40 MINIMUM 
6.67'.4 0.00% 40.00% 53.33% 0.00% 100.00•,4 
MEN 1 0 0 3 0 4 3.25 
25.00'.4 0.00% 0.00% 75.00'.4 0.00% 100.00% 
WOMEN 0 0 5 4 0 9 3.44 5.98% 
0.00% 0.00% 55.56% 44.44°.4 0.00% 100.00'.4 
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Faculty & Staff Climate Survey 
QUESTION # 4 Continued 
OIF M.f • DIFFERENCE 
BETWEEN AVG RESPONS 
OF MALES ANO FEMALE~ 
OIF CATEGORY• 
DIFFERENCES BETWEEN 
AVG RESPONSES OF 















RESPONSE CATEGO RIES 
0.00% 




3. Neutral or No Opin on 
72.84% 
4. Agree 


















Faculty and staff encourage students to participate in university-related recreational Faculty & Staff Climate Survey 
activities (e.g., intramurals, wellness activities, etc.) QUEST/ON#5 
OIFM-F Generally 
Aqree 
2.30°/4 14.16% 41.42°/4 34.34% 7.79°/4 100.00% ..... . 6,. 
MEN 5 32 69 43 12 161 3.16 
3.11°/4 19.88% 42.86°/4 26.71°/4 7.45% 100.00°/4 34.16% 
WOMEN 3 36 104 110 24 2TT 3.42 8 .35% 
1 .08% 13.00% 37.55% 39.71°/4 8 .66°/4 100.00% DIFFERENCE 48.38% 
Academic Affairs CATEGORY 
0 
2.48°/4 18.27°/4 45.51% 29.41°,4, 4.33% 100.00% 33.75% 
MEN 3 23 57 25 5 113 3.05 
2.65% 20.35°/4 50.44% 22.12% 4.42'/4 100.00% 26.55% 
WOMEN 1 27 S4 55 6 143 3.27 6.96% 
0.70% 18.88°/4 37.76°/4 38.46% 4.20% 100.00% 42.66% 
acu MINIMUM 
3.04% 20.43°/4 45.65% 26.96% 3.91% 100.00°/4 30.87% 
MEN 3 23 44 21 4 95 3.00 OIF M-F • DIFFERENCE 
3.16% 24.21°/4 46.32°/4 22.11% 4.21% 100.00% BETWEEN AVG RESPONS 26.32'/4 
WOMEN 0 17 31 30 3 81 3.23 7.82% OF MALES ANO FEMALES 
0.00°/4 20.99°/4 38.27°/4 37.04% 3.70% 100.00% 40.74% 
4.37°/4 
0.00% 15.22% 52.17°/4 28.26°/4 4.35% 100.00% 32.61% 
MEN 0 0 12 3 1 16 3.31 7.02% 
0.00% 0.00% 75.00% 18.75o/o 6.25% 100.00% OIF CATEGORY • 25.00°/4 
WOMEN 0 6 7 8 0 21 3.10 DIFFERENCES BETWEEN 
0.00% 28.57% 33.33% 38.10% 0.00% 100.00% AVG RESPONSES OF 38.10% 
e , 5 16 19 10.59% SUMMARY ITEMS IN 
2.27% 11.36% · 36.36% 43.18°/4 6.82'/4 100.00% CATEGORY. 50.00% 
MEN 0 0 1 1 0 2 3.50 2.31% 
0.00% 0.00% 50.00% 50.00"/4 0.00% 100.00% 
RESPONSE CATEGO ~1~00% WOMEN 1 4 14 16 3 38 3.42 
2.63% 10.53% 36.84% 42.11% 7.8.9°/4 100.00% 50.00% 
er 8.13% 
0.00% 0.00°/4 66.67% 33.33% 0.00% 100.00•,4 1. Strongly Disagree 33.33% 
MEN 0 0 0 0 0 0 
j NIA NIA NIA NIA NIA N/A 2. Disagree 0.00°/4 WOMEN 0 0 2 1 0 3 3.33 0.00°/4 0.00% 66.67°/4 33.33% 0.00°/4 100.00'.4 3. Neutral or No Opin 33.33% 
Educational & Student Services 
0 4. Agree 
2.07% 9.66% 33.10% 43.45°.4 11.72'/4 100.00°/4 55.17% 
MEN 1 5 9 11 3 29 3.34 5. Strongly Agree 
3.45% 17.24°/4 31.03% 37.93°.4 10.34°/4 100.00% 48.28°/4 
WOMEN 2 8 29 37 13 89 3.57 6.82°/4 
2.25% 8.99°.4 32.58°/4 41.57% 14.61% 100.00% 56.18% 
8 8 80 3. 32.66% 
0.00°/4 13.75°/4 28.75°/4 47.50°/4 10.00°/4 100.00% 57.50% 
MEN 0 4 1 11 2 24 3.46 
0.00°.4 16.67% 29.17% 45.83% 8.33% 100.00% 54.17% 
WOMEN 0 6 11 20 5 42 3.57 3.27% 
0.00°/4 14.29°/4 26.19% 47.62% 11.90% 100.00% 59.52% 
fl'lt i 2 24 24 8 5 35.38°/4 
1.69% 3.39% 40.68°/4 40.68°/4 13.56°/4 100.00% 54.24% 
MEN 0 0 2 0 1 3 3.67 1.72% 
0.00% 0.00% 66.67% 0.00•1, 33.33°/4 100.00•.4 33.33% 
WOMEN 1 2 17 16 7 43 3.60 
I 
2.33% 4.65% 39.53% 37.21% 16.28°/4 100.00•1, 53.49°/4 
MINIMUM 
33.33% 16.67% 16.67°/4 16.67% 16.67'.4 100.00•,4 33.33% 
-t MEN 1 1 0 0 0 2 1.50 
50.00% 50.00% 0.00% 0.00°/4 0.00% 100.00% 0.00°/4 
WOMEN 1 0 1 1 1 4 3.25 116.67% 
25.00% 0.00% 25.00% 25.00°/4 25.00'/4 100.00% 50.00°/4 
Administration & Finance 
Ota 
0.00% 9.26°/4 38.89°/4 40.74% 11.11% 100.00% 51.85°/4 
MEN 0 2 3 4 2 11 3.55 0 .. 11•1, 
0.00°/4 18.18°/4 27.27°/4 36.36% 18.18% 100.00°.4 54.55°/4 
WOMEN 0 1 11 10 2 24 3.54 
0.00% 4.17°/4 45.83°/4 41.67°/4 8.33°/4 100.00°/4 50.00% 
3.64% 
0.00% 9.09% 40.91°.4 45.45% 4.55°.4 100.00•.4 50.00% 
MEN 0 1 2 1 0 4 3.00 
0.00% 25.00% 50.00% 25.00°/4 0.00°/4 100.00% 25.00% 
WOMEN 0 1 6 5 1 13 3.46 15.38°/4 
0.00% 7.69% 46.15°.4 38.46% 7.69% 100.00'/4 46.15% 
n 2 • 2 8.62% 0.00°.4 6.90% 37.93% 41.38% 13.79% 100.00% 55.17% 
MEN 0 0 1 3 1 5 4.00 10.00% 
0.00°/4 0.00% 20.00°/4 60.00% 20.00°/4 100.00% 80.00% 
WOMEN 0 0 5 5 1 11 3.64 
0.00°.4 0.00°/4 45.45°/4 45.45% 9.09% 100.00% 54.55% 
er MINIMUM 
0.00•,4 33.33°/4 33.33'/4 0 .00% 33.33% 100.00% 33.33°.4 
MEN 0 1 0 0 1 2 3.50 
0.00% 50.00°.4 0.00°.4 0.00°.4 50.00°/4 100.00•1, 50.00% 
WOMEN 0 0 0 0 0 0 
NIA NIA NIA NIA NIA NIA 0.00% 
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Faculty and staff encourage students to participate in university-related recreational 
activities (e.g., intramurals, wellness activities, etc.) 
RSPNS 1 RSPNS 2 RSPNS 3 RSPNS 4 RSPNS 5 TOTAL AVG OIF M-F DIFFERENCE 
Advancement & Exec Asst to President CATEGORY 
Total 0 1 8 10 3 22 3.68 I 
0.00% 4.55% 36.36·.4 45.45% 13.64% 100.00•.4 
MEN 0 1 0 2 0 3 3.33 
0.00% 33.33% 0.00'.4 66.67% 0.00% 100.00% 
WOMEN 0 0 6 6 3 15 3.80 14.00% 
0.00% 0.00% -40.00% 40.00% 20.00% 100.00% 
P&S 0 1 5 5 2 13 3.62 8.46% 
0.00% 7.69% 38.46% 38.46% 15.38% 100.00% 
MEN 0 1 0 2 0 3 3.33 
0.00% 33.33% 0.00% 66.67% 0.00% 100.00% 
WOME.N 0 0 3 3 2 8 3.88 16.25% 
0.00% 0.00% 37.50% 37.50% 25.00% 100.00% 
Merit 0 0 1 4 1 6 4.00 20.00% 
0.00% 0.00% 16.67% 66.67·.4 16.67% 100.00% 
MEN 0 0 0 0 0 0 
NIA NIA NIA NIA NIA NIA 
WOMEN 0 0 1 3 1 5 4.00 
0.00% 0.00'.4 20.00% 60.00% 20.00% 100.00% 
Other 0 0 2 1 0 3 3.33 MINIMUM 
0.00'.4 0.00% 66.67·.4 33.33% 0.00% 100.00% 
MEN 0 0 0 0 0 0 
NIA NIA NIA NIA NIA NIA 
WOMEN 0 0 2 0 0 2 3.00 
0.00•.4 0.00% 100.00% 0.00°.4 0.00•.4 100.00% 
TOTALS: Maior Personnel Cateaories - Faculty - P&S - Merit - Other 
Faculty 7 47 105 62 9 230 3.08 0.52% 
3.04% 20.43% 45.65% 26.96% 3.91% 100.00% 
MEN 3 23 44 21 4 95 3.00 
3.16·.4 24.21% 46.32% 22.11% 4.21•.4 100.00•.4 
WOMEN 0 17 31 30 3 81 3.23 7.82% 
0.00% 20.99% 38.27% 37.04% 3.70% 100.00% 
P&S 0 21 61 66 13 161 3.44 12.21% 
0.00% 13.04% 37.89% 40.99% 8.07% 100.00•.4 
MEN 0 6 21 17 3 47 3.36 
0.00% 12.11•.4 44.68% 36.11•.4 6.38'.4 100.00•1. 
WOMEN 0 13 27 36 8 84 3.46 3.05% 
0.00% 15.48'.4 32.14% 42.86'.4 9.52% 100.00•.4 
Merit 2 9 52 59 16 138 . 3.57 16.26% 
1.45% 6.52°.4 37.68% 42.75% 11.59°.4 100.00°.4 
MEN 0 0 4 4 2 10 ' 3.80 6.84% 
0.00% 0.00% 40.00% 40.00'.4 20.00°.4 100.00% 
WOMEN 2 6 37 40 12 97 3.56 
2.06% 6.19% 38.14°.4 41.24°.4 12.37% 100.00% 
Other 2 2 6 3 2 15 3.07 MINIMUM 
13.33% 13.33% 40.00% 20.00% 13.33°.4 100.00•.4 
MEN 1 2 0 0 1 4 2.50 
25.00% 50.00°.4 0.00•.4 0.00% 25.00% 100.00% 
WOMEN 1 0 5 2 1 9 3.22 28.89% 
11.11°.4 0.00% 55.56% 22.22% 11.11•.4 100.00•.4 
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QUESTION#6 
DIF M-F Generally 
Aaree 
12.83% 24.24% 46.35% 13.55% 100.00% ~ .G::17" 
MEN 19 43 67 21 157 3.48 
12.10•,4 27.39% 42.68% 13.38% 100.00% 56.05% 
WOMEN 38 62 131 40 278 3.57 2.52% 
13.67°,4 22.30°,4 47.12% 14.39% 100.00% DIFFERENCE 61.51% 
CATEGORY 
3.74% 12.77°,4 19.63% 47.04% 16.82% 100.00% 63.86°.4 
MEN 5 13 24 52 17 111 3.57 
4.50% 11.71% 21.62% 46.85% 15.32% 100.00% 62.16°,4 
WOMEN 5 21 26 67 24 143 3.59 0.56% 
3.50°,4 14.69% 18.18% 46.85% 16.78% 100.00•,4 63.64% 
acu 10.93°/4 
2.63% 11.84°,4 17.98% 47.37% 20.18°,4 100.00% 67.54% 
MEN 4 12 17 45 15 93 3.59 DIF M-F,. DIFFERENCE 
4.30% 12.90% 18.2.9•,4 48.39% 16.13% 100.00% BETWEEN AVG RESPONS 64.52% 
WOMEN 1 8 17 37 18 81 3.78 5.19% OF MALES AND FEMALE~ 
1.23% 9.88°.4 20.99% 45.68°/4 22.22% 100.00% 67.90°,4 
0.21°,4 
6.52°.4 a.10°,4 34.78°,4 43.48% 6.52% 100.00% 50.00% 
MEN 1 1 7 5 2 16 3.38 2.72% 
6.25% 6.25% 43.75% 31.25% 12.50% 100.00% DIF CATEGORY = 43.75% 
WOMEN 2 3 4 11 1 21 3.29 DIFFERENCES BElWEEN 
9.52% 14.29% 19.05% 52.38% 4.76% 100.00% AVG RESPONSES OF 57.14% 
en MINIMUM SUMMARY ITEMS IN 
6.82",4 20.45% 13.64°,4 50.00•,4 9.09°,4 100.00°,4 CATEGORY. 59.09°,4 
MEN 0 0 0 2 0 2 4.00 19.69% 
0.00% 0.00% 0.00% 100.00% 0.00°,4 100.00°,4 
RESPONSE CATEGO ~j~!OO% WOMEN 2 9 5 18 4 38 3.34 
5.26% 23.68% 13.16°,4 47.37°,4 10.53% 100.00% 57.89°,4 
er 9.75% 
0.00% 33.33% 0.00% 33.33% 33.33% 100.00% 1. Strongly Disagree 66.67% 
MEN 0 0 0 0 0 0 
J 
NIA NIA NIA NIA NIA NIA 2. Disagree 0.00% 
WOMEN 0 1 0 1 1 3 3.67 
0.00•,4 33.33% 0.00% 33.33% 33_33•,4 100.00•,4 3. Neutral or No Opin 66.67% 
Educational & Student Services 
0 4. Agree 
1.38% 15.86% 20.59•,4 51.03% 11.03',4 100.00•,4 62.07% 
MEN 1 6 8 12 2 29 3.28 5. Strongly Agree 
3.45% 20.69% 27.59% 41.38% ~.90% 100.00°,4 48.28% 
WOMEN 1 13 15 48 13 90 3.66 11.59% 
1.11% 14.44% 16.67% 53.33% 14.44% 100.00•1o 67.78% 
1 3.5 18.52% 
0.00% 17.28% 23.46°.4 45.68°,4 13.58°.4 100.00% 59.26% 
MEN 0 6 8 8 2 24 3.25 
0.00% 25.00% 33.33',4 33.33°,4 8.33°,4 100.00°/4 41.67% 
WOMEN 0 6 7 22 8 43 3.74 15.21°/4 
0.00% 13.95% 16.28% 51.16% 18.60°/4 100.00% 69.77% 
0 34 5 5 19.54•,4 
1.72",4 13.79% 17.24% 58.62°.4 8.62',4 100.00°/4 67.24% 
MEN 0 0 0 3 0 3 4.00 10.97% 
0.00% 0.00% 0.00°,4 100.00°/4 0.00% 100.00% 100.00°/4 
WOMEN 1 6 7 24 5 43 3.60 
2.33% 13.95°4 16.28% 55.81% 11.53•,4 100.00•,4 67.44% 
ther 1 1 1 3 0 6 3.0 MINIMUM 
16.67% 16.67% 16.67% 50.00% 0.00% 100.00% so.00•,4 
- , MEN 1 0 0 1 0 2 2.50 
50.00% 0.00% 0.00'.4 50.00% 0.00% 100.00% 50.00% 
WOMEN 0 1 1 2 0 4 3.25 30.00% 
0.00% 25.00% 25.00°/o 50.00% 0.00% 100.00% 50.00% 
Administration & Finance 
1.92% 11.54% 36.54% 38.46% 11.54% 100.00% 50.00% 
MEN 0 0 5 2 2 9 3.67 3.53% 
0.00°/4 0.00% 55.56°,4 22.22•,4 22.22'.4 100.00% 44.44% 
WOMEN 0 3 8 10 3 24 3.54 
0.00•,4 12.so•,4 33.33% 41.67% 12.50% 100.00% 54.17°/4 
70.45% 
0.00°,4 19, 19•,4 36.36% 31.82'!. 13.64"/. 100.00'/4 45.45°/4 
MEN 0 0 3 0 1 4 3.50 1.11% 
0.00•,4 0.00°/4 75.00% 0.00% 25.00% 100.00% 25.00°/4 
WOMEN 0 3 3 5 2 13 3.46 
0.00°/4 23.08% 23.o8·.4 38.46% 15.38% 100.00% 53.85% 
77.59% 
3.45°,4 3.45°/4 37.93% 44.83% 10.34°.4 100.0Q'.4 55.17% 
MEN 0 0 2 2 1 5 3.80 4.50% 
0.00°,4 0.00°/4 40.00% 40.00% 20.00% 100.00% 60.00% 
WOMEN 0 0 5 5 1 11 3.64 
0.00% 0.00% 45.45°.4 45,45•,4 9.09% 100.00% 54.55% 
er MINIMUM 
0.00°/4 100.00°/4 0.00°/4 0.00•,4 0.00% 100.00•,4 0.00°,4 
MEN 0 0 0 0 0 0 
NIA NIA NIA NIA NIA NIA 0.00% 
WOMEN 0 0 0 0 0 0 
NIA NIA NIA NIA NIA NIA 0.00•,4 
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RSPNS 1 RSPNS 2 RSPNS 3 RSPNS 4 RSPNS 5 TOTAL AVG 
Advancement & Exec Asst to President 
Total 1 1 13 7 0 22 3.18 
4.55'.4 4.55'.4 59.09°.4 31.82°.4 0.00•,4 100.00°.4 
MEN 0 0 3 0 0 3 3.00 
0.00% 0.00% 100.00% 0.00% 0.00% 100.00•,4 
WOMEN 1 1 9 4 0 15 3.07 
6.67% 6.67% 60.00°.4 26.67'.4 0.00% 100.00% 
P&S 1 1 8 3 0 13 3.00 
7.69·.4 7.69·.4 61.54% 23.08•,4 0.00% 100.00°.4 
MEN 0 0 3 0 0 3 3.00 
0.00% 0.00•,4 100.00% 0.00% 0.00% 100.00% 
WOMEN 1 1 5 1 0 8 2.75 
12.50% 12.50•,4 62 . 50% 12.50% 0.00% 100.00% 
Merit 0 0 3 - 3 0 6 3.50 
0.00% 0.00°.4 50.00% 50.00% 0.00°.4 100.00% 
MEN 0 0 0 0 0 0 
NIA NIA N/A NIA NIA NIA 
WOMEN 0 0 3 2 0 5 3.40 
0.00•,4 0.00% 60.00% 40.00% 0.00% 100.00% 
Other 0 0 2 1 0 3 3.33 
0.00% 0.00% 66.67% 33.33% 0.00% 100.00% 
MEN 0 0 0 0 0 0 
NIA N/A NIA NIA N/A NIA 
WOMEN 0 0 1 1 0 2 3.50 
0.00•,4 0.00% 50.00•,4 so.00•,4 0.00% 100.00% 
TOTALS: Maior Personnel Cateaories - Facultv - P&S - Merit - Other 
Faculty 6 27 41 108 46 228 3.71 
2.63·.4 11.84% 17.98% 47.37'.4 20.18% 100.00% 
MEN 4 12 17 45 15 93 3.59 
4.30-.4 12.90% 18.28% 48.39% 16.13% 100.00•,4 
WOMEN 1 8 17 37 18 81 3.78 
1.23% 9.88°.4 20.99% 45.68% 22.22% 100.00•,4 
P&S 4 23 51 67 17 162 3.43 
2.47'.4 14.20•,4 31.48'.4 41.36°.4 10.49% 100.00% 
MEN 1 7 21 13 5 47 3.30 
2.13% 14.89% 44.68% 27.66% 10.64% 100.00% 
WOMEN 3 13 19 39 11 85 3.49 
3.53% 15.29% 22.35'.4 45.88% 12.94% 100.00% 
Merit 5 18 30 72 12 137 3.50 
3.65'.4 13.14% 21.90% 52.55% 8.76% 100.00% 
MEN 0 0 2 7 1 10 3.90 
0.00•,4 0.00% 20.00% 70.00% 10.00°/4 100.00°.4 
WOMEN 3 15 20 49 10 97 3.49 
3.09% 15.46% 20.62% 50.5:24.4 10,31•.4 100.00% 
Other 1 3 3 5 1 13 3.15 
7.69% 23.09•,4 23.08% 38.46% 7.69% 100.00% 
MEN 1 0 0 1 0 2 2.50 
50.00% 0.00% 0.00% 50.00% 0.00°.4 100.00% 
WOMEN 0 2 2 4 1 9 3.44 
0.00% 22.22% 22.22°/4 44.44% 11.11% 100.00°.4 
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QUESTION # 6 Continued 







BE1WEEN AVG RESPONS 0.00% 
OF MALES AND FEMALES 
12.50-,4 
50.00% 
DIF CATEGORY• 0.00% 
DIFFERENCES BETWEEN 
AVG RESPONSES OF 40.00% 
SUMMARY ITEMS IN 
CATEGORY. 33.33% 
0.00% 
RESPONSE CATEGO ~IES 
50.00% 
























1.n% 12.92% 26.55% 46.55% 12.21% 100.00% 1>11'.tb"lo 
MEN 5 23 47 68 17 160 3.43 
3.13% 14.38% 29.38°/4 42.50% 10.63% 100.00% 53.13% 
WOMEN 3 33 66 137 38 277 3.63 5.74% 
1.08% 11.91°.4 23.83% 49.46% 13.72% 100.00°.4 DIFFERENCE 63.18% 
Academic Affairs CATEGORY 
ijta 
2.17°,4 13.31% 24.15% 60.37% 
MEN 3 15 33 3.47 
2.68°.4 13.39°.4 29.46% 54.46% 
WOMEN 2 21 28 3.62 4 .29% 
1.40% 14.69°,4 19.58% 64.34¾ 
ICU 7 5 7.82% 
2.62",4 11.79°,4 22.71% 46.29% 16.59°.4 100.00% 62.88% 
MEN 3 13 28 37 13 94 3.47 DIF M-F • DIFFERENCE 
3.19% 13.83% 29.79°.4 39.36% 13.83% 100.00% BE1WEEN AVG RESPONS 53.19% 
WOMEN 1 9 12 42 17 81 3.80 9.64°,4 OF MALES AND FEMALE5 
1.23% 11.11% 14.81°.4 51.85% 20.99% 100.00% 72.84% 
6 1 MINIMUM 
2.13% 19.15% 21.28% 55.32% 2.13% 57.45% 
MEN 0 2 4 10 0 3.50 8.09% 
0.00% 12,50•,4 25.00% 62.50% 0.00% DIF CATEGORY• 62.50% 
WOMEN 1 6 2 11 1 3.24 DIFFERENCES BETWEEN 
4.76% 28.57% 9.52% 52.38% 4.76°.4 AVG RESPONSES OF 57.14% 
e 1.41% SUMMARY ITEMS IN 
0.00% 15.91°.4 34.09% 43.18% 6.82% 100.00°.4 CATEGORY. 50.00% 
MEN 0 0 1 1 0 2 3.50 2.31% 
0.00% 0.00% 50.00•,4 50.00% 0.00% 100.00•1. 
RESPONSE CATEGO ~iEioo¾ I WOMEN 0 6 13 16 3 38 3.42 0.00% 15.79°.4 34.21% 42.11% 7.89% 100.00•,4 50.00% er 18.99% 
0.00% 0.00% 33.33% 33.33% 33.33°.4 100.00% 1. Strongly Disagree 66.67% 
MEN 0 0 0 0 0 0 
NIA NIA NIA NIA NIA NIA 2. Disagree 0.00% 
WOMEN 0 0 1 1 1 3 4.00 
0.00% 0.00% 33.33°.4 33.33% 33.33°.4 100.00•,4 3. Neutral or No Opin 66.67".4 
Educational & Student Services 
ila 11 4. Agree 
0.69% 10.34'.4 25.52°.4 51.03% 12.41% 100.00% 63.45% 
MEN 0 3 7 17 2 29 3.62 5. Strongly Agree 
0.00% 10.34% 24.14% 58.62% 6.90°.4 100.00% 65.52% 
WOMEN 1 9 22 45 12 89 3.65 0.86% 
1.12% 10.11% 24.72°.4 50.56% 13.48% 100.00% 64.04°.4 
11.00% 
0.00% 12,50•,4 21.25% 50.00% 16.25% 100.00•,4 66.25% 
MEN 0 3 6 13 2 24 3.58 
o.oo•t. 12,50•,4 25.00% 54.17% 8.33% 100.oo•t. 62.50% 
WOMEN 0 5 7 23 7 42 3.76 4.98% 
o.oo•t. 11.90% 16.67°.4 54.76% 16.67% 100.00•1. 71 .43°,4 
1 5 16 32 5 59 ~-5 7.80% 
1.69% 8.47% 27.12°.4 54.24% 8.47% 100.00% 62.71% 
MEN 0 0 0 3 0 3 4.00 11.69°.4 
0.00% 0.00% 0.00% 100.00% 0.00'.4 100.00•,4 100.00% 
WOMEN 1 4 12 21 5 43 3.58 
2.33% 9.30% 27.91% 48.84% 11.63% 100.00% 60.47% 
J MINIMUM 0.00% 0.00% 66.67% 33.33% o.oo•t. 100.00% 33.33% MEN 0 0 1 1 0 2 3.50 7.69% 
0.00% o.oo•t. 50.00% 50.00% 0.00% 100.00% 50.00% 
WOMEN 0 0 3 1 0 4 3.25 
0.00% 0.00% 75.00'.4 25.00% 0.00% 100.00% 2s.00•1o 
Administration & Finance 
1.85% 16.67°,4 31.48% 37.04% 12.96',4 50.00% 
MEN 1 2 4 2 2 3.18 
9.09% 18.18% 36.36% 18.18°,4 18.18% 36.36% 
WOMEN 0 3 6 11 4 3.67 15.24% 
0.00% 12.50'.4 25.00% 45.83% 16.67% 62.50% 
84.09% 
0.00% 13.64',4 22.73% 45.45% 18.18°.4 100.00% 63.64°.4 
MEN 0 0 2 1 1 4 3.75 
0.00% 0.00% so.oo•t. 25.00•,4 25.00•,4 100.00% so.00•,4 
WOMEN 0 2 2 6 3 13 3.n 0.51% 
0.00% 15.38'.4 15.38% 46.15% 23.08°.4 100.00% 69.23°.4 
en 68.97% 
0.00% 17.24% 37.93°.4 34.48% 10.34% 100.00% 44.83% 
MEN 0 2 1 1 1 5 3.20 
0.00% 40.00'.4 20.00% 20.00% 20.00% 100.00°,4 40.00°,4 
WOMEN 0 1 4 5 1 11 3.55 10.80•.4 
0.00% 9.09% 36.36% 45.45°,4 9.09°.4 100.00% 54.55% 
er MINIMUM 
33.33% 33.33% 33.33% 0.00% o.oo•t. 100.00% 0.00% 
MEN 1 0 1 0 0 2 2.00 
50.00% 0.00•.4 50.00% 0.00% 0.00% 100.00% 0.00% 
WOMEN 0 0 0 0 0 0 
NIA NIA NIA NIA NIA NIA 0.00% 
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RSPNS 1 RSPNS 2 RSPNS 3 RSPNS 4 RSPNS 5 TOTAL AVG OIF M-F DIFFERENCE 
Advancement & Exec Asst to President CATEGORY 
Total 0 2 8 12 0 22 3.45 I 
0.00% 9.09°.4 36.36°.4 54.55% 0.00°.4 100.00% 
I MEN 0 2 0 1 0 3 2.67 0.00% 66.67°.4 0.00°.4 33.33% 0.00% 100.00% 
I 
WOMEN 0 0 7 8 0 15 3.53 32.50°.4 
0.00% 0.00% 46.67°.4 53.33°.4 0.00% 100.00'.4 
P&S 0 2 3 8 0 13 3.46 3.85°.4 
0.00% 15.38'.4 23.08% 61.54°.4 0.00°.4 100.00% 
MEN 0 2 0 1 0 3 2.67 
0.00% 66.67% 0.00% 33.33% 0.00% 100.00% 
WOMEN 0 0 3 5 0 8 3.63 35.94% 
0.00% 0.00% 37.50% 62.50% 0.00% 100.00% 
Merit 0 0 3 3 0 6 3.50 5.00% 
0.00% 0.00'.4 50.00'.4 50.00% 0.00% 100.00% 
MEN 0 0 0 0 0 0 
NIA NIA NIA NIA NIA NIA 
WOMEN 0 0 3 2 0 5 3.40 
0.00'.4 0.00% 60.00% 40.00% 0.00% 100.00% 
Other 0 0 2 1 0 3 3.33 MINIMUM 
0.00'.4 0.00% 66.67'.4 33.33'.4 0.00% 100.00% 
MEN 0 0 0 0 0 0 
NIA NIA NIA NIA NIA NIA 
WOMEN 0 0 1 1 0 2 3.50 
0.00% 0.00% 50.00% 50.00% 0.00'.4 100.00% 
TOTALS: Maior Personnel Cateaories - Facultv- P&S - Merit - Other 
Faculty 6 27 52 106 38 229 3.62 l 13.26% 
2.62% 11.79% 22.71% 46.29% 16.59% 100.00'.4 
MEN 3 13 28 37 13 M 3.47 
3.19% 13.83'.4 29.79°.4 39.36% 13.83% 100.00% 
WOM.EN 1 9 12 42 17 81 3.80 9.64% 
1.23'.4 11.11'.4 14.81'.4 51.85% 20.99°.4 100.00% 
P&S 1 24 35 84 18 162 3.58 11.88% 
0.62'.4 14.81'.4 21.60% 51.85'.4 11.11°.4 100.00°.4 
MEN 0 7 12 25 3 47 3.51 
0.00% 14.89% 25.53% 53.19% 6.38% 100.00°.4 
WOMEN 1 13 14 45 11 64 3.62 3.09'.4 
1.19% 15.48".4 16.67% 53.57% 13.10% 100.00'.4 
Merit 1 17 45 64 11 138 3.49 8.92% 
0.72'.4 12.32% 32.61'.4 46.38°.4 7.97% 100.00% 
MEN 0 2 2 5 1 10 3.50 
0.00'.4 20.00°.4 20.00'.4 50.00'.4 10.00'.4 100.00°.4 
WOMEN 1 11 32 44 9 97 3.51 0.15'.4 
1.03'.4 11.34'.4 32.99% 45.36% 9.28% 100.00°.4 
Other 1 1 8 4 1 15 3.20 MINIMUM 
6.67% 6.67% 53.33% 26.67'.4 6.67% 100.00% 
MEN 1 0 2 1 0 4 2.75 
25.00% 0.00'.4 so.00•.4 25.00% 0.00°.4 100.00% 
WOMEN 0 0 5 3 1 9 3.56 29.29% 
0.00'.4 0.00'.4 55.56% 33.33% 11.11% 100.00°.4 
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OIF M-F • DIFFERENCE 
BETWEEN AVG RESPON!: 33.33'.4 
OF MALES ANO FEMALE~ 
62.50% 
50.00°.4 
OIF CATEGORY• 0.00".4 
DIFFERENCES BETWEEN 
AVG RESPONSES OF 40.00'.4 
SUMMARY ITEMS IN 
CATEGORY. 33.33'.4 
0.00% 
RESPONSE CATEGO UES 
50.00% 




3. Neutral or No Opin on 
4. Agree 

















3.38% 20.28% 32.21% 39.50% 4.63'.4 100.00% ........ ,. 
MEN 8 37 48 64 3 160 3.11 
5.00% 23.13% 30.00% 40.00% 1.88'!. 100.00•1. 41.88% 
WOMEN 7 54 90 107 18 276 3.27 5.33% 
2.54% 19.57% 32.61% 38.n•t. 6.52% 100.00% DIFFERENCE 45.29% 
Academic Affairs CATEGORY 
0 
2.79°!. 23.22°!. 44.89¾ 
MEN 4 26 3.18 
3.54% 23.01% 46.02°!. 
WOMEN 2 36 3.23 1.69% 
1.40% 25.171.4 44.06% 
acu 7.22% 
3.04% 5.65% 100.00% 48.26% 
MEN 4 2 95 3.17 DIF M-F • DIFFERENCE 
4.21% 2.11•.4 100.00% BETWEEN AVG RESPONS "6.32% 
WOMEN 1 7 81 3.36 5.98% OF MALES AND FEMALES 
1.23°!. 8.64% 100.00% 49.38% 
0.65% 
0.00% 28.26% 30.43% 2.17% 100.oo•t. 32.61"/o 
MEN 0 2 8 0 16 3.38 18.13% 
0.00% 12.50% 50.00% 0.00% 100.00% DIF CATEGORY• 50.00% 
WOMEN 0 9 4 1 21 2.86 DIFFERENCES BETWEEN 
0.00% 42.86'!. 19.05°.4 4.76% 100.00% AVG RESPONSES OF 23.81°!. 
en :-0 MINIMUM SUMMARY ITEMS IN 
4.55% 29.55°!. 27.27% 34.09% 4.55% 100.00% CATEGORY. 38.64% 
MEN 0 2 0 0 0 2 2.00 
0.00% 100.00% 0.00% 0.00% 0.001.4 100.00% RESPONSE CATEGO ~1~~0% WOMEN 1 11 10 14 2 38 3.13 56.58% 
2.63% 28.95°.4 26.32% 36.84% 5.26% 100.00°.4 42.11% 
er 20.40% 
0.00•.4 0.00'.4 33.33% 66.67'.4 0.00% 100.00% 1. Strongly Disagree 66.67% 
MEN 0 0 0 0 0 0 
j NIA NIA NIA NIA NIA NIA 
2. Disagree 0.00% 
WOMEN 0 0 1 2 0 3 3.67 
0.00% 0.00% 33.33°.4 66.67% 0.00•.4 100.oo•t. 3. Neutral or No Opin 66.67% 
Educational & Student Services 
43.75°.4 100.00'.4 
4. Agree 
4.17% 17.36".4 29.86% 4.86% 48.61% 
MEN 2 6 11 9 1 29 3.03 5. Strongly Agree 
6.90% 20.69% 37.93'.4 31.03% 3.45% 100.00% 34.48% 
WOMEN 4 13 25 40 6 88 3.35 10.47% 
4.55% 14.n¾ 28.41% 45.45% 6.82% 100.00% 52.27% 
4.64% 
5.06% 24.05% 27.85% 37.97°.4 5.06% 100.00% 43.04% 
MEN 2 5 8 8 1 24 3.04 
8.33% 20.83% 33.33'.4 33.33% 4.17% 100.00% 37.50% 
WOMEN 2 9 11 16 3 41 3.22 5.85°.4 
4.88% 21.951.4 26.83'.4 39.02°.4 7.32'.4 100.00•.4 46.34% 
er1t 2 5 17 32 3 59 3.4 16.381.4 
3.39°.4 8.47% 28.81°.4 54.24% 5.081.4 100.00% 59.32'.4 
MEN 0 0 2 1 0 3 3.33 
0.00% 0.00•.4 66.67% 33.33'.4 0.00•.4 100.00% 33.33% 
WOMEN 2 4 11 23 3 43 3.49 4.65% 
J 
4.65% 9.30'.4 25.58% 53.49¾ 6.98°.4 100.00% 60.47% 
MINIMUM 
0.00% 16.67% 66.67% 16.67% 0.00% 100.00% 16.67% 
MEN 0 1 1 0 0 2 2.50 
0.00% 50.00% 50.00% 0.00% 0.00% 100.00'.4 0.00°.4 
WOMEN 0 0 3 1 0 4 3.25 30.00% 
0.00•.4 0.00¾ 75.001.4 25.00% 0.00% 100.00°.4 25.00% 
Administration & Finance 
Ola 
3.70% 16.67% "6.30% 29.63% 3.701.4 100.00% 33.33% 
MEN 1 4 3 3 0 11 2.73 
9.09% 36.36% 27.27°.4 27.27°.4 0.00% 100.001.4 27.27~. 
WOMEN 0 4 11 7 2 24 3.29 20.69% 
0.00•1. · 16.67% 45.83'.4 29.17% 8.33% 100.00% 37.50% 
65.91°.4 
o.oo•t. 18.18% 40.91% 31.82% 9.09% 100.00% 40.911.4 
MEN 0 1 2 1 0 4 3.00 
0.00% 25.00% 50.00% 25.00'.4 0.00% 100.00°.4 25.00°.4 
WOMEN 0 3 4 4 2 13 3.38 12.82'.4 
0.00% 23.08% 30.n¾ 30.n¾ 15.38% 100.00% "6.15% 
55.171!. 
3.45°.4 13.79% 51.72'.4 31.03% 0.00¾ 100.00% 31.03% 
MEN 0 2 1 2 0 5 3.00 
0.001/4 40.00% 20.00% 40.00% 0.00% 100.00•.4 40.00% 
WOMEN 0 1 7 3 0 11 3.18 6.06% 
0.00¾ 9.09°.4 63.64% 27.27% 0.00% 100.00°.4 27 .. 27% 
er MINIMUM 
33.331.4 33.33'.4 33.33% 0.001.4 0.00% 100.00% 0.001.4 
MEN 1 1 0 0 0 2 1.50 
50.00% 50.00% 0.00% 0.00% 0.00•.4 100.00% 0.00% 
WOMEN 0 0 0 0 0 0 
NIA NIA NIA NIA NIA NIA 0.00% 
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Faculty and staff participate in activities sponsored by students, clubs, and 
organizations. 
RSPNS 1 RSPNS 2 RSPNS 3 RSPNS 4 RSPNS 5 TOTAL AVG DIF M-F DIFFERENCE 
Advancement & Exec Asst to President CATEGORY 
Total 1 1 11 9 0 22 3.27 I 
4.55% 4.55% so.00•,4 40.91% 0.00•,4 100.00% 
MEN 0 0 2 1 0 3 3.33 6.38% 
0.00% 0.00% 66.67% 33.33% 0.00% 100.00% 
WOMEN 1 1 8 5 0 15 3.13 
6.67% 6.67% 53.33% 33.33% 0.00•,4 100.00% 
P&S 0 0 8 5 0 13 3.38 12.82'/4 
0.00'/4 0.00% 61.54',4 38.46°,4 0.00•,4 100.00% 
MEN 0 0 2 1 0 3 3.33 
0.00% 0.00% 66.67% 33.33% 0.00% 100.00°,4 
WOMEN 0 0 5 3 0 8 3.38 1.25% 
0.00•,4 0.00% 62.50% 37.50'.4 0.00% 100.00% 
Merit 1 1 1 3 0 6 3.00 MINIMUM 
16.67% 16.67°,4 16.67% 50.00•,4 0.00% 100.00% 
MEN 0 0 0 0 0 0 
NIA NIA NIA NIA NIA NIA 
WOMEN 1 1 1 2 0 5 2.80 
20.00% 20.00% 20.00% 40.00°.4 0.00% 100.00% 
Other 0 0 2 1 0 3 3.33 11.11% 
0.00% 0.00% 66.67% 33.33",4 0.00% 100.00°,4 
MEN 0 0 0 0 0 0 
NIA NIA NIA NIA NIA NIA 
WOMEN 0 0 2 0 0 2 3.00 
0.00% 0.00% 100.00% 0.00% 0.00% 100.00°.4 
TOTALS: Maior Personnel Cateaories - Facultv- P&S - Merit - Other 
Faculty 7 49 63 98 13 230 3.27 I 8.84% 
3.04'.4 21.30% 27.39% 42.61% 5.65% 100.00% 
MEN 4 22 25 42 2 95 3.17 
4.21% 23.16°,4 26.3r.4 44.21% 2.11•,4 100.00% 
WOMEN 1 16 24 33 7 81 3.36 5.98% 
1.23'/4 19.75% 29.63% 40.74°,4 8.64% 100.00'.4 
P&S 4 36 57 56 7 160 3.16 5.42% 
2.50% 22.50% 35.63% 35.00•,4 4.38% 100.00% 
MEN 2 8 18 18 1 47 3.17 0.05% 
4 .26% 17.02% 38.30% 38.30',4 2.13°/4 100.00% 
WOMEN 2 21 27 27 6 83 3.17 
2.41% 25.30°.4 32.53°.4 32.53'.4 7.23% 100.00% 
Merit 6 23 45 59 5 138 3.25 8.21% 
4.35% 16.67% 32.61% 42.75°,4 3.62',4 100.00% 
MEN 0 4 3 3 0 10 2.90 
0.00% 40.00',4 30.00% 30.00',4 0.00% 100.00% 
WOMEN 4 17 29 42 5 97 3.28 13.05% 
4.12% 17.53% 29.90% 43.30°,4 5.15% 100.00% 
Other 1 2 8 4 0 15 3.00 MINIMUM 
6.67% 13.33% 53.33% 26.67% 0.00% 100.00% 
MEN 1 2 1 0 0 4 2.00 
25.00',4 50.00% 25.00% 0.00% 0.00% 100.00°,4 
WOMEN 0 0 6 3 0 9 3.33 66.67% 
0.00°,4 0.00% 66.67',4 33.33% 0.00% 100.00% 
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QUESTION # 8 Continued 
DIF M-F = DIFFERENCE 
BETWEEN AVG RESPONS 
OF MALES AND FEMALES 
DIF CATEGORY• 
DIFFERENCES BETWEEN 
AVG RESPONSES OF 















RESPONSE CATEGO UES 
0.00% 
1. Strongly Disagree 
48.26',4 
2. Disagree 
I 46.32% 3. Neutral or No Opin on 
4. Agree 



















0.89¼ 13.37% 31.73% 44.03% 9.98% 100.00o/. :><I.Ul"/o 
MEN 3 20 43 77 17 160 3.53 3.07¼ 
1.88°1. 12.50•1. 26.88% 48.13¼ 10.63% 100.00°!. 58.75% 
WOMEN 1 44 95 110 27 277 3.43 
0.36% 15.a8•t. 34.30% 39.71% 9.75°1. 100.00% DIFFERENCE 49.46% 
Academic Affairs CATEGORY 
1.24°1. 13.98% 23.29°!. 47.52% 13.98¼ 100.00¼ 61.49¼ 
MEN 3 13 25 56 16 113 3.61 2.65% 
2.65% 11.50% 22.12% 49.56% 14.16% 100.00% 63.72¼ 
WOMEN 0 28 32 64 19 143 3.52 
0.00% 19.58% 22.38°!. 44.76% 13.29% 100.00•1. 58.04% 
acu 13.15% 
1.31°!. 12.23% 19.65°!. 48.47% 18.34% 100.00% 66.81% 
MEN 3 12 16 48 16 95 3.65 DIF M-F • DIFFERENCE 
3.16% 12.63% 16.84% 50.53% 16.84°!. 100.00% BETWEEN AVG RESPONS 67.37% 
WOMEN 0 12 17 36 16 81 3.69 1.06% OF MALES ANO FEMALES 
0.00% 14.81°!. 20.99% 44.44% 19.75°!. 100.00% 64.20% 
0.97% 
0.00% 19.57% 32.61% 45.65% 2.17°1. 100.00% 47.83% 
MEN 0 1 8 7 0 16 3.38 7.39°!. 
0.00% 6.25% 50.00% 43.75°1. 0.00% 100.00% DIF CATEGORY"' 43.75°!. 
WOMEN 0 8 3 9 1 21 3.14 DIFFERENCES BETWEEN 
0.00% 38.10% 14.29°!. 42.86% 4 .76% 100.00% AVG RESPONSES OF 47.62°!. 
an MINIMUM SUMMARY ITEMS IN 
2.27% 18.18°!. 34.09% 40.91% 4.55% 100.00% CATEGORY. 45.45°!. 
MEN 0 0 1 1 0 2 3.50 s.s6°t. 
0.00•1. 0.00% . 50.00% 50.00% 0.00% 100.00¼ 
RESPONSE CA TEGO u!\00% WOMEN 0 8 12 16 2 38 3.32 
0.00•1. 21.05•.4 31.58% 42.11°1. 5.26% 100.00•1. 47.37% 
er 22 . 22% 
0.00% 0.00% 0.00% 100.00% 0.00% 100.00•1. 1. Strongly Disagree 100.00% 
MEN 0 0 0 0 0 0 
NIA NIA NIA NIA NIA NIA 2. Disagree 0.00% 
WOMEN 0 0 0 3 0 3 4.00 
0.00% 0.00•1. 0.00•1. 100.00•1. 0.00% 100.00% 3. Neutral or No Opin 100.00% 
Educational & Student Services 
ti 4. Agree 
0.00% 13.89% 38.19°!. 42.36°,4 s.s6•t. 100.00% 47.92% 
MEN 0 3 12 14 0 29 3.38 0.25% 5. Strongly Agree 
0.00•1. 10.34% 41.38% 48.28% 0.00•1. 100.00% 48.28°!. 
WOMEN 0 13 37 32 7 89 3.37 
0.00% 14.61% 41.57',4 35.96% 7.87% 100.00% 43.82% 
18.68% 
o.oo•t. 1s.oo•t. 38.75% 41.25% 5.00% 100.00•1. 46.25% 
MEN 0 2 11 11 0 24 3.38 1.98% 
0.00% 8.33% 45.83% 45.83% 0.00% 100.00% 45.83°1. 
WOMEN 0 7 18 14 3 42 3.31 
0.00% 16.67% 42.86°.4 33.33% 7.14°!. 100.00•.4 40.48% 
23.53% 
0.00% 10.34°!. 36.21°.4 46.55°.4 6.90°.4 100.00% 53.45% 
MEN 0 0 0 3 0 3 4.00 15.44% 
0.00% 0.00% 0.00% 100.00% 0.00•.4 100.00% 100.00% 
WOMEN 0 5 17 17 4 43 3.47 
J 
0.00•.4 11.63°.4 39.53% 39.53°.4 9.30% 100.00•1. 48.84% 
MINIMUM 
0.00% 33.33°!. 50.00% 16.67% 0.00% 100.00•.4 16.67% 
MEN 0 1 1 0 0 2 2.50 
0.00% so.00•.4 50.00% 0.00•1. 0.00% 100.00•.4 0.00% 
WOMEN 0 1 2 1 0 4 3.00 20.00•1. 
0.00% 25.00% 50.00% 2s.oo•.4 0.00% 100.00% 25.00% 
Administration & Finance 
0.00% 12.96% 57.41% 25.93°.4 3.70% 100.00•.4 29.63% 
MEN 0 3 5 2 1 11 3.09 
0.00% 27.27% 45.45% 18.18% 9.09°!. 100.00% 27.27'!. 
WOMEN 0 1 17 5 1 24 3.25 5.15% 
0.00•.4 4.17°.4 70.83% 20.83°.4 4.17% 100.00•.4 25.00% 
26.14°.4 
0.00% 4.55% 59.09°.4 31.82'.4 4.55% 100.00% 36.36'!. 
MEN 0 0 3 1 0 4 3.25 
0.00% 0.00% 75.00% 25.00% 0.00% 100.00% 25.00% 
WOMEN 0 1 8 3 1 13 3.31 1.78°.4 
0.00•.4 7.69°!. 61.54°!. 23.oe•t. 7.69% 100.00% 30.77% 
17.67'!. 
0.00% 17.24'.4 55.17% 24.14% 3.45% 100.00% 27.59¼ 
MEN 0 2 1 1 1 5 3.20 0.57% 
0.00% 40.00% 20.00% 20.00% 20.00% 100.00% 40.00% 
WOMEN 0 0 9 2 0 11 3.18 
0.00% 0.00% 81.82% 18.18% 0.00% 100.00% 18.18% 
er MINIMUM 
0.00% 33.33% 66.67% 0.00% 0.00% 100.00% 0.00% 
MEN 0 1 1 0 0 2 2.50 
0.00% 50.00% 50.00% 0.00% 0.00•.4 100.00•;. 0.00% 
WOMEN 0 0 0 0 0 0 
NIA NIA NIA NIA NIA NIA 0.00¼ 
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Faculty collaborate with students on academic or extracurricular activities. 
RSPNS 1 RSPNS 2 RSPNS 3 RSPNS 4 RSPNS 5 TOTAL AVG DIF M-F DIFFERENCE 
Advancement & Exec Asst to President CATEGORY 
Total 1 2 8 11 0 22 3.32 l 
4.SS•,4 9.09% 36.36% 50.00% 0.00°.4 100.00% 
MEN 0 0 1 2 0 3 3.67 11.02•,4 
0.00% 0.00% 33.33% 66.67",4 0.00°.4 100.00% 
WOMEN 1 2 6 6 0 15 3.13 
6.67% 13_33•,4 40.00% 40.00•,4 0.00•,4 100.00% 
P&S 0 0 7 6 0 13 3.46 22.17% 
0.00% 0.00% 53.85% 46.15% 0.00% 100.00•,4 
MEN 0 0 1 2 0 3 3.67 8.64% 
0.00% 0.00% 33.33% 66.67·.4 0.00% 100.00% 
WOMEN 0 0 5 3 0 8 3.38 
0.00% 0.00% 62.50% 37.50% 0.00% 100.00°.4 
Merit 1 2 0 3 0 6 2.83 MINIMUM 
16.67".4 33.33% 0.00".4 50.00% 0.00% 100.00% 
MEN 0 0 0 0 0 0 
NIA NIA NIA· NIA NIA NIA 
WOMEN 1 2 0 2 0 5 2.60 
20.00% 40.00% 0.00% 40.00°.4 0.00".4 100.00% 
Other 0 0 1 2 0 3 3.67 29.41% 
0.00% 0.00% 33.33% 66.67".4 0.00% 100.00% 
MEN 0 0 0 0 0 0 
NIA NIA NIA NIA NIA N/A 
WOMEN 0 0 1 1 0 2 3.50 
0.00% 0.00% so.00•,4 50.00% 0.00% 100.00°.4 
TOTALS: Maior Personnel Cateaories - Facultv - P&S - Merit- Other 
Faculty 3 28 45 111 42 229 3.70 l 15.72% 
1.31% 12.23% 19.65% 48.47% 18.34% 100.00-.4 
MEN 3 12 16 48 16 95 3.65 
3.16% 12.63% 16.84% 50.53% 16.84% 100.00% 
WOMEN 0 12 17 36 16 81 3.69 1.06•,4 
0.00•.4 14.81·.4 20.99% 44.44°,4 19.75% 100.00°.4 
P&S 0 22 66 67 6 161 3.35 4.81% 
0.00% 13.66% 40.99% 41.61% 3.73% 100.00-.4 
MEN 0 3 23 21 0 47 3.38 3.33% 
0.00% 6.38% 48.94% 44.68% 0.00% 100.00-.4 
WOMEN 0 16 34 29 5 84 3.27 
0.00% 1s.os•,4 40.48% 34.52".4 5.95% 100.00% 
Merit 2 21 52 55 7 137 3.32 3.79% 
1.46% 15.33% 37.96% 40.15% 5.11% 100.00% 
MEN 0 2 2 5 1 10 3.50 5.11% 
0.00% 20.00% 20.00% 50.00% 10.00•,4 100.00•,4 
WOMEN 1 15 38 37 6 97 3.33 
1.03% 15.46% 39.18% 38.14% 6.19% 100.00% 
Other 0 3 6 6 0 15 3.20 MINIMUM 
0.00°.4 20.00% 40.00% 40.00% 0.00% 100.00•,4 
MEN 0 2 2 0 0 4 2.50 
0.00% 50.00% 50.00% 0.00•,4 0.00% 100.00% 
WOMEN 0 1 3 5 0 9 3.44 37.78°.4 
0.00% 11.11°.4 33.33°.4 55.56% 0.00% 100.00•,4 
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DIF M-F,. DIFFERENCE 
BETWEEN AVG RESPONS 66.67•,4 
OF MALES AND FEMALE~ 
37.50'.4 
50.00% 
DIF CATEGORY • 0.00% 
DIFFERENCES BETWEEN 
AVG RESPONSES OF 40.00% 
SUMMARY ITEMS IN 
CATEGORY. 66.67% 
0.00% 
RESPONSE CATEGO ~IES 
50.00% 




3. Neutral or No Opin on 
64.20% 
4. Agree 












Faculty encourage students to collaborate with them on academic or extracurricular Faculty & Staff Climate Survey 
activities. QUESTION# 10 
RSPNS 1 RSPNS 2 RSPNS 3 RSPNS 4 RSPNS 5 TOTAL AVG DIFM,F Generally 
AQree 
1.25°.4 14.64% 34.46% 40.36% 9.29% 100.00°/4 4:1.u-,,o 
MEN 5 23 46 69 16 159 3.43 1.66°.4 
3.14% 14.47% 28.93% 43.40% 10.06% 100.00% 53.46°.4 
WOMEN 2 42 108 101 24 2TT 3.37 
0.72% 15.16% 38.99¾ 36.46% 8.66% 100.00°.4 DIFFERENCE 45.13% 
Academic Affairs CATEGORY 
) 0 0.93% 15.58°.4 22.74% 47.66% 13,08°.4 100.00% 60.75¾ 
MEN 3 15 24 56 14 112 3.56 2.50% 
2.68% 13.39°.4 21.43% 50.00% 12.50% 100.00% 62.50°.4 
WOMEN 0 28 36 62 17 143 3.48 
0.00% 19.58% 25.17% 43.36°.4 11.89% 100.00% 55.24% 
acu 8 227 3.6 16.72% 
1.32°.4 13.66°.4 16.74% 51.54°.4 16.74% 100.00% 68.28% 
MEN 3 14 16 48 13 94 3.57 DIF M·F • DIFFERENCE 
3.19% 14.89°.4 17.02% 51.06°.4 13.83°.4 100.00•.4 BETWEEN AVG RESPONS 64.89% 
WOMEN 0 12 15 40 14 81 3.69 3.27% OF MALES AND FEMAL.ES 
0.00¾ 14.81% 18.52% 49.38% 17.28% 100.00% 66.67'/o 
5.07°.4 
0.00°.4 14.89% 42.55% 38.30% 4.26¾ 100.00•.4 42.55% 
MEN 0 0 8 7 1 16 3.56 16.89¾ 
0.00% 0.00% 50.00% 43.75% 6.25% 100.00% DIF CATEGORY• 50.00% 
WOMEN 0 7 7 6 1 21 3.05 DIFFERENCES BETWEEN 
0.00% 33.33% 33.33% 28.57°.4 4.76% 100.00% AVG RESPONSES OF 33.33% 
rt MINIMUM SUMMARY ITEMS IN 
0.00% 27.27% 34.09°.4 34.09'.4 4.55% 100.00% CATEGORY. 38.64% 
MEN 0 1 0 1 0 2 3.00 
} 
0.00% so.00•.4 0.00% 50.00% 0.00% 100.00'.4 
RESPONSE CATEGO U~OO% WOMEN 0 9 14 13 2 38 3.21 7.02¾ 
0.00% 23.68% 36.84°.4 34.21% 5.26°.4 100.00% 39.47°.4 
er 26.62% 
0.00¾ 0.00% 0.00'.4 100.00•.4 0.00¾ 100.00% 1. Strongly Disagree 100.00% 
MEN 0 0 0 0 0 0 
NIA NIA NIA NIA NIA NIA 2. Disagree 0.00°.4 
WOMEN 0 0 0 3 0 3 4.00 
0.00'.4 0.00% 0.00°.4 100.00'.4 0.00'.4 100.00'/4 3. Neutral or No Opin 100.00% 
Educational & Student Services 
lSta 4. Agree 
1.38% 15.17'.4 44.14% 34.48% 4 .83% 100.00°.4 39.31'.4 
MEN 0 6 14 8 1 29 3.14 5. Strongly Agree 
0.00'.4 20.69°.4 48.28% 27.59°.4 3.45% 100.00•.4 31.03% 
WOMEN 2 11 42 28 6 89 3.28 4.56% 
2.25'.4 12.36% 47.19°.4 31.46% 6.74% 100.00% 38.20% 
40.89°.4 
0.00'.4 13.75% 48.75°.4 32.50% 5.00•.4 100.00% 37.50'.4 
MEN 0 3 14 6 1 24 3.21 ,' 0.00°.4 12.50°.4 58.33% 25.00% 4.17'.4 100.00'.4 29.17% 
WOMEN 0 4 22 13 3 42 3.36 4.64°.4 
0.00% 9.52% 52.38°.4 30.95'.4 7.14'.4 100.00% 38.10% 
4tr1t 2 I 23 24 3 5 42.37'.4 
3.39% 11.86% 38.98% 40.68% 5.08°.4 100.00% 45.76% 
MEN 0 1 0 2 0 3 3.33 1.65% 
0.00'.4 33.33% 0.00'.4 66.67% 0.00'.4 100.00°.4 66.67% 
WOMEN 2 5 18 15 3 43 3.28 
4.65% 11.63% 41.86% 34.88% 6.98% 100.00°.4 41.86% 
MINIMUM 
0.00'.4 66.67% 33.33'.4 0.00% 0.00% 100.00% 0.00% 
-I MEN 0 2 0 0 0 2 2.00 
0.00% 100.00% 0.00•.4 0.00% 0.00% 100.00% 0.00•.4 
WOMEN 0 2 2 0 0 4 2.50 25.00% 
0.00% 50.00'.4 50.00°.4 0.00% 0.00% 100.00% 0.00% 
Administration & Finance 
1.89°.4 11.32% 66.04% 20.75°.4 0.00% 100.00'.4 20.75% 
MEN 1 1 6 3 0 11 3.00 
9.09% 9.09°.4 54.55°.4 27.27% 0.00'.4 100.00% 27.27% 
WOMEN 0 2 17 5 0 24 3.13 4.17°.4 
0.00% 8.33°.4 70.83% 20.83% 0.00% 100.00'.4 20.83% 
30.52°.4 
0.00% 9.09°.4 TT.27% 13.64% 0.00'.4 100.00% 13.64% 
MEN 0 0 3 1 0 4 3.25 11.18% 
0.00% 0.00% 75.00% 25.00'.4 0.00°.4 100.00% 25.00% 
WOMEN 0 2 10 1 0 13 2.92 
0.00'.4 15.38".4 71\.92°.4 7.69% 0.00% 100.00% 7.69% 
n 34.69'.4 
0.00•.4 14.29% 57.14°.4 28.57'.4 0.00°.4 100.00% 28.57% 
MEN 0 1 2 2 0 5 3.20 
0.00% 20.00% 40.00% 40.00'.4 0.00°.4 100.00% 40.00% 
WOMEN 0 0 7 4 0 11 3.36 5.11'.4 
0.00% 0.00% 63.64°.4 36.36°.4 0.00% 100.00'.4 36.36% 
er MINIMUM 
33.33'.4 0.00% 66.67°.4 0.00% 0.00% 100.00•.4 0.00'.4 
MEN 1 0 1 0 0 2 2.00 
50.00% 0.00°.4 50.00'.4 0.00% 0.00'.4 100.00% 0.00'.4 
WOMEN 0 0 0 0 0 0 
NIA NIA NIA NIA NIA NIA 0.00¾ 
33 
Faculty encourage students to collaborate with them on academic or extracurricular 
activities. 
RSPNS 1 RSPNS 2 RSPNS 3 RSPNS 4 RSPNS 5 TOTAL AVG DIF M-F DIFFERENCE 
Advancement & Exec Asst to President CATEGORY 
Total 0 1 12 7 0 20 3.30 I 
0.00•.4 5.00% 60.00% 35.00% 0.00% 100.00'/o 
MEN 0 0 1 1 0 2 3.50 9.38% 
0.00% 0.00% 50.00°.4 50.00% 0.00% 100.00% 
WOMEN 0 1 10 4 0 15 3.20 
0.00°.4 6.67% 66.67% 26.67% 0.00% 100.00% 
P&S 0 0 9 2 0 11 3.18 MINIMUM 
0.00'.4 0.00% 81.82% 18.18'.4 0.00% 100.00% 
MEN 0 0 1 1 0 2 3.50 12.00°.4 
0.00% 0.00% 50.00% 50.00% 0.00'.4 100.00% 
WOMEN 0 0 7 1 0 8 3.13 
0.00'.4 0.00% 87.50% 12.50% 0.00% 100.00% 
Merit 0 1 2 3 0 6 3.33 4.76°.4 
0.00% 16.67% 33.33'.4 50.00% 0.00% 100.00% 
MEN 0 0 0 0 0 0 
NIA NIA NIA NIA NIA NIA 
WOMEN 0 1 2 2 0 5 3.20 
0.00% 20.00% 40.00% 40.00% 0.00% 100.00'.4 
Other 0 0 1 2 0 3 3.67 15.24% 
0.00•.4 0.00% 33.33% 66.67'.4 0.00% 100.00'.4 
MEN 0 0 0 0 0 0 
NIA NIA NIA NIA NIA NIA 
WOMEN 0 0 1 1 0 2 3.50 
0.00% 0.00°.4 50.00% 50.00% 0.00% 100.00% 
TOTALS: Maior Personnel Cateaories - Facultv - P&S - Merit- Other 
Faculty 3 31 38 117 38 227 3.69 I 25.70% 
1.32% 13.66'.4 16.74°.4 51.54% 16.74'.4 100.00% 
MEN 3 14 16 48 13 94 3.57 
3.19°.4 14.89% 17.02% 51.06% 13.83% 100.00°.4 
WOMEN 0 12 15 40 14 81 3.69 3.27% 
0.00% 14.81% 18.52% 49.38°.4 17.28% 100.00% 
P&S 0 20 85 49 6 160 3.26 11.01% 
0.00°.4 12.50% 53.13°.4 30.63°.4 3.75% 100.00% 
MEN 0 3 26 15 2 46 3.35 4.93°.4 
0.00% 6.52% 56.52'.4 32.61% 4.35% 100.00'.4 
WOMEN 0 13 46 21 4 84 3.19 
0.00% 15.48'.4 54.76% 25.00% 4.76°.4 100.00% 
Merit 2 24 56 50 s 137 . 3.23 10.24% 
1.46°.4 17.52'.4 40.88% 36.50% 3.65% 100.00°.4 
MEN 0 3 2 5 0 10 3.20 
0.00'.4 30.00% 20.00•.4 50.00•.4 0.00% 100.00'.4 
WOMEN 2 15 41 34 5 97 3.26 1.80°.4 
2.06% 15.46% 42.27'.4 35.05°.4 5.15% 100.00% 
other 1 4 5 s 0 15 2.93 MINIMUM 
6.67% 26.67% 33.33% 33.33% 0.00% 100.00% , 
MEN 1 2 1 0 0 4 2.00 
25.00'.4 50.00% 25.00% 0.00°.4 0.00% 100.00°.4 
WOMEN 0 2 3 4 0 9 3.22 61.11% 
0.00% 22.22% 33.33% 44.44% 0.00% 100.00°.4 
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QUESTION# 10 Continued 







BETWEEN AVG RESPONS 50.00% 
OF MALES AND FEMALE! 
12.50% 
50.00% 
DIF CATEGORY• 0.00% 
DIFFERENCES BETWEEN 
AVG RESPONSES OF 40.00°.4 
SUMMARY ITEMS IN 
CATEGORY. 66.67% 
0.00% 
RESPONSE CATEGO ~IES 
50.00% 
























14.69% 6.73°/o 51.33% 20.00% 100.00% /1.JJ"/t 
MEN 26 12 80 29 160 3.54 
16.25% 7.50% 50.00% 18.13% 100.00% 68.13% 
WOMEN 41 19 152 53 279 3.68 3.96% 





WOMEN 3.61 0.68¾ 
l 71.33% MINIMUM 9.17% 17.47% 8.30¾ 45.41% 19.65% 100.00% 65.07% J MEN 8 13 11 51 12 95 3.48 0.08¾ OIF M-F • DIFFERENCE 
8.42% 13.68% 11.58% 53.68% 12.63% 100.00% BETWEEN AVG RESPONS 66.32% 
WOMEN 5 20 4 35 17 81 3.48 OF MALES ANO FEMALE~ 
6.17% 24.69% 4.94% 43.21% 20.99% 100.00°,4 64.20% 
9.04% 
4.35% 10.87% 2.17% 65.22% 17.39% 100.00% 82.61% 
MEN 0 2 0 9 5 16 4.06 7.99% 
0.00% 12.50•,4 0.00% 56.25% 31.25% 100.00% DIF CATEGORY• 87.500/. 
WOMEN 1 2 0 16 2 21 3.76 DIFFERENCES BETWEEN 
-4.76% 9.52% 0.00% 76.19% 9.52% 100.00% AVG RESPONSES OF 85.71% 
en 8.78•,4 SUMMARY ITEMS IN 
0.00% 13.64°.4 9.09°.4 61.36% 15.91% 100.00% CATEGORY. n.21% 
MEN 0 0 0 1 1 2 -4.50 19.58% 
0.00% 0.00% 0.00% 50.00% 50.00•1o 100.00•.4 
RESPONSE CATEGO luf~OO¾ 
J 
WOMEN 0 5 4 24 5 38 3.76 
0.00% 13.16% 10.53% 63.16% 13.16% 100.00% 76.32% 
er 14.64•,4 
0.00% 0.00% 0.00% 100.00% 0.00% 100.00% 1. Strongly Disagree 100.00% 
MEN 0 0 0 0 0 0 
NIA NIA NIA NIA NIA NIA 2. Disagree 0.00% 
WOMEN 0 0 0 3 0 3 4.00 
0.00% 0.00% 0.00% 100.00% 0.00% 100.00% 3. Neutral or No Opin 100.00% 
Educational & Student Services 
0 4. Agree 
I I -4.76% 13.61% 6.12% 51.02% 24.-49% 100.00% 75.51% 
I MEN 2 6 1 12 8 29 3.62 5. Strongly Agree 6.90•.4 20.69% 3.45°.4 -41.38% 27.59% 100.00°.4 68.97% WOMEN 5 10 7 46 23 91 3.79 -4.71% 
5.49% 10.99% 7.69% 50.55% 25.27% 100.00•.4 75.82".4 
s 20 8 1-4.51% 
6.10•.4 9.76% 4.88% 54.88% 24.39·.4 100.00°.4 79.27% 
MEN 2 " 1 10 7 2-4 3.67 8.33% 16.67% -4.17"/o -41 .67% 29.17% 100.00% 70.83% 
WOMEN 3 3 3 27 8 44 3.n 2.89% 
6.82% 6.82% 6.82% 61.36% 18.18% 100.00% 79.55% 
l 
erlt 2 10 • 28 15 59 3,7 12.37".4 3_39•.4 16.95% 6.78% -47.-46% 25.-42% 100.00% 72.88% 
MEN 0 1 0 1 1 3 3.67 
J 0.00% 33_33•.4 0.00% 33.33% 33.33% 100.00°.4 66.67% 
WOMEN 2 6 3 18 1-4 43 3.84 4.65% 
-4.65% 13.95% 6.98% -41.86% 32.56% 100.00% 74.42°.4 
MINIMUM 
0.00% 33.33% 16.67% 33.33% 16.67% 100.00% 50.00•1o --. MEN 0 1 0 1 0 2 3.00 
0.00% 50.00•,4 0.00•.4 50.00% 0.00% 100.00•.4 50.00% 
WOMEN 0 1 1 1 1 " 3.50 16.67% 0.00% 25.00•1o 25.00% 25.00°.4 25.00% 100.00% 50.00% 
Administration & Finance 
0 
14.81% 18.52% 7.-41% -42.59% 16.67% 100.00% 59.26·/4 
MEN 2 5 0 2 2 11 2.73 
18.18% 45.45•,4 0.00% 18.18% 18.18% 100.00% 36.36·.4 
WOMEN 2 3 3 12 4 24 3.54 29.86% 
8.33·.4 12.50% 12.50% 50.00% 16.67% 100.00% 66.67% 
40.26% 
9.09•.4 22.73·.4 18.18% 31.82",4 18.18% 100.00% 50.00% 
I 
MEN 1 2 0 0 1 4 2.50 
25.00% 50.00% 0.00•,4 0.00% 2s.00•1o 100.00% 25.00% 
J 
WOMEN 1 2 3 5 2 13 3.38 35.38% 
7.69% 15.38% 23.08•1o 38.46% 15.38% 100.00% 53.85% 
en 44.83% 
13.79% 17.24% 0.00% 55.17% 13.79% 100.00% 68.97% 
MEN 0 3 0 2 0 5 2.80 
0.00% 60.00•.4 0.00•.4 40.00% 0.00% 100.00% 40.00% 
WOMEN 1 1 0 7 2 11 3.73 33.12°.4 
9.09% 9.09°.4 0.00% 63.64•,4 18.18% 100.00% 81.82°.4 
er MINIMUM 
66.67% 0.00°.4 0.00% 0.00% 33.33% 100.00% 33.33% 
MEN 1 0 0 0 1 2 3.00 
50.00% 0.00% 0.00•,4 0.00% 50.00% 100.00% 50.00% 
WOMEN 0 0 0 0 0 0 
NIA NIA NIA NIA NIA NIA 0.00% 
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I feel a sense of belonging to the university community. 
RSPNS 1 RSPNS 2 RSPNS 3 RSPNS 4 RSPNS 5 TOTAL AVG 
Advancement & Exec Asst to President 
Total 1 0 0 15 6 22 4.14 
4.55',4 0.00% 0.00% 68.18% 27.27% 100.00% 
MEN 0 0 0 2 1 3 4.33 
0.00% 0.00•,4 0.00% 66.67% 33.33¼ 100.00% 
WOMEN 1 0 0 12 2 15 3.93 
6.67% 0.00•,4 0.00¼ 80.00°.4 13.33'.4 100.00% 
P&S 0 0 0 10 3 13 4.23 
0.00¼ 0.00¼ 0.00'.4 76.92¼ 23.08¼ 100.00¼ 
MEN 0 0 0 2 1 3 4.33 
0.00¼ 0.00% 0.00% 66.67',4 33.33'.4 100.00% 
WOMEN 0 0 0 7 1 8 4.13 
0.00% 0.00% 0.00¼ 87.50°.4 12.50'.4 100.00•.4 
Merit 1 0 0 3 2 6 3.83 
16.67'.4 0.00¼ 0.00% 50.00¼ 33.33% 100.00% 
MEN 0 0 0 0 0 0 
NIA NIA NIA NIA NIA N/A 
WOMEN 1 0 0 3 1 5 3.60 
20.00% 0.00% 0.00% 60.00% 20.00% 100.00% 
Other 0 0 0 2 1 3 4.33 
0.00% 0.00% 0.00% 66.67% 33.33¼ 100.00¼ 
MEN 0 0 0 0 0 0 
NIA NIA NIA NIA NIA NIA 
WOMEN 0 0 0 2 0 2 4.00 
0.00% 0.00% 0.00¼ 100.00% 0.00% 100.00% 
· TOTALS: Maior Personnel Cateoories - Facultv- P&S - Merit- Other 
Faculty 21 40 19 104 45 229 3.49 
9.17'.4 17.47'.4 8.30% 45.41% 19.65',4 100.00% 
MEN 8 13 11 51 12 95 3.48 
8.42'.4 13.68% 11.58¼ 53.68',4 12.63% 100.00% 
WOMEN 5 20 4. 35 17 81 3.48 
6.17',4 24.69'.4 4.94% 43.21 '.4 20.99% 100.00% 
P&S 9 18 9 92 35 163 3.77 
5.52'.4 11.04% 5.52% 56.44% 21.47% 100.00% 
MEN 3 8 1 21 14 47 3.74 
6.38".4 17.02'.4 2.13% 44.68% 29.79% 100.00'.4 
WOMEN 5 7 6 55 13 86 3.74 
5.81% 8.14¼ 6.98% 63.95% 15.12% 100.00% 
Merit 7 21 8 74 28 138 3.69 
5.07% 15.22'.4 5.80% 53.62% 20.29% 100.00% 
MEN 0 4 0 4 2 10 3.40 
0.00% 40.00% 0.00'.4 40.00% 20.00% 100.00¼ 
WOMEN 4 12 7 52 22 97 3.78 
4.12% 12.37".4 7.22'.4 53.61% 22.68% 100.00% 
Other 2 2 1 7 3 15 3.47 
13.33% 13.33% 6.67'.4 46.67'.4 20.00% 100.00¼ 
MEN 1 1 0 1 1 4 3.00 
25.00¼ 25.00% 0.00% 25.00¼ 25.00'.4 100.00¼ 
WOMEN 0 1 1 6 1 9 3.78 
0.00% 11.11% 11.11% 66.67% 11.11% 100.00% 
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OIF M-F • DIFFERENCE 
BETWEEN AVG RESPONS 100.00% 
OF MALES ANO FEMALE~ 
100.00% 
83.33°,4 
OIF CATEGORY = 0.00¼ 
DIFFERENCES BETWEEN 
AVG RESPONSES OF 80.00% 
SUMMARY ITEMS IN 
CATEGORY. 100.00% 
0.00% 
RESPONSE CATEGO \IES 
100.00°.4 




3. Neutral or No Opin on 
64.20% 
4. Agree 
















16.31% 6.74% 47.16°/4 19.50% 100.00% bb.b/7• 
MEN 27 13 73 29 161 3.41 
16.n¼ 8.07% 45.34% 18.01% 100.00% 63.35°/4 
WOMEN 47 18 139 50 278 3.52 3.17% 
16.91% 6.47'/4 50.00'/4 17.99°1. 100.00% DIFFERENCE 67.99% 
CATEGORY 
9.35% 19.63% 6.85% 44.86% 19.31% 100.00°/4 64.17% 
MEN 11 18 6 58 20 113 3.51 1.19% 
9.73% 15.93% 5.31% 51.33% 17.70% 100.00% 69.03°/4 
WOMEN 8 33 10 66 25 142 3.47 
5.63% 23.24% 7.04°/4 46.48% 17.61% 100.00°/4 64.08% 
acu 8 45 12 97 47 229 3.3 MINIMUM 
12.23°/4 19.65% 5.24% 42.36% 20.52•;. 100.00'/4 62.88% 
MEN 11 15 4 52 13 95 3.43 1.08% DIF M-F • DIFFERENCE 
11.58% 15.79°/4 4.21°/4 54.74% 13.68% 100.00% BETWEEN AVG RESPONS 68.42% 
WOMEN 7 21 5 29 19 81 3.40 OF MALES ANO FEMALES 
8.64°/4 25.93% 6.17% 35.80°.4 23.46% 100.00% 59.26% 
8.28% 
2.17% 15.22°/4 15.22% 47.83'/4 19.57% 100.00% 67.39°/4 
MEN 0 3 2 5 6 16 3.88 4.33°/4 
0.00% 18.7s•;. 12.50% 31.25% 37.50% 100.00% OIF CATEGORY • 68.75% 
WOMEN 0 3 2 14 2 21 3.71 DIFFERENCES BETWEEN 
0.00% 14.29°/4 9.52% 66.67% 9.52% 100.00% AVG RESPONSES OF 76.19'1. 
r 2.81% SUMMARY ITEMS IN 
2.33% 25.58°/4 6.98% 51.16% 13.95% 100.00% CATEGORY. 65.12% 
MEN 0 0 0 1 1 2 4.50 30.08% 
0.00% 0.00% 0.00•,4 50.00% 50.00% 100.00% 
RESPONSE CA TEGO ttl~oo•;. WOMEN 1 9 3 20 4 37 3.46 
2.70°/4 24.32'/4 8.11% 54.05% 10.81'/4 100.00•;. 64.86% 
er 17.89% 
o.oo•;. 0.00% 100.00% 0.00% 100.00% 1. Strongly Disagree 100.00•;. 
MEN 0 0 0 0 0 
NIA NIA NIA NIA NfA 2. Disagree o.oo•;. 
WOMEN 0 0 3 0 3 4.00 
100.00% 0.00'/4 100.00% 3. Neutral or No Opin 100.00% 
4. Agree 
I 
8.84% 12.93% 6.80% 50.34•;. 21.09% 100.00% 71.43% 
MEN 2 6 4 11 6 29 3.45 5. Strongly Agree 
6.90% 20.69% 13.79'!. 37.93'/4 20.69°/4 100.00% 58.62% 
WOMEN 11 10 5 47 18 91 3.56 3.25% 
12.09% 10.99% 5.49°/4 51.65°/4 19.78% 100.00% 7U3¾ 
29.12'/4 
7.32'!. 13.41% 7.32% 50.00% 21.95% 100.00•;. 71.95% 
MEN 2 5 3 9 5 24 3.42 
8.33% 20.83°/4 12.50% 37.50'/4 20.83% 100.00% 58.33% 
WOMEN 4 5 3 26 6 44 3.57 4.43'/4 
9.09% 11.36% 6.82°/4 59.09% 13.64% 100.00% 72.73% 
l 
4 31 12 5 28.61'/4 
8.47% 11.86% 6.78% 52.54% 20.34°/4 100.00% 72.88% 
MEN 0 0 1 1 1 3 4.00 10.26% 
0.00% o.oo•;. 33.33% 33.33'/4 33.33% 100.00•/4 66.67% 
WOMEN 5 5 2 20 11 43 3.63 
11.63°/4 11.63°.4 4.65% 46.51% 25.58% 100.00% 72.09°/4 
' MINIMUM J 33.33°/4 0.00% 33.33% 16.67% 100.00% 50.00% MEN 0 0 1 0 2 3.00 9.09'/4 
0.00% 0.00% 50.00% o.oo•;. 100.00% 50.00•;. 
WOMEN 2 0 1 1 4 2 . 75 
0.00% 25.00% 25.00% 100.00% 50.00% 
22.64% 15.09% 1.89% 45.28% 15.09% 100.00% 
I 
60.38% 
MEN 5 2 0 2 2 11 2.45 
45.45% 18.18% 0.00% 18.18% 18.18% 100.00•;. 36.36% 
WOMEN 4 3 1 12 4 24 3.38 37.50% 
16.67% 12.50% 4.17'/4 50.00% 16.67°/4 100.00% 66.67°/4 
3.03% 
22.73',4 18.18% 4.55% 36.36% 18.18% 100.00% 54.ss•;. 
MEN 2 1 0 0 1 4 2.25 
50.00% 25.00% 0.00% 0.00% 25.00% 100.00•1. 25.00% 
WOMEN 3 1 1 6 2 13 3.23 43.59% 
23.08% 7.69% 7.69% 46.15% 15.38% 100.00% 61.54% 
en 6.90% 
20.69% 13.79% 0.00% 55.17% 10.34°/4 100.00•1. 65.52% 
MEN 2 1 0 2 0 5 2.40 
40.00% 20.00% 0.00•1. 40.00% 0.00% 100.00% 40.00% 
WOMEN 1 2 0 6 2 11 3.55 47.73% 
9.09°/4 18.18% 0.00% 54.55% 18.18% 100.00•;. 72.73% 
er MINIMUM 
50.00•1. 0.00% 0.00•1. 0.00•1. 50.00% 100.00•1. 50.00% 
MEN 1 0 0 0 1 2 3.00 
50.00'.4 0.00•1. o.oo•;. 0.00•1. 50.00% 100.00% 50.00'/4 
WOMEN 0 0 0 0 0 0 
NIA NfA N/A NIA NIA NIA 0.00% 
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I fee\ valued as a member of the UNI community. 
RSPNS 1 RSPNS 2 RSPNS 3 RSPNS 4 RSPNS 5 TOTAL AVG 
Advancement & Exec Asst to President 
Total 1 0 1 13 7 22 4.14 
4.55°.4 0.00•.4 4.55% 59.09°.4 31.82•;. 100.00% 
MEN 0 0 0 2 1 3 4.33 
0.00% 0.00% o.oo•;. 66.67% 33.33% 100.00% 
WOMEN 1 0 1 10 3 15 3.93 
6.67°1. 0.00•.4 6.67% 66.67% 20.00% 100.00•.4 
P&S 0 0 1 9 3 13 4.15 
0.00% o.oo•;. 7.69% 69.23% 23.08°1. 100.00% 
MEN 0 0 0 2 1 3 4.33 
0.00% 0.00% 0.00% 66.67% 33.33% 100.00'.4 
WOMEN 0 0 1 6 1 8 4.00 
0.00•.4 o.oo•.4 12.so•.4 75.00% 12.50°.4 100.00% 
Merit 1 0 0 3 2 6 3.83 
16.67% 0.00% o.oo•;. 50.00% 33.33% 100.00•.4 
MEN 0 0 0 0 0 0 
NIA NIA N/A N/A NIA N/A 
WOMEN 1 0 0 3 1 5 3.60 
20.00°.4 0.00% 0.00% 60.00% 20.00% 100.00% 
Other 0 0 0 1 2 3 4.67 
0.00% 0.00% 0.00% 33.33% 66.67% 100.00% 
MEN 0 0 0 0 0 0 
NIA NIA NIA NIA N/A N/A 
WOMEN 0 0 0 1 1 2 4.50 
0.00% 0.00% 0.00% 50.00% 50.00•.4 100.00'.4 
TOTALS: Maior Personnel Cateaories - Facultv - P&S - Merit - Other 
Faculty 28 45 12 97 47 229 3.39 
12.23% 19.65% 5.24% 42.36% 20.52% 100.00% 
MEN 11 15 4 52 13 95 3.~ 
11.58°.4 15.79'.4 4.21°.4 54.74% 13.68% 100.00% 
WOMEN 7 21 5 29 19 81 3.40 
8.64% 25.93% 6.17% 35.80% 23.46% 100.00% 
P&S 12 22 15 80 34 163 3.63 
7.36% 13.50'.4 9.20% 49.08% 20.86% 100.00".4 
MEN 4 9 5 16 13 47 3.53 
8.51% 19.15'.4 10.64% 34.04°.4 27.66°.4 100.00°.4 
WOMEN 7 9 7 52 11 86 3.59 
8.14% 10.47% 8.14% 60.47% 12.79°.4 100.00% 
Merit 13 22 7 72 23 137 3.51 
9.49% 16.06% 5.11% 52.55% 16.79% 100.00% 
MEN 2 1 1 4 2 10 3.30 
20.00% 10.00% 10.00% 40.00% 20.00% 100.00% 
WOMEN 8 16 5 49 18 96 3.55 
8.33% 16.67% 5.21% 51.04% 18.75% 100.00'.4 
Other 3 1 0 6 4 14 3.50 
21.~ % 7.14% 0.00% 42.86% 28.57% 100.00'.4 
MEN 1 1 0 1 1 4 3.00 
25.00% 25.00% 0.00•.4 25.00% 25.00% 100.00°.4 
WOMEN 2 0 0 5 2 9 3.56 
22.22•.4 0.00% 0.00% 55.56% 22.22°.4 100.00% 
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DIF M-F' "' DIFFERENCE 
BETWEEN AVG RESPONS 100.00% 
OF MALES AND FEMALES 
87.50% 
83.33% 
DIF CATEGORY • 0.00°.4 
DIFFERENCES BETWEEN 
AVG RESPONSES OF 80.00% 
SUMMAR'l' ITEMS lN 
CATEGORY. 100.00% 
0.00% 
RESPONSE CATEGO UES 
100.00% 




3. Neutral or No Opin on 
59.26% 
4. Agree 















I am pleased with the number of new and close friendships I have developed at UNI. Faculty & Staff Climate Survey 
QUESTION# 13 
DIF M-F Generally 
Aaree 
14.87•.4 14.34°.4 44.98°.4 20.07°.4 100.00% t>:>.u,no 
MEN 30 34 60 28 159 3.45 
18.87°.4 21 .38°.4 37.74°.4 17.61°.4 100.00% 55.35% 
WOMEN 34 31 133 58 273 3.66 6.09% 





WOMEN 3.55 3.79% 
65.25°/4 
acu MINIMUM 
8.85% 22.57% 17.70% 32.74°.4 18.14% 100.00% 50.88% 
MEN 5 21 23 33 11 93 3.26 , DIF M-F • DIFFERENCE 
5.38°.4 22.58% 24.73% 35.48% 11.83o/o 100.00% BETWEEN AVG RESPONS 47.31% 
WOMEN 8 19 9 26 18 80 3.34 2.44% OF MALES AND FEMALES 
10.00% 23.75% 11.25% 32.so•.4 22.50% 100.00% 55.00% 
18.97% 
0.00% 4.44% 17.78% 60.00% 17.78% 100.00% TT.78% 
MEN 0 0 0 11 , 5 16 4.31 16.11% 
0.00°.4 0.00% 0.00% 68.75% 31.25% 100.00% DIF CATEGORY• 100.00% 
'I WOMEN 0 1 6 12 2 21 3.71 DIFFERENCES BETWEEN 
J 
0.00% 4.76% 28.57'.4 57.14% 9.s2•.4 100.00% AVG RESPONSES OF 66.67% 
en 1 6 43 3.9 19.55% SUMMARY ITEMS IN 
0.00•.4 6.98% 6.98% 72.09% 13.95% 100.00% CATEGORY. 86.05% 
MEN 0 0 0 2 0 2 4.00 2.78% 
0.00% 0.00'.4 0.00% 100.00•.4 0.00•,4 100.00% 
RESPONSE CATEGO Rt)g!OO% WOMEN 0 3 J 26 5 37 3.89 
0.00% 8.11% 8.11% 70.27% 13.51°/4 100.00% 83.78% 
er 21.67% 
0.00°/4 0.00% 0.00°/4 100.00% 0.00% 100.00% 1. Strongly Disagree 100.00°.4 
MEN 0 0 0 0 0 0 
I NIA NIA NIA NIA NIA NIA 2. Disagree 0.00% WOMEN 0 0 0 3 0 3 4.00 
. .! 0.00% 0.00% 0.00°/4 100.00'/4 0.00°/4 100.00% 3. Neutral or No Opin 100.00% 
Educational & Student Services 
4. Agree 
2.78% 12.so•.4 11.81% 46.53% 26.39% 100.00% 72.92'/4 
MEN 1 5 7 7 9 29 3.62 5. Strongly Agree 
3.45·.4 17.24% 24.14% 24.14% 31.03% 100.00% 55.17% 
WOMEN 3 9 7 46 22 87 3.86 6.67·.4 
3.45% 10.34% 8.os•.4 52.87% 25.29% 100.00°/4 78.16°.4 
MINIMUM 
5.06% 12.66% 13.92% 44.30% 24.05% 100.00°/4 68.35% 
MEN 1 J 7 6 7 24 3.63 
4.17% 12.50% 29.17% 25.00% 29.17% 100.00°/4 5-4.11•.4 
WOMEN 3 5 3 23 7 41 3.63 0.25% 
7.32°/4 12.20% 7.32% 56.10% 17.07'.4 100.00•,4 73.17% 
el'I 7.30% 
0.00% 11.86% 8.47% so.8s•.4 28.81°/4 100.00% 79.66% 
MEN 0 1 0 1 1 3 3.67 
0.00% 33_33•,4 0.00% 33.33% 33.33°/4 100.00¼ 66.67% 
WOMEN 0 4 3 21 14 42 4.07 11.04% 
J 
0.00% 9.52% 7.14°.4 so.00•.4 33.33% 100.00% 83.33% 
tire 3.71% 
0.00•,4 16.67·/4 16.67·.4 33.33% 33.33°.4 100.00% 66.67'.4 
MEN 0 1 0 0 1 2 3.50 
0.00% so.00°/4 0.00% 0.00% 50.00% 100.00% 50.00% 
WOMEN 0 0 1 2 1 4 4.00 14.29% 
0.00% 0.00% 25.00°/4 50.00% 25.00°/4 100.00'.4 75.00% 
Administration & Finance 
9.26°/4 16.67% 7.41% 48.15°/4 18.52% 100.00% 66.67% 
MEN 0 4 0 5 2 11 3.45 
0.00°.4 36.36°/4 0.00% 45.45% 18.18% 100.00'.4 63.64% 
WOMEN 4 2 3 9 6 24 3.46 0.11°.4 
16.67% 8.33% 12.50% 37.50% 2s.oo•.4 100.00% 62.50% 
MINIMUM 
13.64°.4 27.27°.4 13.64% 27.27% 18.18°.4 100.00% 45.45% 
MEN 0 2 0 1 1 4 3.25 5.62% 
0.00% 50.00% 0.00% 25.00'.4 25.00•.4 100.00% 50.00% 
WOMEN 3 2 2 3 3 13 3.08 
23.08°.4 15.38% 15.38°.4 23.08% 23.08% 100.00% 46.15°.4 
ert 2 2 1 18 6 2 23.83% 
6.90•.4 6.90°.4 3.45°.4 62.07% 20.69°.4 100.00% 82.76% 
MEN 0 1 0 3 1 5 3.80 
0.00°.4 20.00•.4 0.00•.4 60.00% 20.00% 100.00% 80.00% 
WOMEN 1 0 1 6 3 11 3.91 2.87% 
9.09% 0.00°.4 9.09•.4 54.55% 21.27•.4 100.00'.4 81.82'.4 
er 7.84% 
0.00% 33,33•.4 0.00°.4 66.67°.4 0.00% 100.00°/4 66.67% 
MEN 0 1 0 1 0 2 3.00 
0.00°.4 50.00% 0.00% 50.00°/4 0.00°.4 100.00% 50.00°.4 
WOMEN 0 0 0 0 0 0 
NIA NIA NIA NIA NIA NIA 0.00°/4 
J 
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I am pleased with the number of new and close friendships I have developed at UNI. 
RSPNS 1 RSPNS 2 RSPNS 3 RSPNS 4 RSPNS 5 TOTAL AVG OIF M.f DIFFERENCE 
Advancement & Exec Asst to President CATEGORY 
Total 1 0 1 13 7 22 4.14 l 
4.55% 0.00% 4.55% 59.09'.4 31.82'.4 100.00% 
MEN 0 0 0 2 1 3 4.33 8.33% 
0.00'.4 0.00'.4 0.00'.4 66.67% 33.33'/4 100.00¾ 
WOMEN 1 0 1 9 4 15 4.00 
6.67% 0.00% 6.67°/4 60.00% 26.67% 100.00¾ 
P&S 0 0 1 7 5 13 4.31 12.37% 
0.00% 0.00% 7.69% 53.85'.4 38.46% 100.00¾ 
MEN 0 0 0 2 1 3 4.33 1.96'.4 
0.00% 0.00% 0.00'.4 66.67% 33.33% 100.00% 
WOMEN 0 0 1 4 3 8 4.25 
0.00% 0.00'.4 12.50% 50.00% 37.50% 100.00% 
Merit 1 0 0 3 2 6 3.83 MINIMUM 
16.67% 0.00'.4 0.00% 50.00% 33.33% 100.00% 
MEN 0 0 0 0 0 0 
NIA NIA NIA NIA NIA NIA 
WOMEN 1 0 0 3 1 5 3.60 
20.00% 0.00% 0.00'.4 60.00% 20.00% 100.00% 
Other 0 0 0 3 0 3 4.00 4.35% 
0.00% 0.00% 0.00% 100.00•,4 0.00% 100.00% 
MEN 0 0 0 0 0 0 
NIA NIA NIA NIA NIA NIA 
WOMEN 0 0 0 2 0 2 4.00 
0.00°.4 0.00% 0.00% 100.00% 0.00% 100.00% 
TOTALS: Maior Personnel Catenories - Facultv - P&S - Merit - Other 
Faculty 20 51 40 74 41 226 3.29 MINIMUM 
8.85% 22.57% 17.70% 32.74% 18.14% 100.00% 
MEN 5 21 23 33 11 93 3.26 
5.38% 22.58% 24.73% 35.48% 11.83'.4 100.00% 
WOMEN 8 19 9 26 18 80 3.34 2.44'.4 
10.00% 23.75% 11.25% 32 . 50% 22.50% 100.00°.<. 
P&S 7 18 23 75 36 159 3.72 13.25'.4 
4.40% 11.32'.4 14.47% 47.17'.4 22 . 64% 100.00% 
MEN 1 5 7 20 14 47 3.87 6.78% 
2.13% 10.64% 14.89% 42.55% 29.79% 100.00'/4 
WOMEN 6 8 12 42 15 83 3.63 
7.23% 9.64% 14.46% 50.60% . 18.07% 100.00% 
Merit 3 12 9 82 31 137 3.92 19.23% 
2.19% 8.76% 6.57% 59.85% 22.63'.4 100.00% 
MEN 0 2 0 6 2 10 3.80 
0.00% 20.00% 0.00% 60.00% 20.00'.4 100.00% 
WOMEN 2 7 7 56 23 95 3.96 4.16% 
2.11% 7.37% 7.37% 58.95% 24.21% 100.00% 
Other 0 2 1 10 2 15 3.80 15.59% 
o.oo•.<. 13.33'.4 6.67'.4 66.67% 13.33% 100.00% 
MEN 0 2 0 1 1 4 3.25 
0.00°.4 50.00'.4 0.00',4 25.00% 25.00% 100.00% 
WOMEN 0 0 1 7 1 9 4.00 23.08% 
0.00% 0.00°.4 11.11% TT.78% 11.11% 100.00'.4 
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Faculty & Staff Climate Survey 







OIF M-F • DIFFERENCE 
BETWEEN AVG RESPONS 100.00¾ 
OF MALES ANO FEMALES 
87.50°.<. 
83.33¾ 
OIF CATEGORY• 0.00¾ 
DIFFERENCES BETWEEN 
AVG RESPONSES OF 80.00% 
SUMMARY ITEMS IN 
CATEGORY. 100.00% 
0.00% 
RESPONSE CATEGO ~IES 
100.00% 




3. Neutral or No Opin on 
55.00% 
4. Agree 


















4.59°/4 10.25% 10.78% 52.12% 22.26% 100.00% , ..... Q,O 
MEN 7 16 22 89 27 161 3.70 
4.35% 9.94% 13.66°/4 55.28% 16.77°/4 100.00% 72.05% 
WOMEN 15 31 23 141 68 278 3.78 2.03% 
5 .. 40°/4 11.15% 8.27% 50.72°/4 24.46°/4 100.00% DIFFERENCE 75.18% 
Academic Affairs CATEGORY 
5.59°/4 12.42°/4 10 .. 25% 49.69°/4 22.05% 100.00% 71.74% 
MEN 6 12 17 58 20 113 3.65 
5.31% 10.62°/4 15.04% 51.33°/4 17.70% 100.00% 69.03% 
WOMEN 9 22 7 73 32 143 3.68 0.64% 
6.29% 15.38°/4 4.90% 51.05% 22.38¾ 100.00% 73.43% 
acu 9 MINIMUM 
7.42°/4 13.97% 10.92¾ 46.29% 21.40% 100.00¾ 67.69% 
MEN 6 11 14 48 16 95 3.60 3.40% OIF M-F • DIFFERENCE 
6.32¾ 11.58°/4 14.74% 50.53% 16.84°/4 100.00°/4 BETWEEN AVG RESPONS 67.37% 
WOMEN 8 15 4 38 16 81 3.48 OF MALES ANO FEMALES 
9.88% 18.52°/4 4.94°/4 46.91¾ 19.75% 100.00°/4 66 . 67°/4 
5.00% 
2.17% 8.70% 15.22°/4 56.52°/4 17.39% 100.00% 73.91% 
MEN 0 1 3 9 3 16 3.88 5.68¾ 
0.00% 6.25% 18.75% 56.25% 18.75°/4 100.00% OIF CATEGORY• 75.00°/4 
WOMEN 1 3 2 11 4 21 3.67 DIFFERENCES BETWEEN 
4.76% 14.29°/4 9.52°/4 52.38% 19.05% 100.00°/4 AVG RESPONSES OF 71.43% 
14.18% SUMMARY ITEMS IN 
0.00¾ 9.09°/4 2.27% 56.82°/4 31.82°/4 100.00% CATEGORY. 88.64% 
MEN 0 0 0 1 1 2 4.50 10.32% 
J 
0.00% o.oo•/4 0.00% 50.00% 50.00% 100.00% 
RESPONSE CA TEGO ~lw~OO% WOMEN 0 4 1 21 12 38 4.08 
0.00% 10.53¾ 2.63% 55.26% 31.58% 100.00% 86.84% 
er 11.03¾ 
o.oo•/4 0.00% 0.00% 100.00¾ 0.00% 100.00% 1. Strongly Disagree 100.00% 
MEN 0 0 0 0 0 0 
NIA NIA NIA NIA NIA NIA 2. Disagree 0.00% 
WOMEN 0 0 0 3 0 3 4.00 
0.00% 0.00¾ o.oo•/4 100.00•.4 0.00% 100.00% 3. Neutral or No Opin 100.00•.4 
Educational & Student Services 
Ii 4. Agree 
2.72°/4 8.84°/4 8.84°/4 51.02°/4 28.57¾ 100.00•.4 79.59°/4 
MEN 1 2 3 18 5 29 3.83 5. Strongly Agree 
3.45°/4 6.90% 10.34% 62.07¾ 17.24¾ 100.00¾ 79.31¾ 
WOMEN 3 7 7 43 30 90 4.00 4.50°/4 
3.33°/4 7.78% 7.78% 47.78°/4 33.33% 100.00•.4 81.11% 
4.04¾ 
4.94% 11.11% 7.41% 50.62% 25.93% 100.00% 76.54% 
MEN 1 1 2 16 4 24 3.88 4.141/4 
4.17°/4 4.17°/4 8.33% 66.67% 16.67% 100.00•.4 83.33°/4 
WOMEN 3 6 3 19 12 43 3.72 
6.98°.4 13.95% 6.98% 44.19°/4 27.91% 100.00% 72.09% 
0 3 5 33 19 6 12.73°/4 
0.00% s.00•.4 8.33% 55.00% 31.67% 100.00•.4 86.67% 
MEN 0 0 0 2 1 3 4.33 1.82% 
0.00•.4 0.00% o.oo•/4 66.67% 33.33°/4 100.00°/4 100.000/4 
WOMEN 0 1 3 23 16 43 4.26 
0.00% 2.33% 6.98% 53.49% 37.21% 100.00% 90.70% 
J MINIMUM o.oo•/4 16.67% 33.33% 16.67% 33.33% 100.00% 50.00% MEN 0 1 1 0 0 2 2.50 
0.00•.4 50.00% 50.00% 0.00% 0.00°/4 100.00% 0.00°/4 
WOMEN 0 0 1 1 2 4 4.25 70.00% 
0.00% 0.00¾ 25.00¾ 25.00% 50.00°/4 100.00¾ 75.00% 
Administration & Finance 
5.56% 3.70¾ 14.81°/4 62.96¾ 12.96°/4 100.00•.4 
I 
75.93°/4 
MEN 0 1 1 8 1 11 3.82 4.13°/4 
0.00¾ 9.09% 9.09°.4 72.73¾ 9.09% 100.00% 81.82% 
WOMEN 2 0 s 14 3 24 3.67 
8.33% 0.00% 20.83°/4 58.33°/4 12.50% 100.00% 70.83% 
MINIMUM 
4.55% 0.00% 31.82% 54.55% 9.09¾ 100.00°/4 63.64% 
MEN 0 0 1 3 0 4 3.75 5.98% 
0.00% 0.00•.4 25.00% 75.00% 0.00% 100.00% 75.00¾ 
WOMEN 1 0 4 7 1 13 3.54 
7.69°/4 0.00% 30.77% 53.85% 7.69°/4 100.00% 61.54°.4 
5.26°/4 
6.90°.4 3.45% 3.45% 72.41% 13.79% 100.00% 86.21% 
MEN 0 1 0 4 0 5 3.60 
0.00% 20.00°/4 0.00•.4 80.00•.4 0.00°/4 100.00% 80.00°/4 
WOMEN 1 0 1 7 2 11 3.82 6.06¾ 
9.09°/4 0.00°/4 9.09°/4 63.64% 18.18% 100.00°/4 81.82% 
er 0.83% 
0.00°/4 33.33% 0.00°/4 33.33% 33.33% 100.00% 66.67% 
MEN 0 0 0 1 1 2 4.50 
0.00% 0.00% 0.00¾ 50.00% 50.00% 100.00% 100.00¾ 
WOMEN 0 0 0 0 0 0 
NIA NIA NIA NIA NIA NIA 0.00% 
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I have had opportunities through UNI to communicate with people from other cultures. Faculty & Staff Climate Survey 
QUESTION # 14 Continued 
RSPNS 1 RSPNS 2 RSPNS 3 RSPNS 4 RSPNS 5 TOTAL AVG 
Advancement & Exec Asst to President 
Total 1 2 2 13 4 22 3.77 
4.55% 9.09°.4 9.09°.4 59.09°.4 18.18°.4 100.00% 
MEN 0 0 0 2 1 3 4.33 
0.00% 0.00•.4 0.00% 66.67% 33.33% 100.00•.4 
WOMEN 1 2 2 7 3 15 3.60 
6.67% 13.33% 13.33% 46.67'.4 20.00% 100.00% 
P&S 0 2 1 7 3 13 3.85 
0.00% 15.38% 7.69% 53.85% 23.08% 100.00% 
MEN 0 0 0 2 1 3 4.33 
0.00% 0.00% 0.00•.4 66.67'.4 33.33% 100.00% 
WOMEN 0 2 1 3 2 8 3.63 
0.00'.4 25.00% 12.50% 37.50°.4 25.00°.4 100.00•.4 
Merit 1 0 1 4 0 6 3.33 
16.67% 0.00% 16.67% 66.67°.4 0.00% 100.00•.4 
MEN 0 0 0 0 0 0 
NIA NIA NIA NIA NIA NIA 
WOMEN 1 0 1 3 0 5 3.20 
20.00".4 0.00% 20.00% 60.00% 0.00% 100.00% 
Other 0 0 0 2 1 3 4 .33 
0.00% 0.00% 0.00% 66.67% 33.33% 100.00% 
MEN 0 0 0 0 0 0 
NIA NIA NIA NIA NIA NIA 
WOMEN 0 0 0 1 1 2 4.50 
0.00% 0.00% 0.00% 50.00% 50.00% 100.00% 
TOTALS: Maior Personnel Cateaories - Facultv - P&S - Merit- Other 
Faculty 17 32 25 106 49 229 3.60 
7.42% 13.97% 10.92°.4 46.29% 21.40% 100.00•.4 
MEN 6 11 14 48 16 95 3.60 
6.32% 11.58% 14.74'.4 50.53% 16.84% 100.00".4 
WOMEN 8 15 4 38 16 111 3.48 
9.88% 18.52% 4.94% 46.91% 19.75% 100.00% 
P&S 6 15 21 86 3'C 162 3.78 
3.70% 9.26% 12.96% 53.09% 20.99% 100.00% 
MEN 1 2 6 30 8 47 3.89 
2.13% 4.26% 12.77% 63.83% 17.02% 100.00•.4 
WOMEN 5 11 10 40 19 85 3.67 
5.88'.4 12.94% 11.76% 47.06'.4 22.35% 100.00".4 
Merit 3 8 8 83 37 139 4.03 
2.16% 5.76% 5.76% 59.71% 26.62% 100.00'.4 
MEN 0 1 0 7 2 10 4.00 
0.00% 10.00% 0.00% 70.00% 20.00% 100.00•.4 
WOMEN 2 5 6 54 30 97 4.08 
2.06% 5.15% 6.19% 55.67% 30.93% 100.00% 
Other 0 2 2 7 4 15 3.87 
0.00% 13.33% 13.33% 46.67% 26.67% 100.00'.4 
MEN 0 1 1 1 1 4 3.50 
0.00% 25.00% 25.00% 25.00% 25.00% 100.00% 
WOMEN 0 0 1 5 3 9 4.22 
0.00'.4 0.00% 11.11% 55.56% 33.33'.4 100.00% 
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BElWEEN AVG RESPONS 100.00% 
OF MALES ANO FEMALES 
62.50'.4 
66.67°.4 
OIF CATEGORY• 0.00% 
DIFFERENCES BETWEEN 
AVG RESPONSES OF 60.00°.4 
SUMMARY ITE.MS IN 
CATEGORY. 100.00% 
0.00% 
RESPONSE CATEGO ~IES 
100.00% 




3. Neutral or No Opin on 
66.67% 
4. Agree 




















10.16% 50.45°!. 28.70% 7.31°!. 100.00% JQ.Ul'lo 
MEN 14 73 55 12 160 3.33 5.16% 
8.75% 45.63% 34.38°!. 7.50¾ 100.oo•t. 41.88% 
WOMEN 37 144 63 20 274 3.17 
13.50% 52.55°!. 22.99% 7.30¾ 100.00% DIFFERENCE 30.29¾ 
CATEGORY 
3.41% 14.24°!. 36.22°!. 37.15% 8.98% 100.00% 46.13% 
MEN 4 10 39 50 10 113 3.46 8.27% 
3.54% 8.85¾ 34.51% 44.25°!. 8.85% 100.oo•t. 53.10% 
WOMEN 4 31 53 43 12 143 3.20 
2.8o•t. 21.68% 37.06% 30.07°!. 8.39% 100.00•.4 38.46% 
acu 14.26°.4 
4.37°!. 14.85°!. 25.76% 43.67% 11.35% 100.oo•t. 55.02% 
MEN 4 9 28 45 9 95 3.48 4.14°!. DIF M-F = DIFFERENCE 
4.21% 9.47% 29.47°.4 47.37% 9.47°/. 100.00% BETWEEN AVG RESPONS 56.84% 
WOMEN 3 20 15 32 11 81 3.35 OF MALES AND FEMALES 
3.70% 24.69°.4 18.52% 39.51°.4 13.58o/o 100.00% 53.09% 
5.67% 
2.13% 10.64% 59.57°/. 23.40% 4.26% 100.00% 27.66% 
MEN 0 1 11 3 1 16 3.25 10.08% 
0.00% 6.25% 68.75% 18.75% 6.25% 100.00% DIF CATEGORY" 25.00% 
} 
WOMEN 1 4 11 5 0 21 2.95 DIFFERENCES BETWEEN 
4.76% 19.05% 52.38% 23.81% 0.00% 100.00% AVG RESPONSES OF 23.81% 
n 3.03% SUMMARY ITEMS IN 
0.00% 13.64% 65.91% 18.18% 2.27% 100.00% CATEGORY. 20.45% 
MEN 0 0 0 2 0 2 4.00 32.17% 
i 
0.00% 0.00% 0.00% 100.00% 0.00% 100.00% 
RESPONSE CATEGO ,1W!OO% WOMEN 0 6 26 5 1 38 3.03 
0.00% 15.79% 68.42% 13.16°.4 2.63% 100.00% 15.79% 
er MINIMUM 
0.00% 33.33% 33.33% 33.33% 0.00% 100.00% 1. Strongly Disagree 33.33¾ 
MEN 0 0 0 0 0 0 
l 
NIA NIA N/A NIA NIA NIA 2. Disagree 0.00% 
WOMEN 0 1 1 1 0 3 3.00 
0.00% 33.33% 33.33% 33.33% 0.00% 100.00% 3. Neutral or No Opin 33.33% 
Educational & Student Services 
4. Agree 
~ 
4.26% 5.67% 65.25% 17.73% 7.09% 100.00% 24.82% 
MEN 1 2 20 4 1 28 3.07 5. Strongly Agree 
3.57% 7.14% 71.43°.4 14.29% 3.57°.4 100.00% 17.86% 
WOMEN 5 5 54 15 7 86 3.16 2.97% 
5.81'.4 5.81% 62.79% 17.44% 8.14% 100.00% 25.58% 
MINIMUM 
3.80°.4 7.59% 69.62% 10.13% 8.86°.4 100.00°.4 18.99°.4 
MEN 1 1 20 1 1 24 3.00 
4.17% 4.17% 83.33% 4.17% 4.17% 100.00% 8.33¾ 
WOMEN 2 4 27 3 5 41 3.12 4.07% 
4.88% 9.76°.4 65.85% 7.32'.4 12.20% 100.00% 19.51% 
l 
111t 3 I 35 14 3 5 3.38% 
5.36'.4 1.79% 62.50% 25.00% 5.36% 100.00% 30.36% 
MEN 0 0 0 2 0 2 4.00 26.15% 
0.00°.4 o.oo•t. 0.00% 100.00% 0.00% 100.00% 100.00% 
WOMEN 3 1 25 10 2 41 3.17 
J 
7.32% 2.44% 60.98°!. 24.39% 4.88% 100.00% 29.27% 
the 6.61% 
0.00•.4 16.67% 33.33% 50.00% 0.00% 100.00% 50.00% 
MEN 0 1 0 1 0 2 3.00 
0.00% 50.00% 0.00% 50.00•;. 0.00% 100.00% 50.00¾ 
WOMEN 0 0 2 2 0 4 3.50 16.67% 
0.00% 0.00% 50.00% 50.00% 0.00% 100.00% 50.00% 
Administration & Finance 
0 
0.00% 3.70% 74.07% 20.37°.4 1.85% 100.00% 22.22% 
MEN 0 1 9 1 0 11 3.00 
0.00°.4 9.09% 81.82'!. 9.09°.4 o.oo•t. 100.00% 9.09% 
WOMEN 0 1 20 2 1 24 3.13 4.17% 
0.00% 4.17% 83.33% 8.33% 4.17°.4 100.00% 12.50¾ 
3.03% 
0.00% 4.55°.4 81.82°.4 13.64% 0.00•.4 100.00% 13.64% 
MEN 0 0 4 0 0 4 3.00 0.00% 
0.00% 0.00% 100.00% 0.00% 0.00•.4 100.00% o.oo•t. 
WOMEN 0 1 11 1 0 13 3.00 0.00% 
0.00% 7.69¾ 84.62% 7.69% 0.00% 100.00% 7.69% 
en 10.34% 
0.00% 3.45¾ 65.52% 27.59% 3.45% 100.00% 31.03% 
MEN 0 1 3 1 0 5 3.00 
0.00% 20.00°.4 60.00% 20.00% 0.00% 100.00°.4 20.00% 
WOMEN 0 0 9 1 1 11 3.27 9.09% 
0.00% 0.00•.4 81 .82°.4 9.09% 9.09°!. 100.00% 18.18°1. 
er MINIMUM 
0.00% 0.00% 100.00% 0.00°.4 0.00% 100.00% 0.00% 
MEN 0 0 2 0 0 2 3.00 
0.00% 0.00°.4 100.00°.4 0.00% 0.00% 100.00% 0.00% 
WOME.N 0 0 0 0 0 0 
N/A N/A NIA NIA NIA NIA 0.00% 
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Faculty include information on multiple cultures and points of view in their classroom. 
RSPNS 1 RSPNS 2 RSPNS 3 RSPNS 4 RSPNS 5 TOTAL AVG DIF M-F DIFFERENCE 
Advancement & Exec Asst to President CATEGORY 
Total 1 0 19 2 0 22 3.00 I 
4.55% 0.00% 86.36°.4 9.09°.4 0.00% 100.00•,4 
MEN 0 0 3 0 0 3 3.00 2.27% 
0.00% 0.00% 100.00•,4 0.00% 0.00% 100.00% 
WOMEN 1 0 13 1 0 15 2.93 
6.67',4 0.00% 86.67°.4 6.67°,4 0.00•,4 100.00% 
P&S 0 0 11 2 0 13 3.15 18.27o/o 
0.00°.4 0.00% 84.62% 15.38°.4 0.00% 100.00% 
MEN 0 0 3 0 0 3 3.00 
0.00% 0.00% 100.00% 0.00•,4 0.00•,4 100.00% 
WOMEN 0 0 7 1 0 8 3.13 4.17°.4 
0.00% 0.00°,4 87.50% 12.50% 0.00% 100.00•,4 
Merit 1 0 5 0 0 6 2.67 MINIMUM 
16.67% 0.00% 83.33% 0.00% 0.00% 100.00% 
MEN 0 0 0 0 0 0 
NIA NIA NIA NIA NIA NIA 
WOMEN 1 0 4 0 0 5 2.60 
20.00% 0.00% 80.00% 0.00% 0.00% 100.00% 
Other 0 0 3 0 0 3 3.00 12.50% 
0.00% 0.00-.4 100.00°.4 0.00% 0.00°.4 100.00•,4 
MEN 0 0 0 0 0 0 
NIA NIA NIA NIA NIA NIA 
WOMEN 0 0 2 0 0 2 3.00 
0.00% 0.00% 100.00% 0.00% 0.00°.4 100.00•,4 
TOTALS: Maior Personnel Cateaories - Facultv - P&S - Merit - Other 
Faculty 10 34 59 100 26 229 3.43 9.40% 
4.37°.4 14.85°.4 25.76°.4 43.67% 11.35°.4 100.00% 
MEN 4 9 28 45 9 95 3.48 4.14% 
4 .21% 9.47% 29.47% 47.37% 9.47% 100.00% 
WOMEN 3 20 15 32 11 81 3.35 
3.70% 24.69% 18.52% 39.51% 13.58% 100.00% 
P&S 4 12 112 24 9 161 3.14 0.11% 
2.48% 7.45% 69.57°.4 14.91% 5.59% 100.00•,4 
MEN 1 2 38 4 2 47 3.09 0.81% 
2.13% 4.26% 80.85% 8.51°.4 4.26% 100.00% 
WOMEN 3 9 56 10 5 83 3.06 
3.61% 10.84°.4 67.47% 12.05% 6.02% 100.00% 
Merit 4 8 88 30 5 135 3.18 1.42°.4 
2.96% 5.93% 65.19% 22.22% 3.70% 100.00'.4 
MEN 0 1 3 5 0 9 3.44 11.30°.4 
0.00'.4 11.11% 33.33°.4 55.56% 0.00% 100.00% 
WOMEN 4 7 64 16 4 95 3.09 
4.21°.4 7.37% 67.37°.4 16.84°.4 4.21% 100.00% 
Other 0 2 9 4 0 15 3.13 MINIMUM 
0.00% 13.33% 60.00% 26.67°.4 0.00% 100.00% 
MEN 0 1 2 1 0 4 3.00 
0.00% 25.00% 50.00% 25.00°.4 0.00% 100.00% 
WOMEN 0 1 5 3 0 9 3.22 7.41% 
0.00% 11.11% 55.56% 33.33% 0.00°.4 100.00% 
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QUESTION# 15 Continued 







BETWEEN AVG RESPONS 0.00% 
OF MALES AND FEMALES 
12.50°.4 
0.00% 
DIF CATEGORY • 0.00°.4 
DIFFERENCES BETWEEN 
AVG RESPONSES OF 0.00% 
SUMMARY ITEMS IN 
CATEGORY. 0.00°.4 
0.00°,4 
RESPONSE CATEGO ~IES 
0.00% 




3. Neutral or No Opin on 
53.09% 
4. Agree 
5. Strongly Agree 
20.50% 












Faculty effectively prepare UNI students to be contributing members of a Faculty & Staff Climate Survey 
multicultural/multinational world. QUESTION# 16 
DIF M-F Generally 
Aqree 
16.31¾ 37.41% 35.99% 4.96% 100.00°/4 4u_.,.,,. 
MEN 19 60 63 7 161 3.21 3.42% 
11.80% 37.27% 39.131/o 4.35% 100.00% 43.48% 
WOMEN 51 105 92 11 276 3.11 









6.52'!. 21.74°.4 22.61% 42.17% 6.96% 100.00% 49.13% 
MEN 7 14 27 42 5 95 3.25 4 .55'.4 DIF M-F = DIFFERENCE 
7.37% 14.74°.4 28.42% 44.21°.4 5.26% 100.00% BETWEEN AVG RESPONS 49.47% 
WOMEN 7 21 13 36 4 81 3.11 OF MALES AND FEMALE~ 
8.64°/4 25.93% 16.05% 44.44% 4.94% 100.00% 49.38'.4 
16 18 1 47 3.1 4.2s•;. 
4.26'!. 21.28°1. 34.04% 38.30'/4 2 .13% 100.00'.4 40.43% 
MEN 1 2 6 6 1 16 3.25 13.75% 
6.25•;. 12.50% 37.50% 37.50% 6.25% 100.00•;. DIF CATEGORY • 43.75¾ 
) WOMEN 1 7 7 6 0 21 2.86 
DIFFERENCES BETWEEN 
4.76% 33.33% 33.33°/4 28.57% 0.00% 100.00°.4 AVG RESPONSES OF 28.57% 
• MINIMUM SUMMARY ITEMS IN 0.00% 20.45°.4 61.36% 15.91% 2.27°.4 100.00% CATEGORY. 18.18°/e 
MEN 0 0 1 1 0 2 3.50 17.70¾ 
0.00°.4 0.00% so.00•,4 50.00% 0.00% 100.00% RESPONSE CATEGO ~1e'sOO% WOMEN 0 9 22 6 1 38 2.97 
0.00% 23.68% 57.89°/4 15.79°.4 2.63% 100.00% 18.42°/4 
er 11.11% 
0.00•1. 33.33'.4 0.00% 66.67% 0.00% 100.00% 1. Strongly Disagree 66.67% 
MEN 0 0 0 0 0 0 
l NIA NIA NIA NIA NIA NIA 2. 
Disagree 0.00% 
WOMEN 0 1 0 2 0 3 3.33 
~ 0.00% 33.33% 0.00'.4 66.67% 0.00% 100.00% 3. Neutral or No Opin 66.67% 
Educational & Student Services 
~ 4. Agree 
! 6.29"!. 9.09% 46.15% 33.57% 4.90% 100.00% 
38.46% 
MEN 2 2 17 8 0 29 3.07 5. Strongly Agree 
6.900,4 6.90'.4 58.62'.4 27.59% 0.00'.4 100.00% 27.59% 
WOMEN 7 9 40 26 6 88 3.17 3.31% 
7.95% 10.23% 45.45% 29.55% 6.82% 100.00•;. 36.36% 
MINIMUM 
7.59% 13.92% 50.63% 24.05% 3.80% 100.00% 27.85% 
MEN 2 2 17 3 0 24 2.88 
8.33% 8.33% 70.83% 12.50% 0.000,4 100.00% 12.so•;. 
WOMEN 4 a 18 a 3 41 2.95 2.65% 
9.76% 19.51% 43.90% 19.51% 7.32% 100.00% 26.83'.4 
erlt 3 2 23 26 4 5 13.98% 
5.17".4 3.45% 39.66% 44.83% 6.90% 100.00% 51.72% 
MEN 0 0 0 3 0 3 4.00 18.62% 
0.00% 0.00'.4 0.00•,4 100.00% 0.00% 100.00% 100.00•;. 
WOMEN 3 1 19 17 3 43 3.37 
J 
6.98% 2.33% 44.19% 39.53% 6.98°.4 100.00% 46.51% 
15.69% 
0.00•.4 0.00% 50.00% 50.00% 0.00% 100.00% 50.00% 
MEN 0 0 0 2 0 2 4.00 23.08'.4 
0.00% 0.00% 0.00•.4 100.00% 0.00% 100.00% 100.00•;. 
WOMEN 0 0 3 1 0 4 3.25 
0.00•.4 0.00% 75.00% 25.00% 0.00% 100.00°.4 25.00% 
Administration & Finance 
0 
3.70% 9.26'.4 51.85% 33.33°.4 1.85'.4 35.19% 
MEN 1 1 6 3 0 3.00 
9.09°.4 9.09% 54.55% 27.27°.4 0.00% 27.27% 
WOMEN 1 3 13 7 0 3.08 2.78% 
4.17°.4 12.50% 54.17% 29.17% 0.00% 29.17% 
59.09% 
4.55% 13.64% 45.45°.4 31.82'.4 4.55% 36.36°/4 
MEN 0 0 3 1 0 3.25 11.18'/e 
o.oo•;. 0.00% 75.00°.4 25.oo•;. 0.00•.4 25.00% 
WOMEN 1 3 5 4 0 2.92 
7.69'.4 23.08% 38.46% 30.77°,4 0.00•.4 30.77% 
n 67.24°.4 
0.00'.4 3.45% 58.62'.4 37.93% 0.00% 100.00% 37.93% 
MEN 0 1 2 2 0 5 3.20 
0.00% 20.00•.4 40.00¾ 40.00°.4 0.00% 100.00% 40.oo•t. 
WOMEN 0 0 8 3 0 11 3.27 2.27'.4 
o.oo•;. 0.00•.4 72.73% 27.27% 0.00•.4 100.00% 27.27% 
er MINIMUM 
33.33% 33.33°.4 33.33% 0.00% 0.00% 100.00•.4 0.00% 
MEN 1 0 1 0 0 2 2.00 
so.00•.4 0.00% 50.00% 0.00% 0.00% 100.00•.4 0.00% 
WOMEN 0 0 0 0 0 0 
NIA NIA NIA NIA NIA NIA 0.00% 
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Faculty effectively prepare UNI students to be contributing members of a 
multicultural/multinational world. 
RSPNS 1 RSPNS 2 RSPNS 3 RSPNS 4 RSPNS 5 TOT AL AVG DIF M-F DIFFERENCE 
Advancement & Exec Asst to President CATEGORY 
Total 1 2 12 6 1 22 3.18 
4.55% 9.09'/o 54.55'.I. 27.27% 4.55% 100.00% 
MEN 0 0 2 1 0 3 3.33 6.38% 
0.00% 0.00'.4 66.67% 33.33% 0.00% 100.00% 
WOMEN 1 1 8 5 0 15 3.13 
6.67% 6.67% 53.33% 33.33% 0.00% 100.00% 
P&S 0 1 6 6 0 13 3.38 19.46"/o 
0.00% 7.69% 46.15% 46.15% 0.00% 100.00% 
MEN 0 0 2 1 0 3 3.33 
0.00% 0.00% 66.67% 33.33% 0.00% 100.00% 
WOMEN 0 0 3 5 0 8 3.63 8.75'/4 
0.00% 0.00% 37.50% 62.50% 0.00% 100.00% 
Merit 1 1 3 0 1 6 2.83 MINIMUM 
16.67'.4 16.67% 50.00% 0.00% 16.67% 100.00% 
MEN 0 0 0 0 0 0 
NIA NIA NIA NIA NIA NIA 
WOMEN 1 1 3 0 0 5 2.40 
20.00% 20.00% 60.00% 0.00% 0.00'.4 100.00% 
Other 0 0 3 0 0 3 3.00 5.88% 
0.00% 0.00% 100.00% 0.00% 0.00% 100.00•.4 
MEN 0 0 0 0 0 0 
NIA NIA NIA NIA NIA N/A 
WOMEN 0 0 2 0 0 2 3.00 
0.00% 0.00% 100.00% 0.00% 0.00% 100.00% 
TOTALS: Maior Personnel Cateaories - Facultv - P&S - Merit - Other 
Faculty 15 50 52 97 16 230 3.21 4.TT% 
6.52% 21.74% 22.61% 42.17% 6.96% 100.00% 
MEN 7 14 27 42 5 95 3.25 4.55% 
7.37% 14.74% 28.42% 44.21".4 5.26'.4 100.00% 
WOMEN 7 21 13 36 4 81 3.11 
8.64'!. 25.93% 16.05% 44.44% 4.94% 100.00'/4 
P&S 9 25 72 50 5 161 3.11 1.27% 
5.59% 15.53% 44.72'.4 31.06% 3.11% 100.00•1. 
MEN 3 4 28 11 1 47 3.06 2.54°1. 
6.38'!. 8.51% 59.57% 23.40% 2.13% 100.00•1. 
WOMEN 6 18 33 23 3 83 2.99 
7.23°.4 21 .69% 39.76% 27.71% 3.61% 100.00% 
Merit 4 13 70 44 6 137 3.26 6.16'!. 
2.92% 9.49% 51.09% 32.12'!. 4.38'!. 100.00% 
MEN 0 1 3 6 0 10 3.50 10.95% 
0.00•1. 10.00% 30.00% 60.00% 0.00% 100.00•.4 
WOMEN 4 11 52 26 4 97 3.15 
4.12% 11.34% 53.61% 26.80°1. 4.12% 100.00°.4 
Other 1 2 7 5 0 15 3.07 MINIMUM 
6.67% 13.33% 46.67% 33.33% 0.00% 100.00% 
MEN 1 0 1 2 0 4 3.00 
25.00% 0.00% 25.00°.4 50.00% 0.00°.4 100.00% 
WOMEN 0 1 5 3 0 9 3.22 7.41'.4 
0.00% 11.11°.4 55.56% 33.33% 0.00% 100.00% 
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DIF M-F " DIFFERENCE 
BETWEEN AVG RESPONS 33.33% 
OF MAL.ES AND FEMALES 
62.50'.4 
16.67% 
DIF CATEGORY • 0.00% 
DIFFERENCES BElWEEN 
AVG RESPONSES OF 0.00•.4 
SUMMARY ITEMS IN 
CATEGORY. 0.00°.4 
0.00% 
RESPONSE CATEGO ~IES 
0.00% 




3. Neutral or No Opin on 
49.38% 
4. Agree 












I have experienced positive social interactions with faculty, staff, or students who Faculty & Staff Climate Survey 
have different backgrounds or beliefs than my own. QUESTION# 17 
DIFM-F ·Generally 
A!lree 
1.77·.4 5.83% 10.07% 61.66% 20.67% 100.00o/. 0-', .... ,. 
MEN 5 12 16 98 30 161 3.84 
3.11•.4 7.45% 9.94% 60.87% 18.63% 100.oo•t. 79.50% 
WOMEN 3 16 29 163 66 277 3.99 3.66% 
1.08'.4 5.78% 10.47% 58.84% 23.83% 100.00% DIFFERENCE 82.67·.4 
Academic Affairs CATEGORY 
2.48·.4 6.19% 9.91% 59.44% 21.98% 100.00% 81.42% 
MEN 5 5 12 69 22 113 3.87 
4.42% 4.42% 10.62% 61.06% 19.47% 100.00% 80.53% 
WOMEN 1 12 13 80 37 143 3.98 2.89% 
0.10•1. 8.39°/o 9.09% 55.94'.4 25.87% 100.00% 81.82% 
acu 5 133 50 23 MINIMUM 
3.48% 6.09°.4 10.87% 57.83% 21.74% 100.00% 79.57% 
MEN 5 3 11 58 18 95 3.85 DIF M-f • DIFFERENCE 
5.26% 3.16% 11.53•1. 61.05% 18.95% 100.00'.4 BETWEEN AVG RESPONS 80.00°/. 
WOMEN 1 8 8 41 23 81 3.95 2.54% OF MALES AND FEMALE!!: 
1.23% 9.88% 9.88% 50.62% 28.40% 100.00•.4 79.01•.4 
s- 1.90% 
0.00% 8.70'.4 8.70% 60.87% 21.74% 100.00% 82.61% 
MEN 0 2 1 10 3 16 3.88 
0.00% 12.50% 6.25% 62.50% 18.75% 100.00% DIF CATEGORY • 81.25% 
~ 
WOMEN 0 2 2 12 5 21 3.95 2.00% DIFFERENCES BETWEEN 
0.00% 9.52% 9.52°.4 57.14% 23.81% 100.00% AVG RESPONSES OF 80.95'.4 
rit 0 2 3 2 5.36% SUMMARY ITEMS IN 
0.00•.4 4.55% 6.82% 63.64'.4 25.00% 100.00% CATEGORY. 88.64% 
MEN 0 0 0 1 1 2 4.50 11.04% 
0.00'.4 0.00% 0.00% 50.00% 50.00'.4 100.00•.4 
RESPONSE CATEGO ~ll~OO¾ WOMEN 0 2 3 24 9 38 4.05 
0.00•.4 5.26".4 7.89% 63.16% 23.68% 100.00% 86.84% 
er 3.02'.4 
0.00% 0.00% 0.00•.4 100.00'.4 0.00•.4 100.00'.4 · 1. Strongly Disagree 100.00% 
MEN 0 0 0 0 0 0 
NIA NIA N/A NIA N/A NIA 2. Disagree 0.00% 
WOMEN 0 0 0 3 0 3 4.00 
0.00% 0.00•.4 0.00•.4 100.00% 0.00•.4 100.00% 3. Neutral or No Opin 100.00% 
Educational & Student Services 
4. Agree 
0.00% 4.11•.4 7.53% 67.12'.4 21.23'.4 100.00% 88.36% 
MEN 0 3 2 18 6 29 3.93 5. Strongly Agree 
0.00•.4 10.34'.4 6.90% 62.07% 20.69'.4 100.00-.4 82.76% 
WOMEN 0 2 8 57 22 89 4.11 4.61% 
0.00% 2.25% 8.99% 64.04% 24.72'.4 100.00% 88.76% 
5 11 8 0.69% 
0.00% 3.70% 7.41% 67.90·.4 20.99'.4 100.00% 88.89% 
MEN 0 2 2 15 5 24 3.96 
0.00% 8.33% 8.33'.4 62.50".4 20.83'/. 100.00% 83.33% 
WOMEN 0 1 3 29 10 43 4.12 3.99'.4 
0.00% 2.33% 6.98% 67.44'.4 23.26'/. 100.00% 90.70% 
MINIMUM 
0.00•.4 5.08% 6.78% 67.80'.4 20.34% 100.00'.4 88.14% 
MEN 0 1 0 2 0 3 3.33 
0.00% 33,33•.4 0.00•.4 66.67% 0.00•.4 100.00•.4 66.67% 
WOMEN 0 1 4 26 11 42 4.12 23.57·.4 
J 
0.00% 2.38% 9.52'.4 61.90% 26.19°.4 100.00% 88.10% 
• 3.29% 0.00°.4 0.00°.4 16.67% 50.00°.4 33.33'.4 100.00% 83.33% 
MEN 0 0 0 1 1 2 4.50 12.so•.4 
0.00% 0.00% 0.00% 50.00% 50.00% 100.00% 100.00% 
WOMEN 0 0 1 2 1 4 4.00 
0.00% 0.00% 25.00% 50.00"/. 25.00% 100.00% 75.00% 
Administration & Finance 
0 
3.70% 3.70% 18.52'.4 59.26°.4 14.81% 100.00% 
I 
74.07°.4 
MEN 0 1 2 7 1 11 3.73 2.82% 
0.00% 9.09% 18.18% 63.64% 9.09% 100.00% 72 . 73% 
WOMEN 2 1 5 12 4 24 3.63 
8.33% 4.17% 20.83% 50.00% 16.67% 100.00% 66.67% 
&S 1 1 2 13 5 22 3.9· 30.30% 
4.55% 4.55'.4 9,09•.4 59.09% 22.73% 100.00% 81.82% 
MEN 0 0 1 3 0 4 3.75 
0.00•.4 o.oo•t. 25.00'.4 75.00% 0.00% 100.00'.4 75.00% 
WOMEN 1 1 1 7 3 13 3.77 0.51'.4 
7.69% 7.69% 7.69% 53.85% 23.08'/. 100.00% 76.92% 
e 9 3.7 25.29% 
3.45% 0.00•.4 24.14°.4 62.07°.4 10.34% 100.00'/. 72.41'.4 
MEN 0 0 1 3 1 5 4.00 15.79% 
o.oo•t. 0.00% 20.00% 60.00% 20.00% 100.00% 80.00% 
WOMEN 1 0 4 5 1 11 3.45 
9.09% 0.00% 36.36% 45.45% 9.09% 100.00% 54.55% 
er MINIMUM 
0.00'/. 33.33% 33.33% 33.33% 0.00'.4 100.00•.4 33.33% 
MEN 0 1 0 1 0 2 3.00 
0.00% so.oo•t. 0.00% so.oo•t. 0.00% 100.00% 50.00% 
WOMEN 0 0 0 0 0 0 
NIA NIA NIA NIA NIA NIA 0.00% 
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I have experienced positive social interactions with faculty, staff, or students who 
have different backgrounds or beliefs than my own. 
RSPNS 1 RSPNS 2 RSPNS 3 RSPNS 4 RSPNS 5 TOTAL AVG DIF M-F DIFFERENCE 
Advancement & Exec Asst to President CATEGORY 
Total 0 2 2 13 5 22 3.95 I 
0.00% 9.09% 9.09% 59.09% 22.73% 100.00•.4 
MEN 0 1 0 1 1 3 3.67 
0.00% 33.33°.4 0.00% 33.33'.4 33.33°.4 100.001/, 
WOMEN 0 1 2 10 2 15 3.87 5.45°.4 
0.00% 6.67°.4 13.33% 66.67°.4 13.33°.4 100.00•.4 
P&S 0 1 1 7 4 13 4.08 11.19% 
0.00% 7.69% 7.69% 53.85°.4 30.77% 100.00¼ 
MEN 0 1 0 1 1 3 3.67 
0.00°.4 33.33°.4 0.00% 33.33% 33.33% 100.00% 
WOMEN 0 0 1 5 2 8 4.13 12.50% 
0.00% 0.00% 12.50% 62.50°.4 25.00% 100.00% 
Merit 0 1 1 3 1 6 3.67 MINIMUM 
0.00°.4 16.67% 16.67°.4 50.00% 16.67% 100.00% 
MEN 0 0 0 0 0 0 
NIA NIA NIA NIA NIA NIA 
WOMEN 0 1 1 3 0 s 3.40 
0.00% 20.00% 20.00% 60.00% 0.00% 100.00°.4 
Other 0 0 0 3 0 3 4.00 9.09% 
0.00% 0.00°.4 0.00°.4 100.00% 0.00% 100.00% 
MEN 0 0 0 0 0 0 
NIA NIA NIA NIA NIA NIA 
WOMEN 0 0 0 2 0 2 4.00 
0.00% 0.00% 0.00% 100.00% 0.00% 100.00•.4 
TOTALS: Maior Personnel Cateaories - Facultv- P&S - Merit - Other 
Faculty 8 14 25 133 50 230 3.88 I 0.41 °.4 
3.48°.4 6.09% 10.87% 57.83% 21 .74% 100.00% 
MEN 5 3 11 58 18 95 3.85 
5.26°.4 3.16°.4 11.58% 61.05% 18.95% 100.00°.4 
WOMEN 1 8 8 41 23 81 3.95 2.54% 
1.23'.4 9.88°.4 9.88% 50.62% 28.40% 100.00% 
P&S 1 9 13 103 36 162 4.01 3.77°.4 
0.62% 5.56% 8.02% 63.58% 22.22°.4 100.00% 
MEN 0 5 4 29 9 47 3.89 
0.00°.4 10.64% 8.s1•.4 61.70% 19.15% 100.00% 
WOMEN 1 4 7 53 20 85 4.02 3.34% 
1.18% 4.71% 8.24% 62.35% 23.53% 100.00% 
Merit 1 6 15 89 27 138 3.98 2.89% 
0.72% 4.35% 10.81•.4 64.49% 19.57',4 100.00% 
MEN 0 1 1 6 2 10 3.90 
·0.00% 10.00% 10.00% 60.00°.4 20.00".4 100.00% 
WOMEN 1 4 12 58 21 96 3.98 2.03°.4 
1.04% 4.17% 12.50% 60.42°.4 21.88% 100.00% 
Other 0 1 2 10 2 15 3.87 MINIMUM 
0.00% 6.67% 13.33% 66.67°,4 13.33°.4 100.00% 
MEN 0 1 0 2 1 4 3.75 
0.00% 25.00°.4 0.00°.4 50.00% 25.00•.4 100.00•.4 
WOMEN 0 0 1 7 1 9 4.00 6.67°.4 
0.00% 0.00% 11 .11% 77.78% 11.11% 100.00¼ 
48 
Faculty & Staff Climate Survey 
QUESTION # 17 Continued 







BETWEEN AVG RESPONS 66.67°.4 
OF MALES AND FEMALE! 
87.50% 
66.67% 
DIF CATEGORY • 0.00% 
DIFFERENCES BETWEEN 
AVG RESPONSES OF 60.00% 
SUMMARY ITEMS IN 
CATEGORY. 100.00% 
0.00% 
RESPONSE CATEGO RIES 
100.00% 




3. Neutral or No Opin on 
79.01% 
4. Agree 
























































































14 161 2.57 
8.70% 100.00% 
45 278 3.02 
16.19'.4 100.oo•t. 
13.98% 100.00% 
8 113 2.-44 
7.08% 100.00°.4 




8 95 2.41 
8.-42'.4 100.00°1. 
24 81 3.38 
29.63% 100.00% 
-4.35% 100.00•.4 
0 16 2.-44 
0.00% 100.00•.4 
1 21 2.52 
4.76% 100.00% 
11.36'.4 100.00% 
0 2 4.00 
0.00% 100.00% 
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QUESTION# 18 
DIF M-F • DIFFERENCE 
BETWEEN AVG RESPONS 
OF MALES AND FEMALE5 
DIF CATEGORY• 
DIFFERENCES BETWEEN 
AVG RESPONSES OF 



















33.33% 33.33% 0.00% 33.33% 0.00% 100.00% 1. Strongly Disagree 33.33% 
MEN O O O O O 0 
NIA NIA NIA NIA NIA NIA 2. Disagree 0.00% 
WOMEN 1 1 0 1 0 3 2.33 
6 ======;;;;33;;;·;;;;33;;,,:".4:==..:3~3;,;;.3~3;,;;%~.,:0;,;;.0;;,;0~¾~,.;3;;,;3;,;;.3;;:3~%~,.;o;;.;·;;;;oo~·t.:===1;;;00;;;;·;;;o,;;,o•,;,;;¼=======:ba====dJ3 . Neutral or No Opin 33.33% 
Educational & Student Services 
TOUlf 1:, 4.: 19" 
13.01% 28.TT¾ 13.01% 
MEN 7 5 4 
24.14% 17.2-4% 13.79% 
WOMEN 8 30 10 
8.89% 33.33°.4 11.11•.4 
. ..... a.., 11 .. o 11 
13.58% 24.69% 13.58% 
MEN 5 5 ,4 
20.83'/4 20.83'/4 16.67% 
WOMEN ,4 12 4 
9.30°/4 27.91°/4 9.30% 
~e11t 5 22 8 
8.47% 37.29°.4 13.56'.4 
MEN 1 0 0 
33.33% 0.00'/4 0.00°/4 
WOMEN 2 18 6 
-4.65% 41.86% 13.95% 
utlTer 3 0 "II' 
50.00% 0.00% 0.00°/4 
MEN 1 0 0 
50.00•.4 0.00% 0.00% 
WOMEN 2 0 0 
50.00% 0.00% 0.00% 
Administration & Finance 
16.67% 37.04% 16.67% 
MEN 2 3 1 
18.18% 27.27°/4 9.09% 
WOMEN 2 9 6 
8.33% 37.50% 25.00% 
13.64°/4 45.45% 18.18% 
MEN 1 2 1 
25.00% 50.00% 25.00% 
WOMEN 0 6 2 
0.00°.4 46.15°.4 15.38% 
20.69°/4 31.03°/4 17.24% 
MEN 1 0 0 
20.00°/4 0.00% 0.00°.4 
WOMEN 2 3 4 
18.18% 27.27°.4 36.36% 
er 
0.00% 33.33'.4 0.00% 
MEN 0 1 0 
o.oo•t. 50.00% 0.00% 
WOMEN 0 0 0 
NIA NIA NIA 



























































































































I have observed prejudicial remarks or behaviors directed toward faculty, staff, or 
students based on race, ethnicity, sex, age, sexual orientation, religious beliefs, 
physical disability, or socioeconomic status. 
RSPNS 1 RSPNS 2 RSPNS 3 RSPNS 4 RSPNS 5 TOTAL AVG OIF M-F DIFFERENCE 
Advancement & Exec Asst to President CATEGORY 
Total 6 7 4 4 1 22 2.41 I 
27.27% 31.82°.4 18.18% 18.18% 4.55·.4 100.00'.4 I MEN 1 1 0 1 0 3 2.33 
33.33·.4 33_33•.4 0.00% 33.33% 0.00% 100.00°.4 
WOMEN 3 5 3 3 1 15 2.60 11.43% 
20.00% 33.33°.4 20.00% 20.00•.4 6.67% 100.00°.4 
P&S 3 5 3 2 0 13 2.31 MINIMUM 
23.08% 38.46% 23.o8·.4 15.38% 0.00°.4 100.00°.4 
MEN 1 1 0 1 0 3 2.33 
33.33% 33_33•.4 0.00% 33.33% 0.00% 100.00% 
WOMEN 1 3 3 1 0 8 2.50 7.14'.4 
12.50% 37.50".4 37.50% 12.50'.4 0.00% 100.00% 
Merit 2 2 0 2 0 6 2.33 1.11% 
33.33'.4 33.33°.4 0.00% 33.33% 0.00% 100.00% 
MEN 0 0 0 0 0 0 
N/A NIA N/A NIA NIA NIA 
WOMEN 1 2 0 2 0 5 2.60 
20.00% 40.00% 0.00•.4 40.00'.4 0.00% 100.00% 
other 1 0 1 0 1 3 3.00 30.00% 
33.33% 0.00% 33.33".4 0.00% 33.33% 100.00% 
MEN 0 0 0 0 0 0 
N/A NIA NIA NIA NIA NIA 
WOMEN 1 0 0 0 1 2 3.00 
50.00% 0.00% 0.00•.4 0.00•.4 50.00% 100.00% 
TOTALS: Maior Personnel Cateaories - Facultv - P&S - Merit - Other 
Faculty 48 69 21 53 38 229 2.84 I 1.53°.4 
20.96% 30.13% 9.17'.4 23.14".4 16.59·.4 100.00•,4 
MEN 27 33 12 15 8 95 2.41 
28.42'.4 34.74% 12.63'.4 15.79'.4 8.42% 100.00% 
WOMEN 9 21 5 22 24 81 3.38 40.33% 
11.11% 25.93% 6.17% 27.16°.4 29.63% 100.00% 
P&S 27 51 23 49 12 162 2.80 0.09% 
16.67% 31 .48% 14.20% 30.25'.4 7.41¾ 100.00•1. 
MEN 11 13 8 12 3 47 2.64 
23.40'.4 27.66¾ 17.02% 25.53% 6.38¾ 100.00% 
WOMEN 10 29 10 28 8 85 2.94 11.48% 
11.76% 34.12% 11.76% 32.94% 9.41% 100.00% 
Merit 20 50 17 37 14 138 2.82 0.67'.4 
14.49% 36.23% 12.32% 26.81'.4 10.14% 100.00% 
MEN 2 0 0 7 1 10 3.50 22.12% 
20.00% 0.00% 0.00% 70.00% 10.00% 100.00% 
WOMEN 10 39 14 22 12 97 2.87 
10.31'.4 40.21°.4 14.43% 22.68% 12.37% 100.00'4 
other 5 2 1 5 2 15 2.80 MINIMUM 
33.33% 13.33°.4 6.67% 33.33% 13.33% 100.00¾ 
MEN 1 1 0 1 1 4 3.00 17.39% 
25.00% 25.00°.4 0.00% 25.00% 25.00'.4 100.00% 
WOMEN 4 1 0 3 1 9 2.56 
44.44°/4 11.11".4 0.00% 33.33% 11.11% 100.00% 
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DIF M-F • DIFFERENCE 
BETWEEN AVG RESPONS 33.33% 
OF MALES AND FEMALE~ 
12.50'4 
33.33% 
DIF CATEGORY• 0.00% 
DIFFERENCES BETWEEN 
AVG RESPONSES OF 40.00% 
SUMMARY ITEMS IN 
CATEGORY. 33.33% 
0.00% 
RESPONSE CATEGO RIES 
50.00% 

























I feel isolated at UNI. 
29.38% 44.60% 9.73% 11.68% 4.60•.4 100.00% 
MEN 47 70 20 17 7 161 
29.19% 43.48% 12.42% 10.56% 4.35°/4 100.00% 





l!,,,,==~=~==28=·=99,.%===4=7=.1=0=%===6.,..5=2=·.4====13=.7=7==%=====3 .... 62..,·.4===1=00==.o=o=%=========adl DIFFERENCE 
Academic Affairs CATEGORY 
30.43% 42.55°/4 10.2s•.4 11.80°/4 4.97% 100.00% 
MEN 32 50 16 10 5 113 2.17 1.29•.4 
28.32% 44.25% 14.16·.4 8.85% 4.42•.4 100.00% 
WOMEN 45 62 9 22 4 142 2.14 
31.69% 43.66% 6.34°/4 15.49°/4 2.82°/4 100.00% 
19.39% 
31.00% 38.43% 10.92% 13.97·.4 5.68% 
MEN 25 41 14 10 5 2.25 
26.32% 43.16% 14.74% 10.53% 5.26% 
WOMEN 27 29 5 17 3 2.26 0.29% 
33.33% 35.80% 6.17°/4 20.99% 3.70% 
14.08% 
12.77% 8.51% 4.26·.4 100.00% 
MEN 2 0 0 16 1.75 
12.50% 0.00% 0.00% 100.00'/4 
WOMEN 2 3 0 21 2.10 19.73% 
9.52·.4 14.29% o.oo•;;, 100.00% 
MINIMUM 
32.56% 55.81% 4.65% 4.65% 2.33% 100.00¾ 
MEN 1 1 0 0 0 2 1.50 
50.00% so.00•.4 0.00•.4 
WOMEN 12 20 2 
0.00¾ 0.00% 100.00% 
2 1 37 1.92 27.93°/4 
32.43·.4 54.05% 5.41% 5.41% 2.70°/4 100.00% 
er 6.17°/4 
0.00% 100.00% 0.00% 0.00•.4 0.00% 100.00% 
MEN O O 0 0 0 0 
NIA NIA NIA NIA NIA NIA 
WOMEN O 3 0 0 0 3 2.00 
0.00•.4 100.00•.4 0.00% 0.00•.4 0.00% 100.00°.4 
Educational & Student Services 
IOUII 4-> '' l.t 10 J , ..... .t.UI I 29.45% 49.32% 8.22% 10.96°/4 2.05% 100.00•.4 
MEN 10 13 2 4 0 29 2.00 
34.48% 44.83% 6.90°/4 13.79% 0.00% 100.00% 
WOMEN 25 46 6 9 3 89 2.09 4.49°/4 
28.09% 51.69% 6.74•,4 10.11% 3.37% 100.00"/4 ....... ,6 41 3 10 0 80 1.9u MINIMUM 
32.50% 51.25% 3.75% 12.50% 0.00% 100.00% 
MEN 8 12 0 4 0 24 2.00 2.44•,4 
33_33•.4 50.00°/4 0.00°/4 16.67% 0.00% 100.00% 
WOMEN 13 23 1 5 0 42 1.95 
30.95% 54.76% 2.38% 11.90% 0.00% 100.00% 
merit 16 29 8 6 I 60 2.1 .. . 7.86% 
26.67°.4 48.33°.4 13.33% 10.00% 1.67% 100.00•.4 
MEN 2 0 1 0 0 3 1.67 
66.67% 0.00% 33.33% 0.00•.4 0.00•.4 100.00•.4 
WOMEN 11 22 5 4 1 43 2.12 26.98% 
25.58% 51.16°/4 11.63% 9.30% 2.33% 100.00•.4 
vtlTlr I ' I " .. .. ~ . .,., 52.87·.4 16.67°/4 33.33°/4 16.67% 0.00•,4 33_33•,4 100.00°/4 
MEN 0 1 1 0 0 2 2.50 
0.00% 50.00% 50.00% 0.00•,4 o.oo•t. 100.00°/4 
WOMEN 1 1 0 0 2 4 3.25 30.00% 
25.00°.4 25.00°/4 0.00•.4 0.00•,4 50.00•,4 100.00% 
22.22% 40_74•.4 9.26% 14.81% 12.96% 100.00% 
MEN 2 4 ' 0 3 2 11 2.91 10.82".4 
18.18% 36.36·4 0.00•.4 27.27% 1a.19•.4 100.00•.4 
WOMEN 4 11 2 4 3 24 2.63 
16.67% 45.83°/4 8.33% 16.67% 12.50°/4 100.00% 
16.31°/4 
13.64°/4 40.91% 13.64% 22.73°.4 9.09% 100.00% 
MEN 0 1 0 2 1 4 3.75 35.42% 
0.00°4 25.00% 0.00% 50.00% 25.00°.4 100.00% 
WOMEN 1 6 2 3 1 13 2.77 
7.69·/4 46.15% 15.38% 23.08% 7.69·.4 100.00•4 
en MINIMUM 
27.59% 44.83°/4 6.90% 6.90% 13.79% 100.00% 
MEN 1 3 0 1 0 5 2.20 
20.00% 60.00% 0.00% 20.00% 0.00% 100.00°/4 I WOMEN 3 5 0 1 2 11 2.45 11.57'.4 
27.27°4 45_45•.4 0.00% 9.09°/4 18.18% 100.00% 
er 42.16% 
33.33% 0.00% 0.00% 33.33% 33.33% 100.00% 
MEN 1 0 0 0 1 2 3.00 
50.00% 0.00% 0.00% 0.00% 50.00% 100.00% 
WOMEN 0 0 0 0 0 0 
NIA NIA NIA NIA NIA NIA 
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QUESTION# 19 
DIF M-F "' DIFFERENCE 
BETWEEN AVG RESPONS 
OF MAL.ES AND FEMALES 
DIF CATEGORY• 
DIFFERENCES BETWEEN 
AVG RESPONSES OF 
SUMMARY ITEMS IN 
CATEGORY. 
RESPONSE CATEGO 
1. Strongly Disagree 
2. Disagree 
3. Neutral or No Opin 
4. Agree 
5. Strongly Agree 
Generally 
Aoree 










































I feel isolated at UNI. 
RSPNS 1 RSPNS 2 RSPNS 3 RSPNS 4 RSPNS 5 TOT AL AVG 
Advancement & Exec Asst to President 
Total 10 11 0 1 0 22 1.64 
45.45% 50.00'/4 0.00% 4.55% 0.00% 100.00% 
MEN 2 1 0 0 0 3 1.33 
66.67% 33.33% 0.00% 0.00% 0.00% 100.00% 
WOMEN 5 9 0 1 0 15 1.80 
33.33'.4 60.00% 0.00% 6.67% 0.00% 100.00% 
P&S 6 6 0 1 0 13 1.69 
46.15'.4 46.15% 0.00% 7.69% 0.00% 100.00% 
MEN 2 1 0 0 0 3 1.33 
66.67% 33.33'.4 0.00% 0.00°.4 0.00% 100.00% 
WOMEN 2 5 0 1 0 8 2 . 00 
25.00% 62.50% 0.00•.4 12.50•.4 0.00% 100.00% 
Merit 3 3 0 0 0 6 1.50 
50.00°.4 50.00% 0.00% 0.00°.4 0.00°.4 100.00% 
MEN 0 0 0 0 0 0 
NIA NIA NIA NIA NIA NIA 
WOMEN 2 3 0 0 0 5 1.60 
40.00% 60.00% 0.00% 0.00% 0.00°.4 100.00'.4 
Other 1 2 0 0 0 3 1.67 
33.33% 66.67% 0.00'.4 0.00% 0.00% 100.00'.4 
MEN 0 0 0 0 0 0 
NIA NIA NIA NIA NIA NIA 
WOMEN 1 1 0 0 0 2 1.50 
50.00°.4 50.00% 0.00°.4 0.00% 0.00% 100.00% 
TOTALS: Maior Personnel Cateaories - Faculty - P&S - Merit- Other 
Faculty 71 88 25 32 13 229 2 . 25 
31.00".4 38.43% 10.92'.4 13.97% 5.68% 100.00'.4 
MEN 25 41 14 10 5 95 2.25 
26.32% 43.16% 14.74°.4 10.53% 5.26% 100.00% 
WOMEN 27 29 5 17 3 81 2.26 
33.33'.4 35.80% 6.17% 20.99% 3.70% 100.00% 
P&S 48 78 12 20 4 162 2.10 
29.63°.4 48.15% 7.41% 12.35'.4 2.47% 100.00% 
MEN 16 22 2 6 1 47 2.02 
34.04% 46.81% 4.26% 12.77'.4 2.13'.4 100.00°.4 
WOMEN 22 44 5 12 1 84 2.12 
26.19°.4 52.38% 5.95% 14.29°.4 1.19".4 100.00'.4 
Merit 41 69 12 10 6 138 2.07 
29.71°.4 50.00% 8.70% 7.25% 4 .35'.4 100.00•.4 
MEN 4 4 1 1 0 10 1.90 
40.00% 40.00% 10.00% 10.00°.4 0.00% 100.00% 
WOMEN 28 50 7 7 4 96 2.05 
29.17% 52.08% 7.29% 7.29'.4 4.17% 100.00% 
Other 3 7 1 1 3 15 2.60 
20.00% 46.67% 6.67% 6.67% 20.00% 100.00% 
MEN 1 1 1 0 1 4 2.75 
25.00% 25.00% 25.00".4 0.00% 25.00'.4 100.00% 
WOMEN 2 5 0 0 2 9 2.44 
22.22% 55.56% 0.00% 0.00'/4 22.22% 100.00°.4 
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DIF M-F • DIFFERENCE 
BETWEEN AVG RESPONS 0.00% 
OF MALES AND FEMALE~ 
12.50% 
0.00°.4 
DIF CATEGORY• 0.00°.4 
DIFFERENCES BETWEEN 
AVG RESPONSES OF 0.00% 
SUMMARY ITEMS IN 
CATEGORY. 0.00% 
0.00% 
RESPONSE CATEGO RIES 
0.00°/4 






















UNI values all its members regardless of race, ethnicity, sex, age, sexual orientation, 
religious beliefs, physical disability, or socioeconomic status. 
Faculty & Staff Climate Survey 
QUESTION# 20 
OIF M-F Generally 
AQree 
6.38% 16.31% 14.01% 49_47•.4 13.83·.4 100.00% IQJ • .,,u,o 
MEN 10 27 18 82 24 161 3.52 3.27% 
6 .21% 16.77% 11.18¾ 50.93% 14_91•.4 100.00% 65.84% 
WOMEN 21 47 41 135 33 277 3."1-0 
7.58% 16.97'.4 14.80% 48.74% 11.91°.4 100.00% DIFFERENCE 60.65o/. 
Academic Affairs CATEGORY 
1 7.14% 17.70°.4 12.11% 48.76°/4 14.29% 100.00% 63.04% MEN 7 16 13 60 17 113 3.57 6.92% 
6 .19% 14.16% 11.50% 53.10% 15.04% 100.00% 68.14% 
WOMEN 12 29 17 69 16 143 3.34 
8 .39°/4 20.28•t. 11.89% 48.25% 11.19% 100.00% 59.44% 
acu 1 229 3.3 1.53% 
9.17% 18.34·/4 13.54% 42.79% 16.16•t. 100.00% 58.95% 
MEN 6 14 12 47 16 95 3.56 14.36% OIF M-F • DIFFERENCE 
6.32% 14.74'/4 12.63% 49.47% 16.84% 100.00•/4 BETWEEN AVG RESPONS 66.32°/4 
WOMEN 11 19 12 28 11 81 3.11 OF MALES ANO FEMALE~ 
13.58% 23.46°/4 14.81% 34.57% 13.58% 100.00% 48.15°.4 
8.91% 
4.35% 13.04°.4 6.52% 67.39°/4 8.70'.4 100.00% 76.09% 
MEN 1 2 0 12 1 16 3.63 
6.25°1,, 11.50% 0.00•1,, 75.00°.4 6 .15'!. '100.00% Olf CA.'TEGORY • &'\.25¾ 
WOMEN 1 2 2 14 2 21 3.67 1.15% DIFFERENCES BETWEEN 
4.76% 9 .52% 9.52% 66.67% 9.52% 100.00% AVG RESPONSES OF 76.19°/4 
en 9.09% SUMMARY ITEMS IN 
0.00% 18.18% 11.36% 59.09% 11.36% 100.00°/4 CATEGORY. 70.45% 
MEN 0 0 1 1 0 2 3.50 
0.00% 0.00% 50.00% 50.00°/4 0.00% 100.00% 
RESPONSE CATEGO u!\00·1. WOMEN 0 7 3 25 3 38 3.63 3.76°/4 
0.00°/4 18.42% 7.89% 65.79% 7.89'/4 100.00% 73.68°.4 
er MINIMUM 
0.00% 33.33°.4 0 .00% 66.67°.4 0.00¾ 100.00% 1. Strongly Disagree 66.67% 
MEN 0 0 0 0 0 0 
l 
NIA NIA NIA NIA NIA NIA 2. Disagree 0.00% 
WOMEN 0 1 0 2 0 3 3.33 
0.00°/4 33.33% 0.00°.4 66.67°.4 0.00¾ 100.00% 3. Neutral or No Opin 66.67% 
Educational & Student Services 
4. Agree 
2.76% 14.48°.4 16.55% 51.72°.4 14.48% 100.00% 66.21% 
MEN 0 6 4 15 4 29 3.59 1.00% 5. Strongly Agree 
0.00% 20.69°/4 13.79% 51.72% 13.79% 100.00% 65.52% 
WOMEN 4 12 17 43 13 89 3.55 
4.49% 13.48% 19.10% 48.31% 14.61% 100.00•.4 62.92°/4 
0 3 .• MINIMUM 
1.25% 21.25•.4 16.25% 50.00% 11.25°.4 100.00% 61.25% 
MEN Q 6 3 12 3 24 3.50 1.38°.<. 
0.00°.4 25.00% 12.50°/4 50.00% 12.50°.4 100.00% 62.50°.4 
WOMEN 1 8 8 21 4 42 3.45 
2.38°.4 19.05% 19.05% 50.00% 9.52°.4 100.00°/4 59.52% 
7.89% 
5.08% 5.08% 16.95% 54.24% 18.64°.4 100.00% 72.88% 
MEN 0 0 0 2 1 3 4.33 19.44% 
o.oo•;. 0 .00% o.oo•t. 66.67°.4 33.33°/4 100.00% 100.00% 
WOMEN 3 3 9 20 8 43 3.63 
6.98% 6.98% 20.93°/4 46.51°.4 18.60% 100.00% 65.12% 
I 5.14% 0.00% 16.67% 16.67% 50.00•.4 16.67% 100.00% 66.67% 
-! MEN 0 0 1 1 0 2 3.50 
0.00% 0.00% 50.00% 50.00% 0.00% 100.00% 50.00% 
WOMEN 0 1 0 2 1 4 3.75 7.14% 
\ 
0.00°.4 25.00°.4 0 .00% 50.00% 25.00% 100.00°.4 75.00% 
Administration & finance 
Ota 
12.96°.4 20.37% 9.26% 46.30% 11.11•.4 100.00°/4 57.41% 
MEN 2 4 1 3 1 11 2.13 
18.18% 36.36% 9.09% 27.27% 9.09% 100.00% 36.36% 
WOMEN 4 5 1 12 2 24 3.13 14.58% 
16.67°/4 20.83% 4.17% 50.00% 8.33% 100.00% 58.33°/4 
17.61°/4 
13.64°/4 18.18'1. 13.64°.4 so.oo•t- 4_55•,<, 100.00•.4 54.ss•.<. 
MEN 0 2 1 1 0 4 2.75 
0.00% 50.00% 25.00% 25.00% 0.00¼ 100.00°.4 25.00'.4 
WOMEN 3 2 1 7 0 13 2.92 6.29% 
23.08% 15.38% 7.69% 53.85°/o 0.00°.4 100.00°.4 53.85% 
en 25.43% 
10.34% 24.14% 3.45°/4 44.83% 17.24% 100.00% 62.07% 
MEN 1 2 0 1 1 5 2.80 
20.00% <1-0.00•.4 0.00% 20.00•.4 20.00¾ 100.00% 40.00% 
WOMEN 1 3 0 5 2 11 3.36 20.13% 
9.09% 27.27% 0.00°/4 45.45°.4 18.18% 100.00% 63.64% 
er MINIMUM 
33.33% o.oo•;. 33,33•.4 33.33°.4 0.00% 100.00% 33.33°/4 
MEN 1 0 0 1 0 2 2.50 
50.00% 0.00•.4 0.00°/4 50.00•.4 0.00% 100.00% 50.00% 
WOMEN 0 0 0 0 0 0 
NIA NIA NIA NIA NIA NIA 0.00% 
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RSPNS 1 RSPNS 2 R.SPNS 3 RSPNS 4 RSPNS 5 TOTAL AVG DIF M-F OIFFERENCE 
Advancement & Exec Asst to President CATEGORY 
Total 1 1 5 11 4 22 3.73 \ 
4.55% 4.55% 22.73% 50.00% 18.18¾ 100.00% 
MEN 0 0 0 2 1 3 4.33 22.64% 
0.00% 0.00% 0.00% 66.67•,4 33.33% 100.00% 
WOMEN 1 1 4 7 2 15 3.53 
6.67°.4 6.67% 26.67% 46.67% 13.33% 100.00% 
P&S 0 0 2 7 4 13 4.15 38.46% 
0.00•,4 0.00•,4 15.38°.4 53.85% 30.n•,4 100.00% 
MEN 0 0 0 2 1 3 4.33 8.33% 
0.00% 0.00% 0.00•,4 66.67•,4 33.33% 100.00% 
WOMEN 0 0 2 4 2 8 4.00 
0.00% 0.00•,4 25.00% so.00•,4 25.00% 100.00% 
Merit 1 1 0 4 0 6 3.17 5.56% 
16.67% 16.67% 0.00% 66.67% 0.00•,4 100.00% 
MEN 0 0 0 0 0 0 
NIA NIA NIA NIA NIA NIA 
WOMEN 1 1 0 3 0 5 3.00 
20.00% 20.00% 0.00% 60.00% 0.00% 100.00% 
Other 0 0 3 0 0 3 3.00 MINIMUM 
0.00% 0.00% 100.00% 0 .00•.4 0.00°.4 100.00% 
MEN 0 0 0 0 0 0 
NIA NIA NIA NIA NIA NIA 
WOMEN 0 0 2 0 0 2 3.00 
0.00% 0.00% 100.00% 0.00°.4 0.00% 100.00% 
TOTALS: Maior Personnel Categories - Facultv - P&S - Merit - Other 
Fa~ulty 11 41 31 9& 37 119 3.3& I 3.60% 
9.17% 18.34% 13.54% 42.79% 16.16°.4 100.00•,4 
MEN 6 14 12 47 16 95 3.56 14.36·.4 
6.32% 14.74% 12.63·.4 49.47% 16.84% 100.00% 
WOMEN 11 19 12 28 11 81 3.11 
13.58% 23.46% 14.81% 34.57% 13.58% 100.00% 
P&S 6 27 21 89 18 161 3.53 8.19% 
3.73% 16.n¾ 13.04% 55.28% 11.19•.4 100.00% 
MEN 1 10 4 27 5 47 3.53 1.60% 
2,13•,4 21.28% 8.51•,4 57.45% 10.64% 100.00% 
WOMEN 5 12 13 46 8 84 3.48 
5.95·.4 14.29% 15.48°.4 54.76·.4 9.52% 100.00% 
Merit 7 19 16 75 21 138 3.61 10.47% 
5.01•.4 13.77·.4 11.59% 54.35% 15.22°.4 100.00•.4 
MEN 1 2 1 4 2 10 3.40 
10.00°.4 20.00•.4 10.00% 40.00°.4 20.00% 100.00% 
WOMEN 5 14 12 53 13 97 3.57 4.91·.4 
5.15% 14.43% 12.37% 54.64% 13.40°.4 100.00% 
Other 1 2 5 6 1 15 3.27 MINIMUM 
6.67% 13.33% 33.33% 40.00% 6.67% ,00.00% 
MEN 1 0 1 2 0 4 3.00 
25.00% 0.00".4 25.00% 50.00% 0.00•,4 100.00".4 
WOMEN 0 2 2 4 1 9 3.44 14.81% 
0.00•.4 22.22•,4 22.22°.4 44.44% 11.11% 100.00% 
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I have experienced a prejudicial remark or behavior on campus tied to my race, Faculty & Staff Climate Survey 
ethnicity, sex, age, sexual orientation, religious beliefs, physical disability, or QUESTION # 21 
socioeconomic status. 
RSPNS 1 RSPNS 2 RSPNS 3 RSPNS 4 RSPNS 5 TOTAL DIF M-F Generally 
Aaree 
31.67% 11.74% 16.37'/4 t.47% 100.00% ~..l.~ 7• 
MEN 43 22 17 11 160 2.14 
26.88% 13.75% 10.63% 6.88% 100.00% 17.50% 
WOMEN 97 26 54 27 276 2.52 17.81% 
35.14·/4 9.42¾ 19.57% 9.18% 100.00°/4 DIFFERENCE 29.35% 
CATEGORY 
J 36.02% 30.75% 7.76% 17.08% 8.39% 100.00% 25.47% MEN so 34 12 10 1 113 2.03 
44.25% 30.09°,4 10.62% 8.85o/. 6.19°/4 100.00% 15.04% 
WOMEN 40 47 6 33 17 143 2.58 27.33% 
27.97% 32.87% 4.20'/4 23.08% 11.89°/4 100.00% 34.97% 
acu ty iiu 59 18 39 23 22 12.70% 
39.30°/4 25.76% 7.86% 17.03% 10.04% 100.00'/4 21.01•,4 
MEN 44 25 11 8 7 95 2.04 DIF M-F " DIFFERENCE 
46.32% 26.32% 11.58% 8.42% 7.3:74.4 100.00% BETWEEN AVG RESJIONS 15.79% 
WOMEN 22 21 3 22 13 81 2.79 36.63% OF MALES ANO FEMALES 
27.16% 25.93°/4 3.70% 27.16% 16.05¾ 100.00% 43.21% 
MINIMUM 
34.78% 41.30% 8.10•,4 13.04°/4 2.17% 100.00'/4 15.22¾ 
MEN 6 8 0 2 0 16 1.88 
37.50°.4 50.00'.4 0.00°/4 12.50'/4 0.00% 100.00°/4 DIF CATEGORY • 12.50% 
WOMEN 9 7 1 3 1 21 2.05 9.21% DIFFERENCES BETWEEN 
42.86% 33.33% 4.76% 14.29% 4.76°/4 100.00% AVG RESPONSES OF 19.05% 
rt 19.95',4 SUMMARY ITEMS IN 
20.45% 45.45'/4 6.82'/4 20.45% 6.82% 100.00'/4 CATEGORY. 27.27°/4 
MEN 0 1 1 0 0 2 2.50 2.15% 
0.00°,4 50.00% so.00•1o 0.00% 0.00% 100.00•,4 
RESPONSE CA TEGO ~Uf~O% WOMEN 8 18 2 1 3 38 2.45 
21.05'/4 47_37•,4 5.26% 18.42% 7.89'/4 100.00% 26.32°/4 
er 12.98% 
33.33'/4 0.00'/4 33.33°/4 0.00'/4 100.00'/o 1. Strongly Disagree 3.3.33% 
MEN 0 0 0 0 0 
NIA NIA NIA NIA NIA 2. Disagree 0.00% 
WOMEN 1 0 1 0 3 2.33 
33.33°/4 0.00% 100.00% 3. Neutral o_r No Opin 33.33% 
4. Agree 
29.86% 32.64'/4 16.67'/4 14.58',4 6.25'.4 100.00% 20.83% 
MEN 11 5 7 3 2 28 2.29 5. Strongly Agree 
39.29% 17.86% 25.00% 10.71% 7.14% 100.00% 17.86% 
WOMEN 24 31 13 14 7 89 2.43 6.18% 
26.97% 34.83'.4 14.61'.4 15.73% 7.87'/4 100.00% 23.60% 
5.58% 
33.75% 27.50% 20.00°/4 13.75% 5.00'/4 100.00% 18.75% 
MEN 9 5 6 2 2 24 2.29 
37.50% 20.83% 25.00% 8.33% 8.33°/4 100.00% 16.67',4 
WOMEN 12 13 7 8 2 42 2.40 4.94¾ 
28.57% 30.95°,4 16.67% 19.05% 4.76% 100.00% 23.81 '/4 
er1t 13 24 8 8 5 5 13.00% 
22.41°,4 41.38°/4 13.79% 13.79°/4 8.62"/4 100.00°/4 22.41% 
MEN 1 0 1 0 0 2 2.00 
50.00% 0.00°/4 50.00% 0.00% 0.00% 100.00°/4 0.00% 
WOMEN 10 17 6 5 5 43 2.49 24.42% 
23.26% 39.53% 13.95°/4 11.63% 11 .63% 100.00% 23.26°/4 
J u.-. MINIMUM 50.00% 16.67% 0.00% 33.33°/4 0.00% 100.00% 33.33% MEN 1 0 0 1 0 2 2.50 25.00% 
50.00% 0.00°.4 0.00•,4 50.00% 0.00•,4 100.00•,4 50.00'/4 
WOMEN 2 1 0 1 0 4 2.00 
50.00•,4 25.00•,4 0.00°/4 25.00% 0.00% 100.00% 25.00% 
Administration & Finance 
Ota 
24,53% 32.08% 15.09% 20.75% 7.55% 100.00% 28.30% 
MEN 3 2 1 4 1 11 2.82 11.76% 
27.27% 18.18% 9.09% 36.36·.4 9.09% 100.00% 45.45% 
WOMEN 4 11 3 2 3 23 2.52 
17.39% 47.83% 13,04•,4 8.70% 13.04% 100.00% 21.74% 
3.09% 
23.81% 38.10% 14.29% 9.52·.4 14.29% 100.00% 23.81% 
MEN 2 2 0 0 0 4 1.50 
50.00% 50.00% 0.00% 0.00% 0.00% 100.00% 0.00% 
WOMEN 1 5 1 2 3 12 3.08 105.56% 
8.33°/4 41.67% 8.33•,4 16.67·.4 25.00% 100.00% 41.67% 
en MINIMUM 
27.59% 31.03°/4 10.34'.4 31.03% 0.00°/4 100.00% 31.03% 
MEN 1 0 0 4 0 5 3.40 78.10% 
20.00% 0.00% 0.00% 80.00•,4 0.00% 100.00% 80.00'/4 
WOMEN 3 6 2 0 0 11 1.91 
27.27'.4 54.55°/4 18.18% 0.00% 0.00% 100.00% 0.00% 
er 49.77% 
0.00•,4 0.00% 66.67% 0.00% 33.33% 100.00% 33.33% 
MEN 0 0 1 0 1 2 4.00 
' 0.00% 0.00% 50.00% 0.00% 50.00% 100.00% 50.00% J WOMEN 0 0 0 0 0 0 
NIA NIA NIA NIA NIA NIA 0.00% 
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ethnicity, sax, age, sexual orientation, religious beliefs, physical disability, or 
socioeconomic status. 
RSPNS 1 RSPNS 2 RSPNS 3 RSPNS 4 RSPNS 5 TOTAL AVG DIF M-F DIFFERENCE 
Advancement & Exec Asst to President CATEGORY 
Total 7 9 3 3 0 22 2.09 
31.82•1. 40.91% 13.64% 13.64·.4 0.00% 100.00% 
MEN 1 2 0 0 0 3 1.67 
33.33% 66.67% 0.00% 0.00•1. o.oo•J. 100.00% 
WOMEN 4 5 3 3 0 15 2.33 40.00% 
26.67% 33.33% 20.00% 20.00% 0.00% 100.00% 
P&S 3 5 3 2 0 13 2.31 53.85% 
23.08'.4 38.46% 23.08% 15.38% o.oo•J. 100.00°.4 
MEN 1 2 0 0 0 3 1.67 
33.33'/t 66.67'.4 0.00% 0.00% 0.00% 100.00% 
WOMEN f 2 3 2 0 8 2.75 65.00% 
12.50•1. 25.00% 37.50% 25.00¼ 0.00% 100.00% 
Merit 3 3 0 0 0 6 1.50 MINIMUM 
50.00% 50.00% 0.00% 0.00% 0.00% 100.00% 
MEN 0 0 0 0 0 0 
NIA NIA N/A N/A NIA NIA 
WOMEN 2 3 () 0 0 5 1.60 
40.00% 60.00% 0.00% 0.00°/t 0.00% 100.00% 
Other 1 1 0 1 0 3 2.33 55.56% 
33.33'1. 33.33'.4 0.00% 33.33% 0.00% 100.00•1. 
MEN 0 0 0 0 0 0 
NIA N/A NIA NIA NIA NIA 
WOMEN 1 0 () 1 0 2 2.50 
50.00% 0.00% 0.00% 50.00% 0.00•1. 100.00% 
TOTALS: Maior Personnel Cateaories - Facultv- P&S ~Merit-Other 
Faculty 90 59 18 39 23 229 2.33 3.16% 
39.30'1. 25.76% 7.86% 17.03% 10.04% 100.00°1. 
MEN 44 25 11 8 7 95 2.04 
46.32% 26.32°/t 11.58% 8.42% 7.37% 100.00% 
WOMEN 22 21 3 22 13 81 2.79 36.63% 
27.16% 25.93% 3.70°.4 27.16% 16.05°1. 100.00•1. 
P&S 51 54 26 21 8 160 2.26 MINIMUM 
31.88% 33.75% 16.25·.4 13.13% 5.00% 100.00% 
MEN 18 17 6 4 2 47 2.04 
38.30°.4 36.17°.4 12.77% 8.51% 4.26% 100.00% 
WOMEN 23 27 12 15 6 83 2.45 19.74% 
27.71% 32.53% 14.46% 18.07•,4 7.23'1. 100.00% 
Merit 33 56 14 26 8 137 2.42 7.08% 
24.09% 40.88% 10.22°1. 18.98% 5.84'1. 100.00% 
MEN 2 1 2 4 0 9 2.89 22.37% 
22.22% 11.11•1. 22.22•1. 44.44% 0.00% 100.00% 
WOMEN 23 44 10 12 8 97 2.36 
23.71% 45.36% 10.31% 12.37% 8.25°.4 100.00% 
Other 5 3 2 4 1 15 2.53 12.28% 
33.33°1. 20.00% 13.33% 26.67% 6.67% 100.00% 
MEN 1 0 1 1 1 4 3.25 46.25% 
25.00% 0.00% 25.00'.4 25.00•J. 25.00% 100.00% 
WOMEN 4 2 0 3 0 9 2.22 
44_44•.4 22.22% 0.00% 33.33% 0.00% 100.00% 
56 
Faculty & Staff Climate Survey 
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The UNI campus is friendly and welcoming to all faculty, staff, and students. Faculty & Staff Climate Survey 
QUESTION# 22 
DIF M-F Generally 
Aaree 
5.30°/4 11.84¾ 12.01°/4 55.83% 15.02°/4 100.00% , u.o:,-,-
MEN 9 21 20 87 23 160 3.59 
5.63% 13.13¾ 12.50•1. 54.38% 14.38°/4 100.00•1. 68.75¾ 
WOMEN 16 35 28 157 41 277 3.62 0.93% 
5.78% 12.64% 10.11% 56.68% 14.80% 100.00% DIFFERENCE 71.48¾ 
Academic Affairs CATEGORY 
I 5.59°/4 13.04¾ 14.91¾ 52.17% 14.29¾ 100.00•.4 6&.46·/4 
_J MEN 6 13 15 62 16 112 3.62 3.11% 
5.36°/4 11.61¾ 13.39% 55.36°/4 14.29¾ 100.00% 69.64°/4 
WOMEN 9 22 18 74 19 142 3.51 
6.34'/4 15.49% 12 . 68'/4 52.11°/4 13.38% 100.00'/4 65.49°/4 
ICU 4.67% 
7.42°/4 13.10¾ 16.59% 48.91¾ 13.97¾ 100.00% 62.88% 
MEN 6 12 12 51 13 94 3.56 6.13% DIF M·F • DIFFERENCE 
6.38% 12.77•t. 12.TT% 54.26% 13.83°/4 100.00•1. BETWEEN AVG RESPONS 68.09% 
WOMEN 8 12 14 37 10 81 3.36 OF MALES AND FEMALES 
9.88% 14.81¾ 17.28¾ 45.68% 12.35% 100.00¾ 58.02% 
12.98% 
2.13% 10.64% 10.64% 61.70°/4 14.89¾ 100.00¾ 76.60% 
MEN 0 1 1 11 3 16 4,00 9.09% 
0.00% 6.25% 6.25% 68.75°/4 18.75°/4 100.00% DIF CATEGORY= 87.50% 
WOMEN 1 3 1 13 3 21 3,67 DIFFERENCES BETWEEN 
4.76°/4 14.29•t. 4.76'/4 61.90% 14.29% 100.00¾ AVG RESPONSES OF 76.19¾ 
e 13.02% SUMMARY ITEMS IN 
0.00% 13.95% 11.63% 58.14% 16.28% 100.00% CATEGORY. 74.42% 
MEN 0 0 2 0 0 2 3.00 
0.00% 0.00% 100.00% 0.00¾ 0.00% 100.00% 
RESPONSE CA TEGO ~l~s'O% WOMEN 0 6 3 22 6 37 3.76 25.23°/4 
0.00% 16.22% 8.11% 59.46% 16.22¾ 100.00¾ 75.68% 
er MINIMUM 
0.00% 33.33°/4 0.00% 66.67¾ 0.00°.4 100.00% 1. Strongly Disagree 66.67% 
M.EN 0 0 0 0 0 0 
NIA NIA NIA N/A NIA NIA 2. Disagree o.oo•t. 
WOMEN 0 1 0 2 0 3 3.33 
0.00°/4 33_33•.4 0.00°/4 66.67¾ 0.00'/4 100.00% 3. Neutral or No Opin 66.67% 
Educational & Student Services 
0 4. Agree 
3 . .0% 11.56% 6.12% 61.22°.4 17.69¾ 100.00% 78.91·.4 
MEN 1 5 4 13 6 29 3.62 5. Strongly Agree 
3.45% 17.24% 13.79% 44.83% 20.59•.4 100.00•.4 65.52·.4 
WOMEN 4 10 4 56 16 90 3.78 4.34% 
4_44•,4 11.11% 4.44% 62.22°.4 17.78°1. 100.00•.4 80.00¾ 
MINIMUM 
2.47•/4 17.28% 7.41% 58.02% 14.81¾ 100.00•.4 72.84% 
MEN 1 5 4 10 4 24 3.46 
4.17% 20.83% 16.67% 41.67% 16.67'/4 100.00% 58.33% 
WOMEN 1 7 1 28 6 43 3.72 7.59°/4 
2.33% 16.28% 2.33% 65.12% 13.95°4 100.00% 79.07°/4 
em 2 3 2 41 12 60 3.9 8 .55°/4 
3.33°/4 5.00'.4 3_33•.4 68.33°/4 20.00¾ 100.00% 88.33% 
MEN 0 0 0 2 1 3 '1.33 11.58·t. 
,0 .00% 0.00% 0.00°.4 66.67'.4 33.33% 100.00% 100.00% 
WOMEN 2 3 2 27 9 43 3.88 
J 
4_55•.4 6.98% 4 .65°1, 62.79°.4 20.93¾ 100.00% 83.72% 
t 0.34% 
16.67°.4 0.00% 16.67% 33.33% 33.33¾ 100.00% 66.67% 
MEN 0 0 0 1 1 2 4.50 38.46¾ 
0.00•.4 0.00•.4 0.00•.4 50.00°.4 50.00¾ 100.00% 100.00% 
WOMEN 1 0 1 1 1 .4 3.25 
25.00% 0.00% 25.00% 25.00% 25.00•1. 100.00% 50.00% 
Administration & Finance 
ta 
9.26% 11.11•.4 7.41% 59.26% 12.96¾ 100.00% 72.22'/4 
MEN 1 3 0 6 1 11 3.27 
9.09% 27.27% 0.00•.4 54.55°/4 9.09% 100.00•,4 63.64·.4 
WOMEN 2 2 2 15 3 24 3.63 10.76¾ 
8.33% 8.33% 8.33% 62.50% 12.50% 100.00% 75.00% 
51.95°.4 
4.55°.4 13.84% 9.09•.4 68.18% 4.55°1. 100.00% 72.73% 
MEN 0 1 0 3 0 4 3.50 3.41% 
0.00% 25.00% 0.00°/4 1s.oo•t. 0.00¾ 100.00% 75.00% 
WOMEN 1 2 1 9 0 13 3.38 
7.69% 15.38% 7.69% 69.23°.4 0.00•4 100.oo•t. 69.23°.4 
e 58.13% 
10.34% 6.90% 6.90% 55.17'.4 20.69% 100.00% 75.86% 
MEN 0 i 0 2 1 5 3.40 
0.00% 40.00°.4 0.00•,4 40.00% 20.00% 100.00¾ 60.00% 
WOMEN 1 0 1 6 3 11 3.91 14.97% 
9.09°/4 0.00% 9.09% 54.55°.4 27.27'/4 100.00•4 81.82% 
er MINIMUM 
33.33°.4 33.33% 0.00% 33.33% 0.00°4 100.00% 33.33% 
MEN 1 0 0 1 0 2 2.50 
50.00% o.oo•/4 0.00% so.oo•t. 0.00% 100.00¾ so.oo•t. 
WOMEN 0 0 0 0 0 0 
N/A NIA NIA NIA NIA NIA 0.00% 
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RSPNS 1 RSPNS 2 RSPNS 3 RSPNS 4 RSPNS 5 TOTAL AVG OIF M-F DIFFERENCE 
Advancement & Exec Asst to President CATEGORY 
Total 1 1 1 14 5 22 3.95 I 
4.55% 4.ss•J. 4.55% 63.64°.4 22.73% 100.00% I 
MEN 0 0 0 3 0 3 4.00 5.26% 
0.00% 0.00% 0.00% 100.00% 0.00% 100.00•1. 
WOMEN 1 1 1 9 3 15 3.80 
6.67% 6.67% 6.67°.4 60.00% 20.00% 100.00% 
P&S 0 0 0 10 3 13 4.23 26.92% 
0.00•1. 0.00•1. 0.00% 76.92% 23.08°.4 100.00•1. 
MEN 0 0 0 3 0 3 4.00 
0.00% 0.00•1. 0.00•1. 100.00% 0.00% 100.00°.4 
WOMEN 0 0 0 6 2 8 4.25 6.25% 
0.00% 0.00% 0.00% 75.00% 2s.00•1. 100.00% 
Merit 1 1 0 3 1 6 3.33 MINIMUM 
16.67% 16.67% 0.00•1. 50.00% 16.67°1. 100.00% 
MEN 0 0 0 0 0 0 
NIA NIA NIA NIA NIA NIA 
WOMEN 1 1 0 3 0 5 3.00 
20.00% 20.00°.4 0.00% 60.00% 0.00% 100.00% 
Other 0 0 1 1 1 3 4.00 20.00% 
0.00•1. 0.00% 33.33°.4 33.33% 33.33% 100.00% 
MEN 0 0 0 0 0 0 
NIA NIA NIA NIA NIA NIA 
WOMEN 0 0 1 0 1 2 4.00 
0.00% 0.00°.4 so.00°1. 0.00% 50.00% 100.00°1. 
TOTALS: Maior Personnel Cateaories - Facultv - P&S - Merit - Other 
Faculty 17 30 38 112 32 229 3.49 I 2.62% 
7.42% 13.10°.4 16.59% 48.91% 13.97% 100.00% 
MEN 6 12 12 51 13 94 3.56 6.13% 
6.38% 12.77% 12.77% 54.26% 13.83°.4 100.00% 
WOMEN 8 12 14 37 10 81 3.36 
9.88% 14.81% 17.28°.4 45.68°1. 12.35% 100.00% 
P&S 4 22 13 101 23 163 3.72 9.35% 
2.45% 13.50% 7.98°.4 61.96% 14.11% 100.00% 
MEN 1 7 5 27 7 47 3.68 
2.13% 14.89°,4 10.64% 57.45°,4 14.89% 100.00% 
WOMEN 3 12 3 56 11 85 3.71 0.68°.4 
3.53% 14.12°1. 3.53°1. 65.88°.4 12.94% 100.00°1. 
Merit 6 12 9 85 26 138 3.82 12.32"!. 
4.35°.4 8.70% 6.52% 61.59°.4 18.84% 100.00% 
MEN 0 2 2 4 2 10 3.60 
0.00% 20.00•1. 20.00% 40.00% 20.00% 100.00% 
WOMEN 4 10 6 58 18 96 3.79 5.32% 
4.17% 10.42".4 6.25% 60.42°.4 18.75% 100.00% 
Other 2 2 2 6 3 15 3.40 MINIMUM 
13.33% 13.33°.4 13.33% 40.00•1. 20.00% 100.00•1. 
MEN 1 0 0 2 1 4 3.50 1.61°.4 
25.00% 0.00•1. 0.00•1. 50.00•1. 25.00•1. 100.00•1. 
WOMEN 1 1 2 3 2 9 3.44 
11.11% 11.11•1. 22.22% 33.33% 22.22% 100.00% 
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OIF M-F • DIFFERENCE 
BETWEEN AVG RESPONS 100.00% 
OF MALES ANO FEMALE~ 
100.00•1. 
66.67% 
OIF CATEGORY,. 0.00% 
DIFFERENCES BETWEEN 
AVG RESPONSES OF 60.00% 
SUMMARY ITEMS IN 
CATEGORY. 66.67°/o 
0.00% 
RESPONSE CATEGO ~IES 
50.00% 




3. Neutral or No Opin on 
58.02•1. 
4. Agree 

















14.21% 17.94% 10.30% 100.0()% ., , ..... -,. 
MEN 23 22 16 161 3.42 
14.29% 13.66% 9.94% 100.00% 63.35% 
WOMEN 37 56 25 276 3.46 1.18% 
13.41% 20.29¾ 9.06% 100.00% DIFFERENCE 60.87'/o 
CATEGORY 
6.85% 15.26% 16.82% 51.40% 9.66•,4 100.00% 61.06·.4 
MEN 8 17 13 65 10 113 3.46 1_73•.4 
1.09•.4 15.04°.4 11.50% 57.52% 8.85°.4 100.00•.4 66.37°.4 
WOMEN 9 20 29 73 11 142 3.40 
6.34% 14.08'.4 20.4:Z-/4 51.41% 7.75% 100.00% 59.15% 
acu 29 3.3 0.74"1. 
8.30% 17.47% 15.28% 48.03°.4 10.92% 100.00% 58.95°/o 
MEN 7 16 11 52 9 95 3.42 5.n•.4 OIF M-F • DIFFERENCE 
7.37% 16.84% 11.58% 54.74% 9.47% 100.00% BETWEEN AVG RESPONS 64.21% 
WOMEN 8 15 16 34 8 81 3.23 OF MALES ANO FEMALE5 
9.88°.4 18.52°.4 19.75% 41.98% 9.88% 100.oo•t. 51.85°/o 
6.30% 
4.35% 13.04% 15.22% 58.70% 8.70°.4 100.00% 67.39% 
MEN 1 1 1 12 1 16 3.69 4.65% 
6.25°.4 6.25°.4 6.25% 75.00% 6.25% 100.00% OIF CATEGORY • 81.25% 
WOMEN 1 2 4 13 1 21 3.52 DIFFERENCES BElWEEN 
4.76°.4 9.52% 19.05°.4 61.90% 4.76°/o 100.00% AVG RESPONSES OF 66.67¾ 
ri 8.14°.4 SUMMARY ITEMS IN 
2.33% 6.98% 23.26°.4 62.79% -4.65% 100.00% CATEGORY. 67.44°/o 
MEN 0 0 1 1 0 2 3.50 
0.00•.4 0.00% 50.00% 50.00'.4 0.00% 100.00% 
RESPONSE CATEGO u£'soo•.4 WOMEN 0 3 7 25 2 37 3.70 S.79°.4 
0.00•.4 8.11'.4 18.92'.4 67.57% 5.41% 100.00'.4 72.97% 
MINIMUM 
0.00°.4 0.00'.4 66.67% 33.33'.4 0.00% 100.00•.4 1. Strongly Disagree 33.33% 
MEN 0 0 0 0 0 0 
NIA NIA NIA NIA NIA NIA 2. Disagree 0 .00% 
WO.MEN 0 0 2 1 0 3 3.33 
0.00% 0.00% 66.67% 33.33¾ 0.00•.4 100.00•.4 3. Neutral or No Opin 33.33% 
Educational & Student Services 
i5ti 4. Agree 
4.11% 15.75% 19.18°.4 50.68% 10.27% 100.00% 60.96¾ 
MEN 2 5 5 13 4 29 3.41 5. Strongly Agree 
6.90% 17.24'.4 17.24% 44.83% 13.79% 100.00•.4 58.62% 
WOMEN 4 13 18 45 9 89 3.47 1.70% 
4.49% 14.61°.4 20.22% 50.56°/4 10.11¾ 100.()0°.4 60.67% 
1 16 32 8 80 3.2 MINIMUM 
3,75% 26.25% 20.00% 40.00% 10.00'.4 100.00% 50.00•.4 
MEN 2 5 4 10 3 24 3.29 2.41% 
8,33°.4 20.83% 16.67% 41.67% 12.so•.4 100.00% 54.17°.4 
WOMEN 1 12 10 15 4 42 3.21 
2.38% 28.57% 23.81% 35.71% 9.52% 100.00% 45.24% 
9 7 6 14.94% 
5,00¾ 3.33% 15.00% 65.00% 11.67'.4 100.00% 76.67% 
MEN 0 0 0 2 1 3 4.33 16.46% 
0.00•.4 0.00°.4 0.00°.4 66.67°.4 33.33°.4 100.00% 100.00% 
WOME.N 3 1 6 28 5 43 3.72 
6.98°.4 2.33% 13.95'.4 65.12".4 11.63% 100.00% 76.74% 
J 7.28% 0.00% 0.00% 50.00•.4 50.00% 0.00'.4 100.00% 50.00% MEN 0 0 1 1 0 2 3.50 D.00% 
0.00•.4 0.00% 50.00•.4 50.00•1. 0.00°.4 100.00•.4 50.00•.4 
WOMEN 0 0 2 2 0 4 3.50 0.00% 
0.00% 0.00°.4 50.00•.4 50.00% 0.00% 100.00¾ 50.00% 
Administration & Finance 
0 
11.32% 11.32°.4 16.98% 47.17% 13.21% 100,00% 60.38°/o 
MEN 3 1 2 4 1 11 2.91 
27.27'.4 9.09% 18.18°.4 36.36'4 9.09°.4 100.00•.4 45.45% 
WOMEN 1 3 4 13 3 24 3.58 23.18°!. 
4.17% 12.50% 16.67°.4 54.17% 12.50% 100.00% 66.67% 
34.55% 
13.64% 13.64°.4 s.09•.4 so.00•.4 13.64% 100.00% 63.64°.4 
MEN 2 0 0 2 0 4 2.50 
50.00•.4 0.00% 0.00% 50.00% 0.00°.4 100.00•.4 50.00% 
WOMEN 1 3 2 5 2 13 3.31 3231% 
7.69% 23.08% 15.38% 38.46¾ 15.38% 100.00•.4 53.85% 
e 39.31% 
t.90% 10.34% 24.14% 44.83¾ 13.79% 100.00•.4 58.62% 
MEN 0 1 2 1 1 s 3.40 
0.00°.4 20.00% 40.00°.4 20.00% 20.00°.4 100.00% 40.00°.4 
WOMEN 0 0 2 8 1 11 3.91 14.97% 
0.00% 0.00% 18.18% 72.73% 9.09°.4 100,00% 81.82% 
r MINIMUM 
50.00°.4 0.00% 0.00°.4 50.00% 0.00•.4 100,00¾ 50.00% 
MEN 1 0 0 1 0 2 2.50 
50.00•.4 0.00°.4 0.00% 50.00% 0.00% 100,00°.4 50.00¾ 
WOMEN 0 0 0 0 0 0 
N/A NIA NIA NIA NIA NIA 0.00% 
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RSPNS 1 RSPNS 2 RSPNS 3 RSPNS 4 RSPNS 5 TOTAL AVG DIF M-F DIFFERENCE 
Advancement & Exec Asst to President CATEGORY 
Total 1 1 3 14 3 22 3.77 I 
4.55'.4 4.55°.4 13.64% 63.64% 13.64% 100.00% 
MEN 0 0 0 3 0 3 4.00 11.11% 
0.00% 0.00% 0.00'.4 100.00% 0.00'.4 100.00% 
WOMEN 1 1 3 8 2 15 3.60 
6.67% 6.67% 20.00% 53.33% 13.33% 100.00•.4 
P&S 0 () 3 8 2 13 3.92 17.69% 
0.00% 0.00% 23.08% 61.54% 15.38% 100.00% 
MEN 0 0 0 3 0 3 4.00 3.23% 
0.00% 0.00% 0.00•.4 100.00% 0.00•.4 100.00% 
WOMEN 0 0 3 3 2 8 3.88 
0.00°.4 0.00% 37.50'.4 37.50% 25.00°.4 100.00% 
Merit 1 1 0 3 1 6 3.33 MINIMUM 
16.67% 16.67% 0.00% S0.00% 16.67% 100.00% 
MEN 0 0 0 0 0 0 
NIA NIA NIA NIA NfA NIA 
WOMEN 1 1 0 3 0 5 3.00 
20.00% 20.00% 0.00% 60.00% 0.00% 100.00% 
01her 0 0 0 3 0 3 4.00 20.00% 
0.00% 0.00% 0.00% 100.00% 0.00'.4 100.00'.4 
MEN 0 0 0 0 0 0 
NIA NfA NIA NIA NfA NIA 
WOMEN 0 0 0 2 0 2 4.00 
0.00°.4 0.00% 0 .00% 100.00•.4 0.00% 100.00°.4 
TOTALS: Maior Personnel Cateaories - Facultv - P&S - Merit- Other 
Faculty 19 40 35 110 25 229 3.36 MINIMUM 
. 8.30% 17.47% 15.28% 48.03% 10.92% 100.00% 
MEN 7 16 11 52 9 95 3.42 5.77% 
7.37% 16.84°.4 11 .58% 54.74% 9.47% 100.00'.4 
WOMEN 8 15 16 34 8 81 3.23 
9.88% 18.52% 19.75% 41.98% 9.88% 100.00% 
P&S 8 30 28 78 17 161 3.41 1.54% 
4.97".4 18.63% 17.39°.4 48.45°.4 10.56% 100.00% 
MEN 5 6 5 27 4 47 3.40 1.05•.4 
10.64'.4 12.77% 10.64% 57.45% 8.51% 100.00% 
WOMEN 3 17 19 36 9 84 3.37 
3.57% 20.24°.4 22.62% 42.86'.4 10.71% 100.00°.4 
Merit 7 9 26 82 14 138 3.63 8.11% 
5.01•.4 6.52°.4 18.84'.4 59.42% 10.14'.4 100.00°.4 
MEN 0 1 3 4 2 10 3.70 0.06% 
0.00% 10.00% 30.00'.4 40.00% 20.00% 100.00•.4 
WOMEN 4 s 15 64 8 96 3.70 
4.17% s .21•.4 15.63% 66.67% 8.33% 100.00% 
Other 1 0 5 8 0 14 3.43 2.10°.4 
7.14'.4 0.00% 35.71'.4 57.14% 0.00°.4 100.00% 
MEN 1 0 1 2 0 4 3.00 
25.00% 0.00°.4 25.00% 50.00% 0.00°.4 100.00".4 
WOMEN 0 0 4 s 0 9 3.56 18.52% 
0.00°.4 0.00°.4 44.44% 55.56% 0.00°.4 100.00% 
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BElWEEN AVG RESPONS 100.00°.4 
OF MALES AND FEMALES 
62.50% 
66.67'.4 
DIF CATEGORY= 0.00% 
DIFFERENCES BETWEEN 
AVG RESPONSES OF 60.00% 
SUMMARY ITEMS IN 
CATEGORY. 100.00% 
0.00% 
RESPONSE CATEGO UES 
100.00% 























Faculty and staff are treated fairly. Faculty & Staff Climate Survey 
QUESTION# 24 
OIF M-F Generally 
Aciree 
19.75% 13.70°/4 49.82% 8.72% 100.00% ;io,.,,~,. 
MEN 25 24 83 12 159 3.33 1.35¾ 
15.72% 15.09% 52.20% 7.55% 100.00¾ 59.75% 
WOMEN 61 38 135 22 276 3.28 
22.10°.4 13.77% 48.91% 7.97% 100.00% DIFFERENCE 56.88% 
CATEGORY 
61.64% 





8 .85°.4 17.26% 10.62% 53.10% 10.18% 63.27% 
MEN 8 14 10 54 7 3.41 2.13% OIF M-F • DIFFERENCE 
8.60% 15.05% 10.75% 58.06% 7.5.3•/4 BETWEEN AVG RESPONS 65.59·/4 
WOMEN 7 17 7 40 9 3.34 OF MALES ANO FEMALE~ 
8.75% 21.25% 8.75% 50.00•1. 11.25% 61.25% 
4.83% 
4.35% 17.39% 17.39°/4 54.35% 6.52•1. 60.87% 
MEN 1 3 3 8 1 3.31 
6.25% 18.75·.4 18.75% 50.00% 6.25°/4 OIF CATEGORY• 56.25% 
WOMEN 1 5 1 13 1 3.38 2.07% DIFFERENCES BETWEEN 
4.76°.4 23.81% 4.76·/4 61.90% 4 .76°/4 AVG RESPONSES OF 66.67% 
MINIMUM SUMMARY ITEMS IN 
4.65% 25.58% 16.28% 46.51% 6.98% 100.00% CATEGORY. 53,49•.4 
MEN 0 0 1 1 0 2 3.50 7.02% 
0.00% 0.00% 50.00% 50.00°.4 0.00% 100.00°.4 
RESPONSE CA TEGO ~1£\00% WOMEN 2 9 5 19 2 37 3.27 
5.41•.4 24.32·.4 13.51°.4 51.35·/4 5.41% 100.00°.4 56.76% 
er 12.62°/4 
0.00% 33,33•.4 66.67% 0.00°/4 100.00% 1. Strongly Disagree 66.67% 
MEN 0 0 0 0 0 
NIA NIA NIA NIA NIA 2. Disagree 0.00•.4 
WOMEN 0 1 2 0 3 3.67 
66.67°/4 0.00% 100.00°/4 3. Neutral or No Opin 66.67% 
4. Agree 
6.08% 24.32% 17.57% 46.62·/4 5.41% 100.00°.4 52.03°/4 
MEN 2 4 8 12 3 29 3.34 7.94% 5. Strongly Agree 
6.90% 13.79% 27.59% 41.38% 10.34% 100.00% 51.72°/4 
WOMEN 7 25 16 38 5 91 3.10 
7.69°.4 27.47% 17.58% 41.76°/4 5.49% 100.00% 47.25% 
8.13•.4 
3.66% 26.83·.4 15.85% 48.78% 4.88°.4 100.00% 53.66% 
MEN 1 4 7 10 2 24 3.33 6.28·.4 
4.17% 16.67% 29.17% 41.67% 8.33•,4 100.00% 50.00% 
WOMEN 2 14 6 20 2 44 3.14 
4_55•.4 31.82·/4 13.64% 45.45% 4_55•.4 100.00% so.00•1o 
5 i3 11 28 3 60 3.1 6.11% 
8.33% 21.67°/4 18.33% 46.67% s.00•.4 100.00°.4 51.67% 
MEN 1 0 0 2 0 3 3.00 
33.33% 0.00% 0.00•.4 66.67% 0.00% 100.00% 66.67% 
WOMEN 4 10 9 17 3 43 3.12 3.88°/4 
9.3o•t. 23.26·.4 20.93% 39.53% 6.98°/4 100.00% 46.51% 
J MINIMUM 16.67% 16.67·.4 33.33°.4 16.67% 16.67°.4 100.00% 33.33·/4 MEN 0 0 1 0 1 2 4.00 60.00% 
0.00% 0.00% 50.00% 0.00% 50.00•.4 100.00•.4 50.00% 
WOMEN 1 1 1 1 0 4 2.50 
25.00% 25.00'.4 25.00°.4 25.00% 0.00•.4 100.00% 25.00% 
Administration & Finance 
0 
16.98% 22.64% 11.32°.4 35.85% 13.21% 100.00% 49.06% 
MEN 3 3 1 3 1 11 2.64 
27.27% 21.21•;. 9.09% 27.27°.4 9.09% 100.00•.4 36.36% 
WOMEN 2 4 5 9 3 23 3.30 25.34% 
8.10•.4 17.39% 21.14•.4 39_ 13•.4 13.04·/4 100.00•;. 52.17°/4 
34.42% 
13.64·.4 22.73% 13.64% 36.36·.4 13.64% 50.00"/o 
MEN 2 1 0 1 0 2.00 
50.00% 25.00•.4 0.00°/4 25.00% o.oo•t. 25.00% 
WOMEN 1 3 3 4 2 3.23 61.54% 
7.69% 23.08% 23.09•J. 30.77% 15.38•,4 46.15% 
en 31.63% 
17.86% 21.43% 10.71°.4 35.71% 14.29% 100.00% 50.00% 
MEN 0 2 1 1 1 5 3.20 
0.00•.4 40.00% 20.00% 20.00% 20.00% 100.00°/4 40.00% 
WOMEN 1 1 2 5 1 10 3.40 6.25°/4 
10.00% 10.00°/4 20.00% 50.00°/4 10.00% 100.00°/4 60.00% 
er MINIMUM 
33.33% 33.33% 0.00°/4 33.3.3% 0.00°/4 100.00% 33.33% 
MEN 1 0 0 1 0 2 2.50 
50.00% 0.00% 0.00°1. 50.00°/4 0.00% 100.00•.4 50.00% 
WOMEN 0 0 0 0 0 0 
NIA NIA N/A NIA NIA NIA 0.00% 
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RSPNS 1 RSPNS 2 RSPNS 3 RSPNS 4 RSPNS 5 TOTAL AVG OIF M-F DIFFERENCE 
Advancement & Exec Asst to President CATEGORY 
Total 1 2 2 13 4 22 3.77 
4'.55% 9.09% 9.09% 59.09% 18.18% 100.00% 
MEN 0 1 0 2 0 3 3.33 
0.00% 33.33°.4 0.00% 66.67% 0.00% 100.00•.4 
WOMEN 1 1 2 9 2 15 3.67 10.00% 
6.67% 6.67°.4 13.33% 60.00% 13.33% 100.00¼ 
P&S 0 1 1 9 2 13 3.92 17.69'.4 
0.00% 7.69% 7.69% 69.23% 15.38'.4 100.00¼ 
MEN 0 1 0 2 0 3 3.33 
0.00% 33.33% 0.00% 66.67% 0.00% 100.00% 
WOMEN 0 0 1 6 1 8 4.00 20.00% 
0.00% 0.00% 12.50% 75.00% 12.50% 100.00% 
Merit 1 1 0 3 1 6 3.33 MINIMUM 
16.67% 16.67% 0.00% 50.00°.4 16.67'.4 100.00% 
MEN 0 0 0 0 0 0 
NIA NIA N/A NIA NIA NIA 
WOMEN 1 1 0 3 0 5 3.00 
20.00•.4 20.00% 0.00% 60.00% 0.00% 100.00•.4 
Other 0 0 1 1 1 3 4.00 20.00% 
0.00•4 0.00% 33.33% 33.33% 33.33°.4 100.00•.4 
MEN 0 0 0 0 0 0 
NIA NIA NIA N/A NIA NIA 
WOMEN 0 0 1 0 1 2 4.00 
0.00% 0.00% 50.00•.4 0.00% 50.00% 100.00% 
TOTALS: Maior Personnel Cateaories - Facultv - P&S - Merit - Other 
Faculty 20 39 24 120 23 226 3.38 6.12% 
8.85% 17.26% 10.62'.4 53.10% 10.18% 100.00•.4 
MEN 8 14' 10 54 7 93 3.41 2.13'.4 
8.60'.4 15.05% 10.75'.4 S8.06'4 7.53% 100.00°.4 
WOMEN 7 17 7 40 9 80 3.34 
8.75"4 21.25°4 8.75% 50.00•.4 11.25% 100.00% 
P&S 8 36 25 82 12 163 3.33 4.44% 
4.91'.4 22.09°.4 15.34°.4 50.31% 7.36% 100.00°.4 
MEN 4 9 10 21 3 47 3.21 
8.51% 19.15% 21.28'.4 44.68'.4 6.38% 100.00% 
WOMEN 4 22 11 43 6 86 3.29 2.43% 
4.65'.4 25.58% 12.79°.4 50.00% 6.98% 100.00% 
Merit 13 31 21 61 11 137 3.19 MINIMUM 
9.49% 22.63% 1S.33'.4 44.53% 8.03% 100.00% 
MEN 1 2 2 4 1 10 3.20 0.00% 
10.00% 20.00% 20.00% 40.00% 10.00% 100.00% 
WOMEN 8 21 16 44 6 95 3.20 0.00% 
8.42% 22.11% 16.84% 46.32'.4 6.32% 100.00•.4 
Other 2 2 .. 5 2 15 3.20 0.32% 
13.33% 13.33% 26.67% 33.33% 13.33% 100.00% 
MEN 1 0 1 1 1 4 3.25 0.86% 
2s.00•.4 0.00°.4 25.00% 25.00% 25.00% 100.00% 
WOMEN 1 1 3 3 1 9 3.22 
11.11•.4 11.11•.4 33.33'.4 33.33'.4 11.11% 100.00% 
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DIF M-F • DIFFERENCE 
BElWEEN AVG RESPONS 66.67% 
OF MALES AND FEMALES 
87.50% 
66.67'.4 
OIF CATEGORY• 0.00% 
DIFFERENCES BETWEEN 
AVG RESPONSES OF 60.00°.4 
SUMMARY ITEMS IN 
CATEGORY. 66.67°1. 
0.00% 
RESPONSE CATEGO UES 
50.00% 




3. Neutral or No Opin on 
61.25% 
4. Agree 













UNI promotes high ethical standards. Faculty & Staff Climate Survey 
QUESTION# 25 
DIFM-F Generally 
4oree 10.30% 17.58% 54.35% 13.68% 100.00% 00.u.,,. MEN 13 33 87 16 159 3.54 
8.18% 20.75% 54.72% 10.06% 100.00% 64.78% WOMEN 33 47 152 39 277 3.67 3.59% 
11.91'.4 16.97% 54.87% 14.08% 100.00% DIFFERENCE 68.95°.4 
CATEGORY 
J 3.44% 11.88% 18.75'.4 53.13% 12.81% 100.00% 65.94% MEN 5 8 23 65 10 111 3.60 
4.50°.4 7.21'.4 20.72% 58.56% 9.01'.4 100.00% 67.57% WOMEN 2 22 26 72 20 142 3.61 0.06% 
1.41'.4 15.49°.4 18.31% 50.70% 14.08% 100.00% 64.79% 
ICU 0.32% 
3.98% 12.39% 18.58°.4 51.77% 13.27% 65.04% MEN 5 7 19 55 7 3.56 DIF M.f • DIFFERENCE 
5.38% 7.53% 20.43°.4 59.14% 7.53% BETWEEN AVG RESPONS 66.67% WOMEN 0 16 16 35 13 3.56 0.09°/4 OF MALES AND FEMALE~ 
0.00% 20.00% 20.00% 43.75% 16.25% 60.00% 
4.35% 
2.13°.4 8.51% 17.02".4 59.57% 12.77% 100.00°.4 72.34% MEN 0 1 3 9 3 16 3.88 4.33% 
0.00% 6.25°/4 18.75% 56.25°.4 18.75% 100.00% DIF CATEGORY• 75.00% WOMEN 1 1 3 14 2 21 3.71 DIFFERENCES BETWEEN 
4.76°/4 4.76% 14.29% 66.67% 9.52% 100.00% AVG RESPONSES OF 76.19% 
MINIMUM SUMMARY ITEMS IN 
2.27% 13.64% 20.45'.4 52.27% 11.36'.4 100.00% CATEGORY. 63.64% MEN 0 0 1 1 0 2 3.50 
0.00% 0.00% 50.00% 50.00% 0.00% 100.00% 
RESPONSE CATEGO ~1~\00¾ WOMEN 1 5 6 21 5 38 3.63 3.76% 
2.63% 13.16% 15.79% 55.26% 13.16% 100.00% 68.42% lher 0 0 , 2 0 3 3.6 2.76% 
0.00% 0.00% 33.33% 66.67% 0.00% 100.00% 1. Strongly Disagree 66.67°.4 MEN 0 0 0 0 0 0 
NIA NIA NIA NIA NIA NIA 2. Disagree 0.00% WOMEN 0 0 1 2 0 3 3.67 
0.00% 0.00% 33.33% 66.67".4 0.00% 100.00% 3. Neutral or No Opin 66.67% 
Educational & Student Services 
4. Agree 
2.04% 8.84% 16.33% 59.86% 12.93% 100.00% 72.79% 
MEN 1 3 7 14 4 29 3.59 5. Strongly Agree 
3.45% 10.34°.4 24.14% 48.28% 13.79% 100.00% 62.07% 
WOMEN 2 9 11 56 12 90 3.74 4.41'.4 
2.22".4 10.00% 12.22'.4 62.22% 13.33% 100.00% 75.56'.4 
P&S 2 10 14 45 10 8 MINIMUM 
2.47% 12.35% 17.28% 55.56% 12.35°.4 100.00% 67.90% 
MEN 1 2 6 12 3 24 3.58 
4.17% 8.33% 25.00°.4 50.00% 12.50% 100.00% 62.50% 
WOMEN 1 7 5 25 5 43 3.60 0.59% 
2.33% 16.28% 11.63% 58.14% 11.63% 100.00% 69.77% 
6.07'.4 
1.67'.4 5.00% 11.67% 70.00% 11.67% 100.00% 81.67% 
MEN 0 1 0 2 0 3 3.33 
0.00% 33.33°.4 0.00% 66.67% 0.00% 100.00% 66.67% 
WOMEN 1 2 4 30 6 43 3.88 16.51% 
2.33% 4.65% 9.30% 69.77% 13.95% 100.00% 83.72°.4 
J th• 5.61% 0.00% 0.00% 50.00% 16.67% 33.33% 100.00°.4 50.00•,4 ME0N 0 0 1 0 1 2 4.00 6.67°/4 
0.00% 0.00% 50.00% 0.00°.4 50.00% 100.00°.4 50.00% WOMEN 0 0 2 1 1 4 3.75 
0.00% 0.00% 50.00% 
Administration & Finance 
25.00°.4 25.00'.4 100.00'.4 50.00% 
12.96% 5.56°.4 14.81% 53.70°.4 12.96% 100.00% 66.67% MEN 3 1 2 4 1 11 2.91 
27.27'.4 9.09% 18.18% 36.36% 9.09°.4 100.00°.4 45.45% WOMEN 2 1 5 14 2 24 3.54 21.74°.4 
8.33% 4.17% 20.83% 58.33% 8.33% 100.00% 66.67% 
36.36% 
18.18'.4 4.55'.4 22.73'.4 50.00% 4.55°.4 100.00% 54.55% MEN 2 0 1 1 0 4 2.25 
50.00% 0.00°.4 25.00% 25.00% 0.00'.4 100.00°.4 25.00% WOMEN 2 1 3 7 0 13 3.15 40.17°.4 
15.38% 7.69°/4 23.08% 53.85% 0.00% 100.00% 53.85% en 64.04% 
6.90% 3.45% 10.34% 58.62°,4 20.69% 100.00°/4 79.31% MEN 0 1 1 2 1 5 3.60 
0.00°/4 20.00% 20.00% 40.00°.4 20.00°.4 100.00°.4 60.00% WOMEN 0 0 2 7 2 11 4.00 11.11°/4 
0.00% 0.00% 18.18°.4 63.64°.4 18.18% 100.00°/4 81.82% er MINIMUM 
33.33% 33.33°.4 0.00% 33.33% 0.00% 100.00% 33.33°.4 MEN 1 0 0 1 0 2 2.50 
50.00% 0.00% 0.00°.4 50.00% 0.00°/4 100.00°.4 50.00% WOMEN 0 0 0 0 0 0 
NIA N/A NIA NIA NIA NIA 0.00% 
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RSPNS 1 RSPNS 2 RSPNS 3 RSPNS 4 RSPNS 5 TOTAL AVG 
Advancement & Exec Asst to President 
Total 0 1 4 10 7 22 4.05 
0.00% 4.55% 18.18% 45.45% 31.82°.4 100.00% 
MEN 0 1 0 2 0 3 3.33 
0.00% 33.33% 0.00% 66.67% 0.00°.4 100.00% 
WOMEN 0 0 • 6 5 15 4.07 
0.00% 0.00°,4 26.67% 40.00% 33.33°.4 100.00•,4 
P&S 0 1 2 5 5 13 4.08 
0.00% 7.69% 15.38% 38.46% 38.46% 100.00% 
MEN 0 1 0 2 0 3 3.33 
0.00% 33.33% 0.00% 66.67% 0.00% 100.00•.4 
WOMEN 0 0 2 2 4 8 4.25 
0.00% 0.00% 1.s.00•1. 2s.oo•t. 50.00% 100.00¼ 
Merit 0 0 1 4 1 6 4.00 
0.00% 0.00% 16.67% 66.67% 16.67% 100.00% 
MEN 0 0 0 0 0 0 
NIA NIA NIA NIA NIA N/A 
WOMEN 0 0 1 4 0 5 3.80 
0.00% 0.00% 20.00•;. 80.00'/. 0.00% '100.00¾ 
Other 0 0 1 1 1 3 4.00 
0.00% 0.00% 33.33% 33.33% 33.33% 100.00% 
MEN 0 0 0 0 0 0 
NIA NIA N/A NIA NIA N/A 
WOMEN 0 0 1 0 1 2 4.00 
0.00¾ 0.00% 50.00% 0.00¾ 50.000.4 100.00¾ 
TOTALS: Maior Personnel Cateaories - Facultv - P&S - Merit - Other 
Faculty 9 28 42 117 30 226 3.58 
3.98% 12.39% 18.58% 51.77% 13.27% 100.00% 
MEN 5 7 19 55 7 93 3.56 
5.38% 7.53% 20.43°.4 59.14% 7.53°,4 100.00% 
WOMEN 0 16 16 35 13 80 3.56 
Q.00°.4 20.00°,4 20.00% 43.75°.4 16.25% 100.00% 
P&S 1 16 29 89 22 163 3.63 
4.29% 9.82% 17.79% 54.60°.4 13 .. 50'.4 100.00% 
MEN 3 4 10 24 6 4'7 3.SS 
6.3a•t. 8.51% 21.28% 51.06°/. 12.77% 100.00't. 
WOMEN 4 9 13 "8 11 85 3.62 
4.71% 10.59% 15.29% 56.47°.4 12.94% 100.00¼ 
Merit 4 10 20 86 19 139 3.76 
2.88% 7.19% 14.39°.4 61.87°,4 13.67% 100.00% 
MEN 0 2 2 5 1 10 3.50 
Q.00% 20.00% 20.00% 50.0QO,l, 10.00-.1. 100.00°!. 
WOMEN .2 7 13 62 13 97 3.79 
2.os•,4 7.22°.4 13.40% 63.92% 13.40°.4 100.00% 
Other 1 1 5 5 3 15 3.53 
6.67% 6.67% 33.33% 33.33% 20.00% 100.00% 
MEN 1 0 1 1 1 4 3.25 
25,00% 0.00% 25.00% 2s.oo•,4 25.000.4 100.00% 
WOMEN 0 0 4 3 2 9 3.78 
0,00% o.oo•;. 44.44% 33.33% 22.22% 100.00% 
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UNI faculty and staff exhibit high ethical standards. Faculty & Staff Climate Survey 
QUESTION# 26 
DIF M-F Generally 
Agree 3.38% 11.92°/o 18.33% 54.63% 11.74% 100.00% t,t, • .,,-,. 
MEN 6 18 33 90 13 160 3.54 
3.75% 11.25°/o 20.63% 56.25% 8.13% 100.00% 64.38% WOMEN 7 34 48 157 30 276 3.61 2.12% 
2.54% 12.32% 17.39% 56.88% 10.87% 100.00°/4 DIFFERENCE 67.75% 
Academic Affairs CATEGORY 
I Ola 2.82% 12.85% 18.18% 54.55°/o 11.60% 100.00% 66.14% -I MEN 3 13 23 63 10 112 3.57 
2.68% 11.61% 20.54% 56.25°/4 8.93% 100.00% 65.18% WOMEN 3 20 22 81 15 141 3.60 0.88% 
2.13% 14.18% 15.60% 57.45% 10.64% 100.00% 68.09% acu ty 7 30 42 120 2 0.46% 
3.07% 13.16% 18.42% 52.63'/o 12.72°/4 100.00% 65.35% MEN 3 11 19 53 8 94 3.55 DIF M-F • DIFFERENCE 
3.19% 11.70% 20.21% 56.38% 8.51% 100.00% BETWEEN AVG RESPONS 64.89% WOMEN 1 14 14 42 10 81 3.57 0.41% OF MALES ANO FEMALES 
1.23% 17.28% 17.28% 51.85% 12.35% 100.00% 64.20°/4 
1.04% 
2.17% 13.04°/o 17.39o/o 56.52°.4 10.87% 100.00'/4 67.39°/4 MEN 0 2 3 9 2 16 3.69 1.89% 
0.00% 12.50% 18.75°/4 56.25% 12.50% 100.00•,<, OIF CATEGORY • 68.75% WOMEN 1 2 3 13 2 21 3.62 DIFFERENCES BETWEEN 
4.76% 9.52°.4 14.29°.4 61.90% 9.52°/o 100.00% AVG RESPONSES OF 71.43% 
er MINIMUM SUMMARY ITEMS IN 
2.38% 11.90% 19.05°.4 59.52% 7.14% 100.00% CATEGORY. 66.67% MEN 0 0 1 1 0 2 3.50 
0.00•.4 0.00% 50.00% 50.00'/o o.oo•;. 100.00°/4 
RESPONSE CATEGO u~oo•;. WOMEN 1 4 5 23 3 36 3.64 3.97% 
2.78% 11.11% 13.89% 63.89°/4 8.33% 100.00% 72.22% er 12.00% 
0.00% 0.00% 0.00% 100.00% 0.00% 100.00% 1. Strongly Disagree 100.00°/o 
MEN 0 0 0 0 0 0 
NIA NIA NIA NIA N/A NIA 2. Disagree 0.00% 
WOMEN 0 0 0 3 0 3 4.00 
0.00% 0.00% 0.00% 100.00°.4 0.00% 100.00'.4 3. Neutral or No Opin 100.00% 
Educational & Student Services 
4. Agree 0 
1.36% 10.88% 17.01% 59.86°/o 10.88% 100.00% 70.75% 
MEN 0 3 6 18 2 29 3.66 5. Strongly Agree 
0.00% 10.34% 20.69% 62.07% 6.90% 100.00% 68.97% 
WOMEN 2 9 14 55 10 90 3.69 0.92'/o 
2.22% 10.00% 15.56% 61.11% 11.11% 100.00'/o 72.22% 
MINIMUM 
1.23°.4 11.11°/4 17.28% 60.49% 9.88% 100.00% 70.37°/o 
MEN 0 2 5 16 1 24 3.67 o.oo•;. 8.33°/o 20.83% 66.67% 4.17% 100.00% 70.83°/o 
WOMEN 1 5 6 26 5 43 3.67 0.21% 
2.33°.4 11.63% 13.95% 60.47% 11.63'.4 100.00•;. 72.09% 
8 6 6 0.45% 
1.67% 11.67°/o 13.33% 63.33% 10.00°/o 100.00°.4 73.33% 
MEN 0 1 0 2 0 3 3.33 
0.00% 33.33% 0.00% 66.67% 0.00°.4 100.00% 66.67% 
WOMEN 1 4 6 28 4 43 3.70 10.93% 
2.33% 9.30°/o 13.95% 65.12°.4 9.30% 100.00% 74.42% 
I 4.55°/o 0.00% 0.00% 50.00% 16.67% 33.33% 100.00% 50.00% - , MEN 0 0 1 0 1 2 4.00 6.67% 
0.00% 0.00% 50.00% 0.00% 50.00% 100.00% 50.00% 
WOMEN 0 0 2 1 1 4 3.75 
0.00% 0.00% 50.00•;. 25.00% 2s.00•1o 100.00% 50.00% 
Administration & Finance 
11.11% 9.26% 22.22"/4 46.30% 11.11•.4 100.00% 57.41°.4 
MEN 2 2 3 3 1 11 2.91 
18.18°.4 18.18% 27.27% 27.27°.4 9.09% 100.00% 36.36% WOMEN 2 1 6 14 1 24 3.46 18.88% 
8.33°.4 4.17% 25.00% 58.33% 4.17".4 100.00% 62.50% 
40.26% 
13.64% 4.55°.4 27.27% 50.00% 4.55% 100.00°.4 54.55% MEN 1 0 1 2 0 4 3.00 
25.00% 0.00•.4 25.00% 50.00% 0.00°.4 100.00°.4 50.00•.4 
WOMEN 2 1 4 6 0 13 3.08 2.56°.4 
15.38% 7.69% 30.n% 46.15% 0.00% 100.00% 46.15% Mint 2 4 4 14 5 2 52.22% 
6.90% 13.79% 13.79% 48.28°.4 17.24% 100.00% 65.52% MEN 0 2 1 1 1 5 3.20 
0.00% 40.00% 20.00'.4 20.00°.4 20.00% 100.00% 40.00% WOMEN 0 0 2 8 1 11 3.91 22.16% 
0.00% 0.00°/4 18.18% 72.73% 9.09°/4 100.00% 81.82% er MINIMUM 
33.33% 0.00% 66.67".4 0.00% 0.00% 100.00% 0.00% MEN 1 0 1 0 0 2 2.00 
50.00% 0.00% 50.00% 0.00% 0.00% 100.00% 0.00% WOMEN 0 0 0 0 0 0 
NIA NIA NIA NIA N/A NIA 0.00% 
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RSPNS 1 RSPNS 2 RSPNS 3 RSPNS 4 RSPNS 5 TOTAL AVG 
Advancement & Exec Asst to President 
Total 0 3 4 9 6 22 3.82 
0.00% 13.64% 18.18% 40.91% 27.27% 100.00% 
MEN 0 0 0 3 0 3 4.00 
0.00% 0.00% 0.00% 100.00% 0.00% 100.00•,4 
WOMEN 0 3 4 4 4 15 3.60 
0.00% 20.00% 26.67% 26.67% 26.67% 100.00% 
P&S 0 0 2 7 4 13 4.15 
0.00% 0.00% 15.38% 53.85% 30.77°.4 100.00% 
MEN 0 0 0 3 0 3 4.00 
0.00% 0.00% 0.00% 100.00% 0.00% 100.00% 
WOMEN 0 0 2 3 3 8 4.13 
0.00% 0.00% 25.00% 37.50% 37.50% 100.00% 
Merit 0 3 1 1 1 6 3.00 
0.00% 50.00'.4 16.67% 16.67% 16.67% 100.00% 
MEN 0 0 0 0 0 0 
NIA NIA NIA NIA NIA NIA 
WOMEN 0 3 1 1 0 5 2.60 
0.00% 60.00% 20.00% 20.00•,4 0.00•.4 100.00°.4 
Other 0 0 1 1 1 3 4.00 
0.00% 0.00% 33.33% 33.33% 33.33% 100.00°/4 
MEN 0 0 0 0 0 0 
NIA NIA NIA NIA NIA NIA 
WOMEN 0 0 1 0 1 2 4.00 
0.00% o.oo•.4 50.00% 0.00% 50.00% 100.00% 
TOTALS: Maior Personnel Cateaories - Facultv - P&S - Merit- Other 
Faculty 7 30 42 120 29 228 3.59 
3.07'.4 13.16% 18.42% 52.63% 12.72% 100.00% 
MEN 3 11 19 53 8 94 3.55 
3.19'.4 11.70% 20.21% 56.38% 8.51% 100.00°.4 
WOMEN 1 14 14 42 10 81 3.57 
1.23% 17.28% 17.28% 51.85% 12.35% 100.00% 
P&S 5 16 30 93 18 162 3.64 
3.09% 9.88°.4 18.52'.4 57.41% 11.11'.4 100.00% 
MEN 1 4 9 30 3 47 3.64 
2.13'.4 8.51°.4 19.15% 63.83% 6.38% 100.00% 
WOMEN 4 8 15 48 10 85 3.61 
4.71 °.4 9.41% 17.65% 56.47% 11.76°.4 100.00•.4 
Merit 4 19 21 78 . 15 137 3.59 
2.92% 13.87'.4 15.33% 56.93% 10.95% 100.00% 
MEN 0 3 2 4 1 10 3.30 
0.00% 30.00'.4 20.00% 40.00% 10.00'.4 100.00% 
WOMEN 2 11 14 60 8 95 3.64 
2.11% 11.se•.4 14.74% 63.16% 8.42°/4 100.00% 
Other 1 0 6 5 3 15 3.60 
6.67".4 0.00% 40.00% 33.33% 20.00% 100.00% 
MEN 1 0 2 0 1 4 3.00 
25.00% 0.00% 50.00% 0.00% 25.00% 100.00% 
WOMEN 0 0 3 4 2 9 3.89 
0.00% 0.00°/4 33.33% 44.44% 22.22% 100.00% 
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DIF M-F c DIFFERENCE 
BETWEEN AVG RESPONS 100.00% 
OF MALES AND FEMALE~ 
75.00% 
33.33% 
DIF CATEGORY• 0.00% 
DIFFERENCES BETWEEN 
AVG RESPONSES OF 20.00% 
SUMMARY ITEMS IN 
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50.00% 
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UNI students exhibit high ethical standards. Faculty & Staff Climate Survey 
QUESTION# 21 
DIF M-F Generally 
Aaree 
2.66% 13.68% 25.40% 53.11% 5.15°.4 100.00% ::,11 . .... ,. 
MEN 7 16 44 86 7 160 3.44 
4.38°/o 10.00'/o 27.50-.4 53.75'/o 4.38¾ 100.00% 58.13% 
WOMEN 4 40 69 147 15 275 3.47 0.92% 
1.45¾ 14.55°.4 25.09¾ 53.45°.4 5.45¾ 100.00¾ DIFFERENCE 58.91¾ 
Academic Affairs CATEGORY 
2.50¾ 17.19¾ 25.00¾ 49.69% 5.63'.4 100.00% 55.31% 
~ MEN 5 12 28 62 5 112 3.45 2.52% 
4.46¾ 10.71% 25.00¾ 55.36% 4.46% 100.00% 59.82% 
WOMEN 2 29 34 68 8 141 3.36 
1.42¾ 20.57% 24.11% 48.23% 5.67'.4 100.00% 53.90% 
acu ,a 13 2:t 11.70".4 
3.51% 17.54% 25.00% 48.25% 5.70% 100.00% 53.95'.4 
MEN 5 12 11 S3 3 94 3.39 4.42% OIF M-f ., DIFFERENCE 
5.32% 12.n% 22.34°.4 56.38'.4 3.19% 100.00% BETWEEN AVG RESPONS 59.57% 
WOMEN 2 19 21 33 5 80 3.25 OF MALES AND FEMALES 
2.50% 23.75% 26.25% 41.25% 6.25% 100.00% 47.50'.4 
4 13 27 2 46 3.59 19.57% 
0.00% 8.10•;. 28.26% 58.70% 4.35°/4 100.00% 63.04¾ 
MEN 0 0 6 8 2 16 3.75 2.27% 
0.00'.4 0.00% 37.50% 50.00% 12.50% 100.00•;. OlF CATEGORY • 62.50% 
WOMEN 0 1 5 15 0 21 3.67 DIFFERENCES BETWEEN 
0.00% 4.76% 23.81'.4 71.43% 0.00% 100.00% AVG RESPONSES OF 71.43% 
ri 13.18'.4 SUMMARY ITEMS IN 
0.00% 23.26% 20.93% 48.84% 6.98% 100.00% CATEGORY. 55.81% 
MEN 0 0 1 1 0 2 3.50 1.17% 
o.oo•;. o.oo•t. 50.QQ"t. 50.00% 0.00% 100.00•1. 
RESPONSE CATEGO ~1~\00't. WOMEN 0 8 7 19 3 37 3.46 
0.00% 21.62'/4 18.92% 51.35% 8.11% 100.00% 59.46¾ 
ther 0 1 , 1 MINIMUM 
0.00% 33.33¾ 33.33¾ 33.33% 0.00'.4 100.00'.4 1. Strongly Disagree 33.33°.4 
MEN 0 0 0 0 0 0 
l 
NIA NIA NIA NIA NIA NIA 2. Disagree 0.00% 
WOMEN 0 , 1 , 0 3 3.00 
0.00% 33.33% 33.33% 33.33% 0.00% 100.00% 3. Neutral or No Opin 33.33% _, 
Educational & Student Services 
0 4. Agree 
1.37% 6.85% 21.92% 65.07% 4.79% 100.00% 69.86¾ 
MEN 0 1 9 17 2 29 3.69 1.35% 5. Strongly Agree 
0.00% 3.45% 31.03% 58.62% '6.90% 100.00% 65.52% 
WOMEN 2 6 19 57 5 89 3.64 
2.25% 6.74% 21.35% 64.04% 5.62% 100.00% 69.66°.4 
0 54 2 80 3.6 1.61% 
0.00% 5.00% 25.00% 67.50% 2.50% 100.00% 70.00% 
MEN 0 1 8 14 1 24 3.63 
o.oo•t. 4.170/. 33.33% 58.33°!. 4.17'!. 100.00°1. 62.50°.4 
WOMEN 0 2 10 29 1 42 3.69 1.81% 
0.00% '4.76% 23.81% 69.05% 2.38°/4 100.00% 71.43% 
2 6 10 37 5 6 MINIMUM 
3.33% 10.00% 16.67% 61.67% 8.33% 100.00% 70.00% 
MEN 0 0 0 2 1 3 4.33 21.00% 
0.00% 0.00% 0.00% 66.67% 33.33% 100.00% 100.00% 
WOMEN 2 4 8 25 4 43 3.58 
4.65% 9.30°.4 18.60% 58.14% 9.30% 100.00% 67.44% 
J ure 1.38% 0.00% 0.00".4 33.33% 66.67°.4 0.00% 100.00°.4 66.67°.4 MEN 0 0 1 1 0 2 3.50 
0.00'.4 0.00% 50.00% 50.00% 0.00% 100.00% 50.00% 
WOMEN 0 0 1 3 Q 4 3.75 7 :\4% 
0.00% 0.00% 25.00% 75.00% 0.00% 100.00% 75.00% 
Administration & Finance 
5.56% 11.11% 33.33% 48.15% 1.85% 100.00'.4 50.00% 
MEN 1 2 3 5 0 11 3.09 
9.09% 18.18'!. 27.27°!. 45.45°!. o.oo•;. 100.00•1. 45.45% 
WOMEN 0 2 10 12 0 24 3.42 10.54% 
0.00% 8.33'.4 41.67% 50.00% 0.00% 100.00% 50.00% 
8.89¾ 
4.55% 9.09% 27.27% 54.55% 4.55% 100.00'.4 59.09°.4 
MEN 1 0 1 2 0 4 3.00 
25.00'.4 0.00% 25.00°.4 50.00'.4 0.00% 100.00% 50.00% 
WOMEN 0 2 4 7 0 13 3.38 12.82% 
0.00'.4 15.38% 30.77% 53.85% 0.00% 100.00% 53.85'/4 
eri MINIMUM 
6.90% 13.79'.4 34.48°/4 44.83% 0.00% 100.00'.4 "4.83% 
MEN 0 2 1 2 0 5 3.00 
0.00% 40.00°/4 20.00% 40.00% 0.00% 100.00% 40.00% 
WOMEN 0 0 6 5 0 11 3.45 15.15% 
0.00% 0.00% 54_55•/4 45.45% 0.00% 100.00% 45.45% 
er 5.01•;. 
0.00% 0.00'.4 66.67% 33.33°/4 0.00•,4 100.00% 33.33% 
MEN 0 0 1 1 0 2 3.50 
0.00•.4 0.00% 50.00'.4 50.00•,4 0.00'.4 100.00% 50.00% 
WOMEN 0 0 0 0 0 0 
NIA NIA NIA NIA NJA NIA 0.00% 
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RSPNS 1 RSPNS 2 RSPNS 3 RSPNS 4 RSPNS 5 TOTAL AVG 
Advancement & Exec Asst to President 
Total 0 3 6 10 3 22 3.59 
o.oo•.r. '\3.f>4"J. 27.27".4 45.4S"1. '\3.1'>4"1. 100.00% 
MEN 0 1 1 1 0 3 3.00 
0.00% 33.33% 33.33% 33.33% 0.00'.4 100.00•.4 
WOMEN 0 2 5 6 2 15 3.53 
0.00% 13.33% 33.33".4 40.00% 13.33% 100.00% 
P&S 0 1 3 8 1 13 3.69 
0.00% 7.69% 23.08'.4 61 .54% 7.69% 100.00% 
MEN 0 1 1 1 0 3 3.00 
0.00% 33.33'.4 33.33°.4 33.33% 0.00% 100.00% 
WOMEN 0 0 2 5 1 8 3.88 
0.00% o.oo•.r. 25.00% 62.50'.4 12.so•.4 100.00% 
Mfrit 0 2 2 1 1 6 3.17 
0.00•.4 33.33'.4 33.33°.4 16.67% 16.67% 100.00•.4 
MEN 0 0 0 0 0 0 
NIA NIA NIA NIA NIA NIA 
WOMEN 0 2 2 1 0 s 2.80 
0.00% 40.00% 40.00% 20.00% 0.00% 100.00% 
Other 0 0 1 1 1 3 4.00 
0.00% 0.00% 33.33% 33.33% 33.33'.4 100,00% 
MEN 0 0 0 0 0 0 
NIA NIA NIA NIA NIA NIA 
WOMEN 0 0 1 0 1 2 4.00 
0 .00•4 0 .00'4 50.00% 0 .00".4 50.00% 100.00% 
TOTALS: Maior Personnel Cateaories - Facultv - P&S - Merit- Other 
Faculty 8 40 57 110 13 228 3.35 
3.51% 17.54% 2s.oo•.4 48.25% 5.70'.4 100.00% 
MEN 5 12 21 53 3 94 3.39 
5.32% 12.77% 22.34% 56.38% 3.19% 100.00% 
WOMEN 2 19 21 33 5 80 3.25 
2.50% 23.75% 26.25'.4 41.25% 6.25% 100.00% 
P&S 1 11 42 101 6 161 3.62 
0.62'.4 6.83% 26.09% 62.73% 3.73',4 100,00% 
MEN 1 2 16 25 3 47 3.57 
2.13% 4.26',4 34.04% 53.19% 6.38'.4 100.00% 
WOMEN 0 s 21 56 2 84 3.65 
0.00°4 5.95'4 25.00% 66.67'!. 2.38% 100.00% 
Merit 4 22 31 72 9 138 3.43 
2.90% 15.94'.4 22.46% 52.17% 6.52% 100.00% 
MEN 0 2 2 5 1 10 3.50 
0.00% 20.00% 20.00% 50.00% 10.00% 100.00% 
WOMEN 2 14 23 so 7 96 3.48 
2.08% 14.58% 23.96% s2.08°.4 7.29% 100.00% 
Other 0 1 6 7 1 15 3.53 
0.00% 6.61% 40.00% 46.67% 6.67% 100.00% 
MEN 0 0 2 2 0 4 3.50 
0.00% 0.00•.4 50.00°.4 50,00% 0.00% 100.00% 
WOMEN 0 1 3 4 1 9 3.56 
0.00% 11.11•.4 33.33% 44.44% 11.11% 100.00% 
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QUESTION # 27 Continued 
DIF M-F = DIFFERENCE 
BETWEEN AVG RESPONS 
OF MALES ANO FEMALE~ 
DIF CATEGORY• 
DIFFERENCES BETWEEN 
AVG RESPONSES OF 















RESPONSE CATEGO ~IES 
50.()004 




3. Neutral or No Opin on 
47.50'.4 
4. Agree 
5. Strongly Agree 
66.46% 
59.51% 
69.0S'!. 
58.70°.4 
60.00% 
59.38% 
53.33% 
50.00% 
55.56% 
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